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tor n — tJTOf 3 — TOTOT (ii) 

PART II— -Section 3— Sub-section (ii) 

(Wn ri*TMU rit TOTO TOTOT % riWTWCff rift («« SRTTOR rit 

STfriisTO'r sttt drft) foil nil fofu^ wfosi rift Aifd 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories). 


ELECTION COMMISSION OF INDIA 
ORDERS 

New Delhi , the 16 th September 1969 

S.O. 4235. — Whereas the Election Commission is satisfled that Shri Chuni S/o 
Shri C.handan, Ashraph Jalal Uraf Jalalpur. Post Office Koil, District Aligarh, 
Uttar Pradesh a contesting candidate for election to the Uttar Pradesh Legislative 
Assembly from Sasni (SC) Assembly Constituency, has failed to lodge an account 
of his election expenses as required by the Representation of the People Act, 
1951, and the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfled 
that he has no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Chuni to be disqualified for being 
chosen as and for being a member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three yean from 
the date of this order. 


( 4545 ) 


[No. UP-LA/372/09(l).l 
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S.O. 4236 — -Whereas the Election Commission is satisfied that Shri Mahavir, S/o 
Shri Man Singh, R/o . Village and Post Office. Lutsan, District Aligarh, Otter 
Pradesh, a contesting candidate for election to the Uttar Pradesh Legislative 
Assembly from Sasni (SC) Assembly Constituency, has failed to ledge «n 
account of hia election expenses as required by the Representation of Che People 
Act, 1951, and the Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
he has no good reason or justification for such failure. 

3. Now, therefore, in pursuance of section 10A of the said Act, the Election 
Commission hereby declares the said Shri Mahavir, to be disqualified for being 
chosen as and for feeing a member of either House of Parliament or of the Legis- 
lative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 

[No. UFXA/372/0B(£).J 
New Delhi, the 27th ' September 1909 

8-0- 4237-— -Whereas the Election Commission is satisfied that Shri Haleshwnr 
Das, R/o Mohalla Bajitpur. Ward No. 20, Darbhanga (Bihar), a contesting candi- 
date for election to the Bihar Legislative Assembly from Hayaghat Assembly 
Constituency, has failed to lodge an account of his election expenses in the 
manner as required by the Representation of the People Act, 1951, and the Rules 
made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason Or explanation for the failure and the Election Commission is satisfied 
that he has nc good reason or justification for Such failure. 

3. Now, therefore, in pursuance of section 10A of the said Act. the Election 
Commission hereby declares the said Shri Haleshwar Das, to be disqualified for 
being chosen as and for being a member of either House of Parliament or of the 
Legislative Assembly or Legislative Council of a State for a period of three years 
from the date of this order. 


[No. BR-LA/03 / 69 ( 19 ). ] 


S-O. 4238. — Whereas the Election Commission is satisfied that Shri Raja Ram 
Tiweri, R/o village & P.O. Guthani. District Saran (Bihar), a contesting candi- 
date for election to the Bihar Legislative Assembly from Darauli Assembly 
Constituency, has failed to lodge an account of his election expenses in the 
manner as required by the Representation of the People Act, 1951, and the Rules 
made thereunder; 

3. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the r ^-lm > op-j t.hn Commission is satisfied that 

he has no good reason or justification for such failure; 

3. Now, therefore, in pursuance of section 10A of the said Act the Election 
Commission hereby declares the said Shri Raja Ram Tiwari to be disqualified 1 
for being chosen as and for being a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of three 
years from the date of this order. 


[No. BR-LA/ 30/69 (20). J 

New Delhi, the 30 th September 1969 

— P - ** ■ ^^^ereas the , E,ection Commission is satisfied that Shri Chandarer 
Dwlvedi, R/o village Chitaha, P.O. Gamharia. District Champaran (Bihar) a 
contesting candidate for election to the Bihar Legislative Assembly from Supra’uli 
Assembly Constituency, has failed to lodge an account of his election expenses as 
required by the Representation of the People Act, 1951, and the Rules made 
thereunder; 

2. And wher eas, the said candidate even after due notice ha 3 not given any 
reason or explanation for the failure and the Election Commission is satisfied that 
ne has no £Ood reason or justification for such failure; 
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3. Now, therefore, in pursuance of section 10A of the said Act, the Section 
Commission hereby declares the said Shri Chandarer Dwivedi, to be disqualified 
ior being chosen as and for “being a member of either House of Parliament or of 
the Legislative Assembly or Legislative Council of a State for a period of three 
years Sqm the date of this order. 

[No. BR-LA/U/ 6 F, ■!).] 

S.O. 424*.— Whereas the Election Commission is satisfied that Shri Kapildeo 
Narain Sharma, R/o village Narkartla, P.O. Barharwa Siwan District Champaran 
(Bihar) a contesting candidate for election to the Bihar Legislative Assembly 
from Dhakp Assembly Constituency, has failed to lodge an account of his election 
expenses as required by the Representation of the People Act, 1961, and the 
Rules made thereunder; 

2. And whereas, the said candidate even after due notice has not given any 
reason or explanation for the failure and the Election Commission is satisfied 
that he has no good reason or justification for such failure; 

3. Now. therefore, in pursuance of seotton IDA of the said Act, the Election 
Commission hereby declares the said Shri Kapildeo Narain Sharma, to be dis- 
qualified for being chosen as and for being a member of either -House of Parlia- 
ment or of the Legislative Assembly or Legislative Council of a State for a period 
•f three years from the date of this order. 

[No. BRJLA/16/09/(22).3 
By Order, 

A- N. SEN, Secy. 


^ fqsqt, 1 e 1969 

TjRo gfto 4241, — faqfaq tmfm qrr hrtrft wr t fqrqrn; qtfrfqmqRflT 

$ fan % fstf RHFfr (ifo 5 TTo) ^ xfMfa q U «ft 

qTpl sfr Tlo qfpq TrTT tf^T, RftT wffr- 

ffifaw trfsrfWT, 1 9 5 1 WT qqifft' ^HTTT rpr fatpff jjtt tFffWW STT^ fqqfqR Wifi qrr 

«ft vwr qrfqrq qn?r ar trqq>q qf f i 

iffa, Ttr:, 3% RRpfi fqq qqq qr tft qq?ft q-Rq.-Rfr % 

faq qq£ qrrqvr trqqr wrfiqrTq q?fr ferr mr fqqtqq inartfi qrr qq RRrerpr w 

^ ftp TTR W WHSwIdT % frpi qrff qzfpR qqqsr qj tqpftfacq | ; 

T=r:, w, to qftrfRpr qrr stpct i o-q; % q fqsrfRq mqm trqq&ra t«et 
« ft qrt qqq % fwr iff qqq ^ qr fqqft Trrrq qft fesrpr ?wt trwr fqRFT qfqqq % qq*q 
*fK s'M % qrt qrffa q #r qq q^r qrrarmftr % fqr%- q'rfqvr 

[qo^oqofqoqo/3 72/69( l)] 

r*R 0 wto 42 42- — W: qTqtq qq RqTtTR' 3RT ST^VT fqRTd WT 

% fwq fqqWq % faq (r° qro ) faqfqq-Rq % r^ttst qrs% qq% qrqtqqn; *sft 
«ft qrqfq^, qfa q q>r qjqrq, fwr qqftqr, trt qqq, qfa srfqfqfajq 
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4faf%44, 1 95.1 ,497 1R4TTTT 3Rft m f%94% 5TPT 4%f%4 49% f%9%R R9% 44 %tf 
%3T 97f%4 9R% % 949R 9% f ; 

9'ft, 99:, 449 TRIRR % 4% 4RT ^497 9T% 99 %7 97%t 94 944R9T % 

f%4 %tf TTW 9447 4R%97R7 4?% f%97 |, 99 r f%4%R 4T9%9 94 4f 997979 ?% G'qT 
| % 34% 9T4 w 4995997 % f%4 %ft 99fc7 9949 97 RR%f49r ^ t; 

99:, 99, 3?r 9M499 4% ottt i 0-41 % 99979 4 f'99794 9R%4 trrttt gw 

fTOR^miRTr fWR 9f%19. % 
.9499 44 979 ,9ft ?%% % f%% ?9 9T%77 4% 9T<ft7 % d%9 9% 4% 94974fs7 % f%% f9T%7 
RtfGFT TRf f I 

[9o9o9of%°9o/372/69(.2)J 
9f fefr, 27 flRRT, 19 69 

rj9°9%o 424 3 . — 44 :, PrI^r 9Rr 99 9R9R s'i 947 | It f%sR ert %f%rr 

f%4f94 % f%9 979T9T9 f49794-W9 % TFR 99% 41% Tn%RTT 9% ^%R9 919, f99T%%- 
9ftftTT-4Tf%4TG 9T% 4 o 2 0, 94997 (f%^l < ) , %fa> 9f%f%fH79 9f%f499, 1951 d4 1 
?I^fR 9979 4% f%99% 379 9%f%9%f% %99% pR%R R9T 99 %9T TTffRT TT4 % 
999R 1% |; 

9ft, 44:, TO9 4T#RTT % 4% 9R97 gR4T f%% 4T %%, 99%% R7 999R4T % 
f%4 %%f 4444 9997 4R%ftR7 4^f f99T |; 997 f%9?49 974R 44 9? 3RT4R ?% 997 | 
1% 44% 979 ft7 444R4T % f%4 %tf 44%4 4444 97 RT4tf%R 4jff | I 

44:, 44, 444 9fsrf%99 4% S77T7 1 0-T % 44444 % f44%R 979%9 ",443 ITT 444 
%%?%R49R4%%99%f%%%%%9R%R%%%47S9%% f%9R 997 97 falJR 9fftr$% 
TOR 9% 414 4% 41% % f%4 34 9T%77 4% 97979 % %t4 44 44 444Rf4 % f^T. f4T%T 
4#(4 4R4 | I 

[%o f4^n:-f4o4o/93/69( 19)] 

lJ4o<fto 42 44. — 44:, Ih^mH 5TPTR 44 44T9R 44T f% f4 K1 1 fR) I ■ I 441 % 
f%4 fTOT44 % ftR 4%%t f441RT-%T % ^4R4Rf 4T% 4TJ%RTT %I TF4T TFT f44T%, 
t-RT%t hr iR 44%, Frit 4TR (f^fn:) , %Tr sifcrf^yR ^fafTRi, 1951 tr 44sf%r 
44R 4", fRnff 4RT %rf%4 frf'4 % 44% f44f 44 544% 44 %4T TlfSTT TT% % SR4R R 

I; 

4ft, 44:, TO4 4Rft4TT %, 4% 4R4T ^44T f<% 41% 94 4%, RR% W 444R4T 
% ftftr %lt 4444 4441 4P%ftT4 4^f f%4T 441 fiR%44 5TRR 44 4^ 44T6TR 
44T | f% 44% 9T4 W 44W4T % PdE 4%f t R I P4 9444 4T RRtf%c4 4^? ^ I 

44:, 44, 494 wf%f%44 4% ETTTT 1 0-9T % 9R4T4 % f%4%44 4Rft 444514 444 
%t9J5nTRf44r% 9% 444 %f%4V %% 444%9T f%4%TR4 9%f44R 441 TOT%H19 
qfftr^ % 44R ^% 4T% %ft ?%% % f%*? W 4T%9r 9% 4ft%3‘ % d%4 44 9% 944T4f% % ftp^ 
f%T%4 4tf44 4TT4T | I 


[4" f4^TT-f%o4o/30/69(20)] 
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Tf fewfr, 30 1969 

tTtfo=jffo 42 4 5.-44:, fmVT tTTTFT 454 ft OUT t fT fatTR SWT % 

fW{ f#W #. f^tr R»Mt STT t VVT4 TTT fjlTt 

fdsmfr gnr imr^r, <fro ip^m, fcrrr =wttjt (f«r^R) tf? TfTfafsRT 1951 

T«rr cr?sflT TdTO, O'T 14441 ST4T VTfaiT 4PT4 S44T TT TTT 4Tfer T44 if 5PTTT t| | ; 

?rfc, tt:, ^4 TPjfrarTrT t% gms q^rqr f^r sjtt tt *ft, ?mr srcrwaT % 
%q; qilf ^t<t smu merqrT’q 4ff fqqT |, am fq^trr srrqrq qrr RTrarr fr w f 
fT T4T% TIT W 5RTFTcrT % fvTq Tit TT^T 4?m 4T m4Tf4c4 4ff | 1 

TT, m, C44 qfgfjppT 44 9TTT 1 <HF % 5f44W if f 44 144 V14T4 TT^sT-T 444 

m mixx feqfr Tr t*tc % %*ft €r -htt % qr fqm tt^t # fqsrrq qw mm fqmq qfmr 

% S444 44 4T4 4T4 4T4 % fqTT ^FT 44 qnfr3% 414 44 41 TTTtTfcT % farr fqr%T 
T'TTT | I 

fk%TT-feo#o/ 11/69(21)] 
qRolfto 42 46.-44, f^lTT ITTTFT 47 OTTSITT ft Wife fqfR f44T4 HWT 

% firq ffr^Hr % ftrq «m fqqt44-4;4q ?r vrrq ttT qi% tftcttt «fr dtfqrrqq 

414144 44? f-TTlFfr 414 — 44^1447, 4T *> TffTTT 4144, fq4TF---4PTRq' ( fWfTT ) , 4141 

5rfq-fqfsi?q ?rfa fw, 1951 <m qqsftq 44rq qq frwr 5 rt ?wfrr4 mn frqfqq szm 

44 T€T qtf%4 4?T4 if 5T?TOcT 4f 5 ? I 

5fk, 44:, 444 ^jfkTTT T, 3% W ^RT fipT TTT T< 'OT, ?FT<fr W ^T'SvTTT. 

% fTT Trtf tttt mr Tff fm | ; cwr fortT-r -^r w t ?m£iT>T fr 

W I % TRT% 9TT 1TTTTTT % W TTT C T 9T ^TTlfTcT Tff |. I'. 

Ten, m, ttt .jrfTfer^ am io-t: v 4 .qgj^frr 

TfeT Tl ^fq-cT tT TTTTT-T ?Tqf 91T ?RT3 % %TT 4T ^3TT % qT feot TT^JT qi> ferijl^fT 
mm f-T4;T qfm; % 'TXvT T \1 Tl>T 3Tf< ?TT % XT TiTT Tl eTTfr^t TOT T'f TT 
qn^HTfsT 4T f f TT fTTio5' Tlf^cT '5'CdT q i 

[40 fei «;-f. o 4°/: 5/69( 22)] 

'•• C' T, 

qo qTo 44, I 


ORDER 

New Delhi, the 6th October 1369 

S.O. 4247. — Whereas the Election Commission is satisfied that Shrlmati Bholi, 
Village Chakrala, Tehsil and District Jullundur, a co i testing candidate for the 
mid-term general election held in February 1969 to the Punjab Legislative Assembly 
from Kartarpur Constituency, has failed to lodge an account of her election ex- 
penses as required by the Representation of the People Act, 1991, and the Rules 
made thereunder; 

And whereas the said candidate, even after due notic s, has not given any 
reason or explanation for the failure and the Election Compassion is further satis- 
fied that she has no good reason or justification for the failure; 
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Now, therefore, in pursuance of section 10A of the said Act, the Election Com- 
mission hereby declares the said Shrimati Bholl to be disqualified for being chosen 
as, and for being, a member of either House of Parliament or of the Legislative 
Assembly or Legislative Council Of a State for a period of three years from the 
date of this order. 


[No. PB-LA/34/69(8).] 
By Order, 

ROSHAN LAL, Secy. 


«TT?W 

•rf e rtotc 1 96 9 

UTRo gfto 42 48 • — JRT: ftrcfaR «TPlt*T ERTOTR f?t RRT 1 1% 1 969 If 

^tr qiTRT ■FTHT % fvin '3 1 T“fE8’YdV| % feu[ ^ * d i fdh'id'IATd If RETR qie/1 

sftR^V Rfr-fY, iTHT RTTHT, dRT fURT '3TH5RT, vffa: ST fei^TfElT®r Rfafa RR, 

1951 tPTT *PTFT[ f^wf 5TTT S^ffSTfi STTR ®EET SFT >Flf '•ft 

if SHTTWr $ ; 

tftf, tlR:, Udd RTiftSETT fqt* 'HTd TT '•ft ElflSH 

Jf *rarw rftZ-rfn trnft te nfw % faq i?rf *rr^r rw RrKftaTR fort 
frgrfRTYdRsrpfPr^TJr? retort ntrr $ f% rh% rie w tmrrodT % fro* *rrtf E«rfar 
WVn TO TOTOtfRW TOff ${ 

SET:, W, wfafTOTO tft RTTT 1 0-V % 3PJHTR ff fd^fafR TOTOR TJRRJtTT E8R 
»fttpft '•fttf'T Rt ETO[ % frtft tff TORT % TO fatft TTTO <1 fTOITd TTO1 tTOTO frojR qfr^ % 

etor ^ tfh:*RY % faq, rp to^r ^t Rrftar it (ftd r$ iff 9RRTRfa % far T et ^ h 

wtfltT VTdT | I 

vl«!*t It, 

TTOR RTH, Ef*R, I 


CABINET SECRETARIAT 
(Department of Statistics) 

New Delhi , the 13 th October 1989 

S.O. 4249.— In exercise of the powers conferred by section 3 of the Collection of 
Statistics Act, 1953 (32 of 1953), the Central Government hereby makes the 
following amendment in tha notification of the Government of India in the Cabinet 
Secretariat No. S.O. 462, dated the 18th February, 1960: — 

In the said notification, in item (ii), after the words “industrial concerns”, 
the brackets and words "(excluding coal mines)” shall be inserted, 

[No. 10/10/09-Estt.II.) 

K. P. GEETHAKRISHNAN, Dy. Secy. 
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( flifwift fam) 

13 'ST^pTT 1969 

tpro'w* 0 4230 — ptttttt 5 mfrrr mx 1953 (1953 

4FT 32 ) ^TTT 3 STTT 5PTrT TrftrT’fi *PT SETtn 4R?T ^ HlTtf XTmT, R'fWRT EffT^rm 
^ ITTtflT 462f^TTRT 18 9**$, 1960^l^*TTT f***farfa?r 

*ro>R- **tft i? : — 

srftnj**! % 'T? (ii) Jr ''sWrftw rr^rn-” % *nr “(’ftm qff wrf 
*t #***)'” «r?r*5* rr«rr tt** fafsre 'sn^f i 

[pfo 16/10/69— f^Rr^ftll] 

^0 'flro nfaT?*^, '3'T Ef**, 


Wff PTSfTPFT 

fcwft, 10 SW'JRT, 1969 

wt* 42 31 — rrsr^rfw rtf wPwrtt (w <t* nWm, 

i949%w 2«A«rm (*) im *** % ?rf "sifivur, 

^ *f$s Nf^rr^ >sfy I* jjfprrsTt 2i ^rrf , i960 irwi vi^jt 

m, vfmfr srf^rf tt «ft4 *-*$ *t wfa*rr Wt % i 

[Ro 4330/7/69] 

«ft» *rt# *£rarr$, wi Ef**, 


fim*r*m* 

(tstt srmn) 

arff^pft, 1 0 ftRTRT, 1 969 

^0 *fto 4252— Prf*OT* % 309 % TPFJ <6 nftX 148 «? 

w»r : (5) iro srrw nrfacfm *r srsft*! * t ft §tt, fif*^; ^t ftf«rq 1 * ’Tfgfwr 
*mlPR * fpOT f^KTfprf^pr aniRt f , smfa ; — 

1. (1) *r f*ftw fprf^r ( 9 Pisrm ) fafa**r 1 9 e 9 ^rr 1 

( 2) % TTorrtr ir 5 Fpt?r *t =T$<a *t srafi %\ 'srrrTir \ 
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2. fTf'T'T faffT-IT % qfTpTR 1 % WT 3 4, SEcT 4 f4TTf4%cT E? 4t? 

?r jrTT'ir, : — 

TWEET, fWT WT STTfoRT WfFRT 

1 — srr^wnm 44 srrfaiTRT % ttr^sj 
‘4, WT WRq WEPR $RT 4t 
wff fw 1 wR 29 a (v) 
% tret q-fq *nfr Trrf'fi’RT % eerr 
4 e4t ^rfwRt 1 

2 — 5ET^£? 459 % ^ qTfWTr TE4: 

TEETRT E*fT STTfaTRi 47T qT*Ff OTET 4 

jttrt ^ i 

[4W : $\°mTorr%° l905j 3962] 
4to rrqo WERTT iTTT ; EfTT I 






c;*,,- it paid up , ■; ,00,00,000 

'.'escuc f'..-’ .! . 15 >,00,00,000 

National Agncultuva’ Credit (Lent Term 

< 'perations' Fund . 1 55,co.o,,oco 


Nitoual Agricultural Credit (Siabilisaro..’ Fa;.o 35 ,' 00,00000 


National Industr al Credit (Long Teun Operations') 

Fund . 7>- 00 o o 



t of Banking) 

10th October 1969 

Reserve BsrT of India as on the 3rd October, 1969. 


ASSETS 

Notes 

Rupee Coin .... 
Small Coin 

Biils Purchased and Discounted: 
(. 0 ) Internal 
(fc) External 

'tfl Government Treasury Bills 

Balances Held Abroad* 
investments** 

Lo«n* snd Advances to! - 

(i) Centred GoTmuneoi 
I'ii) State Go*emnents@ 


Rs. 

34,65 04 000 
4 83,000 
6,51,000 

- 46,3 i, 4 i,o.?o 

165,00,64,000 

92,23,83,000 

53,68,89,000 
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liabilities 


Deposits : — 

(a) Government 


CO Central Government . 
(ft) State Government t . 


58*48,37 o c 

i4j6Oj79»000 


( ) Bants 

(0 Sew doled CommerciaTBanka . . 168,11,59,000 

f.fi) Sheduled Slate Co-operative Banka 7,69,16,000 

{IS) Noo-Scbe doled State Co-opcrativa Banka 57,53,000 
Ab) Otber Banks . • 20,12^00 


(e) Others 

Bills Payable . 
Other Liabilities 


Rupees 


217,66,80, OOP 
38,40, 04,003 

35,92,90,000 

971,67,30,000 


ASSETS 

Loam and Advances to : — 

(0 Scheduled fhvnamearial Banks t 

<S) State Co-opendve Banks ft 

W Others .... 

Loans, A dv an c ea and Investments from Mat tonal Agricul- 
tural Credit (Long Term Operations) Fund : — 

(a) Loans and Advances to 
(0 Stats Gov ernm ents 
(S) StMe Co-operativ e Banks 
(fit) Central Land Mortgage Bank* 

(k) Investment in Central Land Mortgage Bank Debentures 
Loans and Advances from National Agricultural Credit 
(StabJBsatioo) Fund: — 

Loans and Advances to State Co-operative Bank* . 

Loans, Advancea and Investment* from National Industrial 
Credit (Long Term Operations) Fund:— 

(a) Lon* and Advances to the Development Bank 

(k) Investment in b mdtidebentires issued by the 
Development Bank 
Other Assets 


Rupees 


21,88,20^00 

252,47,37,000 

2,35,41,000 


31.56.62. 000 
16,38,16^000 

8.99,60,000 

6 44 98 000 

6,26, 7 [,000 

33.29.10.000 
971,67,30,000 


•Includes Cash, Fixed Deposits and Short-term Securities. 

••E«duding investments from the National Agricultural Credit (Long Tarn Operations) Fund and the National Industrial Credit fLong Term 
Operations) Fund. 

: 5) Excluding Loans and Advance* from the National Agricultural Credit (Long Term Operations! Fund but including temporary overdraft* to 
State Government*. 

t Includes Rs. 5,65,00^300 advanced to mh e rt a te d r<«in*wti«i banks against usance bill* under section 17(4) (c) of the Reserve Bank of India Act. 

ttExcfcading Loan* and A Ivancea from the National Agricultural Credit (Long Term Operatic*}*) Fond and the National A*r cultural Credit (Stabili- 
sation) Fund. 

Dated the 8th dir of October, t>8}. 
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New Delhi, the 14 th October 1969 

S-O. 4254, — In exercise of the powers conferred by section 53 of the Banking 
Regulation Act, 1949 (10 of 1949), the Central Government, on recommendation 
of the Reserve Bank of India, hereby declares that the provisions of section 9 of 
(he said Act shall not apply, till the 30th September, 1970, to the Cochin Com- 
mercial Bank Ltd’, Cochin, in respect of the property (measuring 78 cents and 403 
Sq. links), held by it at Mattancherry Town, Cochin, Kerala State. 

[No. F. 15(27)-BC/68,] 
K. YESURATNAM, Under Secy. 


(Department of Economic Affairs) 

New Delhi, the 1 4th October 1969 

S.O. 4255 — In exercise of the powers conferred by clause. (1) of article 299 of 
the Constitution, the President hereby directs that the following instrument made 
in exercise of the executive power of the Union may be executed on his behalf by 
the Ambassador of India in the United States of America, namely; — 

Contract for the sale of Indian Proof coins with M/s Paramount International 
Coin Corporation of the United States of America. 

[No. F. 1/23/ 66-Coin.] 
M. S. NANJUNDIAH. Director. 


CENTRAL BOARD OF DIRECT TAXES 

Income-Tax 


New Delhi, the nth June 1969 

S.O. 4256' — In exercise of the powers conferred by sub-section (1) of section 
122 of ihe Income-tax Act, 196' (43 of 1931) and of all other powers enabling it 
in that behalf, the Central Board of Direct Taxes makes the following amend- 
ments in the Schedule appended to its novilicai-?a No. Gi (F. No. EO/Ti/oS-ITJ), 
dated 28th May, 1969 viz: 

In the said schedule against J> Range, Jodh;. :.v under Column 2, th'. 2 .•Hewing 
shall bo added, namely:— 

“3. J-Ward, Jodhpur.” 

This notification shall take effect from the 19th June, I960, 

Explanatory Note 

The amendment has become necessary for assigning appellate jurisdiction 
over J-V/ard, Jodhpur a newly created ward with effect from 27th May, 1969. 

(The above note does not form a part of the notification but is intended to be 
merely clarificatory). 

[No. 89 (F. No. 50/42/69-1TJ).] 


New Delhi, the 19th June 1969 

S.O. 4257.— In exercise of 'he powers conferred by sub-section (1) of Section 
122 of the Income-tax Act. 1961 <"43 o: 1 0(11) and of all other powers enabling it 
in that behalf, the Central Board of Direct Taxes hereby maxes the following 
amendment m the schedule appended to its Notification No. 58(50/32/69 TTJ), 
dated 27th May, 3969, namely: 

In the said Schedule aga'nst Madurai Range, under column 2, the following 
shall be added: 

10. Special Circle, Madurai. 

This notifiunCon shnll take effect from 19,(h June, 1969. 
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Explanatory Note 

The amendment has become necessary in order to assign appellate jurisdiction 
over an E.P.T. appeal relating to Special Circle which formerly handled EFT 
cases and was deleted with effect from 14 th June 1957 because there were no 
more EPT appeals left with the AAC. 

(The above note does not form a part of the notification but is intended to be 

merely dcrificatory). 

(No. 81 (F. No. 50 / 32 / 69 -ITJ 1 .] 
New Delhi, the 21 st July 1969 

S.O. 4258. — In exercise of the powers conferred ty sub-section (1 of section 12a of the 
Income-tax Act, 1961 (43 of 1961) and of all other powers enal ling it in that behalf arc! ir super- 
session of all previous notifications in this regard, the Central Foard of Direct 'lores hereby directs 
that the Appellate Assistant Commissioners of Income-tax of the Ranges specified in column 1 
of the Schedule below shall perform 'heir functions in respect of all persons and incomes assessed 
to income-tax or super-tax in the Income-tax Circles, Wards and Districts specified in the corres- 
ponding entry in column 2 thereof: 


SCHIiDUI.K 


Range 


T 


Income-tax Circles, Wards and Districts 


Ernakulam 


Calicut 


Trichut 


Trivandrum 


1. Income-tax Circle, Ernakulam. 

2. Companies Circle, Ernakulam. 

3. Salaries Circle,Jirn.akulam. 

4 . Income-tax Circle, Mattat cherry. 

5. Income-tax Circle. Alleppey. 

S. Income-tax Circle, Quilon. 

7, Survey Circle, Ernakulam (since abolished) in respect -of per- 
sons who have their principal place of business In or reside within 
the jurisdiction of the I.T. Circles mentioned ab*Ve: 

8, Central Circle, Ernakulam. 

9, Estate-Duty-cum-Income-tax Circle, Ernakulam. 

1. Income-tax Circle, Calicut. 

2. Special Survey Circle, Ernakulam (since abolished) in res pcCt 
of persons who have their principal place of business in Or reside 
within the jurisdiction of the Income-tax Circles mentioned 
above. 

3. Estate-Duty-cum Income-tax Circle, Calicut. 

t. Income-tax Circle, Cannanore. 

2- Companies Circle, Calicutt. 

3. Income-tax Circle, Trichur. 

4. Income-tax Circle, Palghat. 

5. Income-tax Circle, Alwaye. 

6. Special Survey Circle, Ernakulam (since abolished) in respect 
of persons who have their principal place of business, in cr reside 
within the jurisdiction of the Income-tax Circles mentioned 
above. 

7. Central Circle, Trichur (since abolished). 

t. Income-tax Circle, Trivandrum. 

2. Salary Circle. Trivandrum. 

3. Income-tax Circle, Kottayam. 

4 . Income-tax Circle, Tituvalla. 

5. Companies Circle, Trivandrum. 

ft. Special Survey Circle, Ernakulam (since abolished) in respect 
of persons who have their principal place of business in or reside 
within the jurisdiction of the Income-tax Circles mentioned 
above. 

7. Special Investigation Circle, Trivandrum (since abolished). 
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Where an Income-tax Circle, Ward or District or part thereof stands transferred by this 
notification from one Range to another Range, appeals arising out of the assessments made in 
that Inc >me-tax Circle, Ward or District or part thereof and pending immediately before the 
date of this notification before the Appellate Assistant Commissioner of Range from whom that 
Income-tax Circle, Ward or District or part is thereof is transferred shall, from the date this nott 
fication shall take effect, be transferred and dealt with by the Appellate Commissioner of the 
Range to whom the said Circle, Ward or District or part thereof is transferred. 

This notification shall take effect from 1-8-1969. 


Explanatory Note 


The amendments have become necessary on account of the abolition of one of the Ranges 
of A\C at Calicut and the consequent re-organisation of the remaining 4 Ranges, 

(The above note does not form part of the notification but is intended to be merely clait* 
•ficatory). 


[No. 99 (F. No. 50/31/69-ITJ.J 


New Delhi, the 2 2nd July 1969 

841 . 4259. — . In exercise of the powers conferred by sub-section (I) of Section 122 of the 
Inco ne-tax Act, 1 961 (43 of t96t) and of all other powers enabling it in this behalf and in super- 
session of all the previous notifications in this regard, the Central Board of Direct Taxes hereby 
directs that the Appellate Assistant Commissioners of Income-tax of the Ranges specified in 
Column I of the Schedule below, shall perform their functions in respect of all persons and in- 
comes assessed to income-tax or super-tax in the Income-tax Circles, wards and Districts specified 
ifi the corresponding entry in column 21 thereof: 


Schbdule 

Range 

"1 

Incometajc Circles, Wards & District 

2 

(Central) Range-I, 

Calcutta 

Central Circle — I, V. VII, X, XX, XXII, XXIIE 
XXVII, wax, XXXI & XXXIII. 

(Central) Rangc-II, 

Calcutta. 

Central Circle— II, IV, VI, VIII, IX, XV, XVIII, XIX. 

xxrv, xxv, xxviii, xxx, & xxxn. 

(Central) Range-Ill, 

Calcutta. 

Central Circle— III, XI, XII, XIII, XIV, XVI, XVII 
XXI, & XXVI. 


Where an Income-tax circles, ward or Districts or part thereof stands transferred by this 
notification from one Range to another Range, appeals arising out of assessments msde in that 
ineomt-tax circle, ward or District or part thereof and pending immediately before the date of 
this nnilicition before the appellate Assistant Commissioner of Income-tax of the Range from 
whom that [ncomi-tax Circle, Ward of District or part thereof is transferred shall, from the date 
of -hit todindoa dull take effect, be transferred to from the date of this notification shall 
take effect, be trinfsrred to and) dealt with by the Appellate Assistant Commissioner 
of Rsvg: to wh">:n th; tail Circle, Ward or District or part thereof is transferred. 

This notification shall take effect from 22-7-69. 

Explanatory Note : 

Thi am:nlm:nts have become n ;c;sm-y on account of crestion of new charge of Appellate 
Vrts;n C >mutrtionrr h)»i as Aoulht; Assistant Commissioner of Income-tax (Central 
Rroji-Itti, Cilcitct vital 1 th: charge of th; C-'mni; hotter of Income-tax (Central), Calcutta. 

(The aoove uorc do;i m forn fit: of the unification but is intended to be merely clari- 
ficatory). 


[No. 100 (F. No. 50/47/69-ITJ 
3. V. SUBBA RAO, Under Secy. 
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(wmr) 

?rf f^sfr, 19 ^, 1969 

quo ift* 4260 : — srfafiFDr, i96i (i96i 43 ) 'stfrcr ibb 

#toto ir*junft 

=rrsr %3fttr grow *r®tr ei («rt<> 50 / 42 / 0 *- 

wrfo cVo ) ?rrrv»*sr 28-5-69 % ft*t rf?r^ ®r ^iro fsn^rfMw-fWw.n' 
*ntft wfcr : 

«r*^ar; srtsrjr $ si^, pfa 2 «P jft% f^rftrftiw art? ftwr 
"8. 3T-*mr', artsrgr” 

arg srfuq^TT i93[fr, i969%5r^n?> 1 

[tfWT 80 (<ET*3o 50 4269-<rr^o 3ft® ^®] 

wt® 426i : — *mr-^T wfafaire, xsei (i96i*T 43 )*Etarm 122 

(1) arm inm ?rfwtt *ft< to ftrfim ar-fm^ft^rnrirrft jrfvnrf 

vr jptW grT, tofttr srwft ?r^fr irfiT^w rtwr 5 8(5o/32/6^-<rr|« 
£t° ^o) 27 nt, i969%^^r?r^ft Sr tr^p^nT f^r^rf^ftw ^ftw=i ^srr 

f . : 

Sr % ^ttr% 2 $ *ft% fon fa faff afi? forr : 

10 . fa#5r 

^ *rf«rg;^i 19 ^, 1969 ^^Tigtamnfr 1 

^T^rr 81 (951® #0 50/ 32/ 69—511^0 2t° 


•Tt 21 19 69 

«*t° 4262 : — STPWT ufafwi, 1961 (l961*PT43) ^MlKl 122 
«ft 3WTTT ( i ) am iWT wf^twr srk 5391 fafirrr ^Sr sot s^ttSt qT# spr ?r*ft flfRpff 
9rr snfto *Rtt gt* <ptt *nft ^ sfT srfsroprr gtj, %nfrq- 

art* na^nr fa^?r &rr | fa 5ffa»ft % *tfa 1 Sr fafafog ^rt % 

wi^r (sifter) rrtft sqf^pft % srfa 53^ sn* ^ *fasr St spter m <mrr 
55ft srj^ft % 2 A n^q-pft ufafa: it fafaffas srnm *rfa?ff, *nff set fasrf 

St WTW 9 T srtwn % fa^ falrffaf grr/g^ f : 
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o t\ 


RT TITTTT TT? irk 

1 2 


. . i . HfW, tTTir'ff^r i 

2. ?rf%?r, TTwfafFpr i 

3. TR frf*CT, l^TTfOT I 

4. ?nwT b5%?t, btr^tt i 

5. BTJRiT •'Tf^PR, I 

6. tffcsr, fRvR I 

7. BWW TfTT, ir'TIR-R (iR BcBTfcr) 

ct RfRqf % rrsfgr Jr rtt- 

qTT R 5HTR RR TT ffRW 

smRrr q?r irftRTfkrr Jr 

t ' 

8. kilq qftr-f, I 

9. tiH'ii 5TR* TR STW+T , F^-fciT | 

qRft*t>7 . . 1 . OTR.C Bi%5T, I 

Z. fRT PW Bf%T, t^rff^FT {m 

'JRlfR) aqfq?Rff % RRR Jr 

f^n% >m <)< ti i T ’FT MB' H FJFT BT 
faBR : 3 1I FfR STRTT Rf"FT=ff 
srfjRlfRT $ | I 

3. BRT1 TTRT ^T?T BTqRT til*h<i, I 

fWRT , . , .1. OTqqR ttPt>Vf, T IJ l < I 

VD *>. 

2. sfrrY qfkr, qrrak? i 

3. iTRRR Bfkr, f<TR I 

4. STRRR Rff%<T, TT<TWR I 

5. stfrc bTtt, srm^ i 

6. fsprjT R5RT d%?f 7 trorffrR (iR 

'ETBTfTtT ) 

Rfanff % #3h? % qkr- 
TTT R sry 11 E4 R BT fqmB -?m-4^W 
btr.t ?rfk=rf ^srfanfRT Jf 1 1 

7. krfk BfW, RnrT (iR RRlfR) I 
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1 


2 


1 . wm *rf%?r, 1 

2. 1 

3. irum Tf%T, 1 

4. !WR d%w, 1 

5. *FTPpTf I 

6 . fasfa Trsm t^nr'ijqTT («r 

TWlfTT) I TT % TT«T 

if fsET^T iPRfTTT TT TTH *TRT 

itt frmr wr^r R-fareff *A 

fcrflFFTfTST if t I 

7. fa?fT TfTRT, (iR 

TWtfef) I 


ttt tt scrftrgw anrr A# wttwt tr? tt fwr tt >A£ '•trtipp irr 
% t'Ji' ^crfxar A ttt Cr tt wm ttt tt fsrSr tt tt% fWr tet Sr.fsutT 
tp ftafa>ff % twt ?r TRft wffr, «rfsr^m ^ Trtter $ ?r irr % 
n^ppifpjw (stffa) % inm fYm% srrw?: Tnf tf f^nr tt 

TT TT TIT tRffor ^ forr TTT f , SrftEJW %R^tT SftffTJf % TT 

% T3WP (spft^r) Tft, f*WA TW d%5T, TT# TT felT TT TT’PT *pY$ WET wf^T 

spT ftTT W § , SErTfTW TTT A smnff ■q’lT TT% TTS if <PT^TTff TTT W?TREP OT£«W 
(wAt) 3TTT *A WiPrfY | 

T? srffj^TTT 1-8- 1969 if T^TT A I 

[tfSTT 99^° *f 5 0/3l/ 69— WTffo Ao ^] 

fttEWr, 2 2^$, 1969 

tjffo Wfo42 63.-WRRPT ^rsrfTTT, 1961 ( 1 9 6 1 TT 43) 'A WRT 122 
TTOTTT ( l) 5 ITT TSxT 'flfTTTT W”fT TW fwfjRT T% PERT TWIT TT"fT ?EW W*ft wfan TT TT 
TTET fP ?W f®W«T TE EWT TT TREg^TITl Tt wfirTEE *PET JE, %^ftT T?TEtT 
TT Tf? TT^TTTr fT^T^Tl fWt% A TTfTl T RRW 1 if t-Ti V KfRW 

?rr^TT (^frT ) TT H^ff 5TfT?Wf % tYt TT 5TPT % T TET if flTT TT yim ^’Af 3ft T^cT 
% T=T +T 2 A T~pttA 5rfTf^ if fTrArs? STTTVT ofTTf, TTTi TT f%cft if ’TPITT 

TT TfTTT % frq, fTErffTT |p/jt $ : 
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tT 3TWFT BTFH, Tf? ?T>T f3(% 

1 2 

TEflWr frfiy BfFsr — 1, 5, 7, 1 0, 2 0, 2 2, 2 3, 

27, 29, 31 *ftT 33 I 

(T'TFl) t^T-2 T^TTfTr mV^T — 2, 4, 6, 8, 9, 15, 18, 

19, 2 4, 2 5, 28, 3 0 5T>T 3 2 I 

tT-3 T^rFfTr %fsrt4 RfW' — 3, 11, 12, 13, 14, 16, 

17, 21 sflT 2 6 I 


3rft iro ifTf stufft mV-T Try qr faTr tt tttt ^rf vrpr ^ *r , 

srerfar nqr ft tt^ m tt fWt tit Jr 

fTHTRTT f'TfllT 4 r 4 ‘JTqT f FT TEfl TIFT TT 5 T H fa gTTT TfreTrOlT ^stqrq^T^T^T 
^frfnrFsrnjw (zr<ftw) % test Tffacr p frw Tf hwtt tFth, tr mf^jr m ttw 
yftf wet *rerfT?r fcqr nm w wfaflwwr % arTri ffa 4 ft err fair 4 sw tt %, f^nrrr 
3TT rrf%5r, qr# srrffawT qr tttt farf rht SHerffar tl ffarr qqr|, -trMr rfnrr wejtw 

Tit falfTT TIT 5ft TTHTTt tftX i3T% IT a 1 ST R TTTWWrft T4T WTlPfr KfTT-F WITT 5TTT 

srrc”ft 1 

Wf WfagWTT 2 2- 7- 6 9 % STTfT ft TT(T?ft | 

100 ('Bro 5o 5 0/47/6 9-?rrfo ^t° ^o)] 

tTff 0 qto ipqTTTT, smRfTT 1 


CENTRAL EXCISE COLLECTORATE 

Manufactured Products 
Baroda the 3 lit July 1969 

S.O. 4264 — In exercise of the powers conferred on me under Rule 5 of the Central Excise 
Rules, 1944, 1 empower the officers ofihe Central Excise Collect orate, Baroda, not fcclow the rank 
specified in Column No. 3 of the Table appended to exercise within their jurisdiction, the powers 
of the Collector under the Rules mentioned in column No. 2 of the said table. 


Table 


Serial 

No. 

Central Excise 
Rules 

Rank of officers 

Limitation, if any 

I 

2 

3 

4 

X* 

96 ZH(i) 

All Officers of and above the 
rank of Supdt . of C. Ex. 

First A.S.P. (Application) may be 
accepted by t he officer not below 
the rank of Asstt. Collr. 
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I 

2 

3 

4 

2 . 

96ZH(2) 

All Officers of and above the tank 
of Asstt. Collr. 


3 - 

96 ZH( 4 ) 

All Officers of and above the 
rank of Supdt. of C. Ex. 

(a) Power of accepting renewal 
application in form A.S.P. shall 
be exercised by Supdt., C. Ex. 




(b)(i) Where delay in presenting 
the A.S.P. is not more than 
10 days, the Supdt., C, Ex. shall 
exercise power of condoning 
the delay, 




(ii) Where delay in presenting 
the A.S.P. exceeds 10 days 
Asstt. Collr., C. Ex. shall 
exercise the power. 

4 - 

96 ZH( 5 ) 

All Officers of and above the rank 
of Asstt. Collr. of C. Ex. 


5 - 

96 Z 1 ( 4 ) 

All Officers of and above the rank 
of Asstt. Collectors of C. Ex. 

•• 

6. 

96ZL(i) to(iii) Adjudicating Offi ccrs. 

To demand duty to confiscate to 
goods and to impose penalty in 
accordance with their limits of 
adjudication powers. 




[No. 2/69.] 




L. M. KAUL, Collector. 


sitter surfa rttw 

fcpTT, 2 2 IW^T 1969 

tjflo sfto 4265 — wftFpTTR, 1 955 ( 1 95 5 TT lo) 

OTTT 3 5TTT SPTtT Tlfwqt 4T TTk 'ET^T tft, ECER ^Tf TOT (fTTSTT) 'HT^VT, 

19 48 n WET ^T4 % fvHt n^gRT ffiSfifafSRT ?TT^?T *FR=ft | *T«r?tT : — 

1 . 7Tf !TT%w gfr (fTT^) BWttnr 5TT^, 1969 3TT OTf I 

2. (for^l) STT^T, 1948 (Mr SIFT 3*f:f STR^T <fi : £T 

*m |) Jr 

qfiry 12 if — 

( 1) ( 1), (2), (2^) sftT (m) HCE W,x ftEf ^rnrq- ; 

(2) ( 7) Jr "srtr (&$)’’ x\m, tfk srtt f'd 

«tr ft# srrrrJf ; 
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( 3) ( 7V) % WPf TT fMgfrftRT TWT TfaWTfw fagi 

^m^TT, : — 

"( 7 ^) ^ STRJW, TP SMS (6) %■ WgTW 5ft 

5ftTw°sr (e) IrggspR 

% gcgw If j rfW st gflpgrfgcr fw ^rrar f. g^r wr «pt 

«pt?t % far* gpfgrfi 4>r R%»rr 1 " 

3. srrsg w smr 1 241 g><r fwr grim 1 

■o ► 

4. gw w^r $ 20T % ■png tt fgwlTrfw’ sms gffrprrfag Iwn 

gnnrr, : — 

"2on( 1 ) wirf tfiiw x^r mm *f$ tf) g?rr?T' g|[ %*fr m? w, 
fggw g?nw ttt g^f frgr tt! vft smsspror, tot smjw 
frfecr w^jtt *? st-jutt ttr % g t’T gm q>T 
g *txm ; 

( 2) 3 wg ( 1 ) % rnftg mm f^irg m mifm tmt if, hft wrqm 
fgcgfgfw greff tt wg g%nr, smfg : — 

(t) grqf gfg Yt fwlg gTgRT If ^TT YTR 4?T WW j 

(^) RTYTT Tt ST^flmf git 57J 471^ gff 3 IEW ; 

(g) git ?#? jrgwrTwrfgt % tty, 5 ft prrgtg sit It mw: 

srgwTg yt4 It m jt f , gig jet mnrg mrn % ttmt 
It gwlg t, gts?grwr; erar 

(g) Ytf sp-g gggg Tfrflgfggt l" 

[ 21/2 o/e 9 — (>t)] 
tr^o %•(? sfm, gg gfag 1 

MINISTRY OF FOREIGN TRADE & SUPPLY 
(Department of Foreign Trade) 

New Delhi , the 13th October 1969 

S-O. 4266 — In pursuance of rule 8 of the Export of Coir Yarn (Inspection) 
Rules, 1966, the Central Government hereby appoints Shri F. A. Barbhaya, Partner, 
M/s. AWulhusaln Mamujee Barbhaya. Exporters and Importers, Calicut !, as a 
member of the panel of experts constituted for Cochin Region, for the purpose of 
hearing appeals under the said rule against the decision of the Export Inspection 
Agency, Cochin, and directs that the following amendment shall be made t 0 the 
notiflcation of the Government of India in the Ministry of Foreign Trade and 
Supply No. S.O. 1460 dated 19th April, 1969, namely; — 

In the Table below the said notiflcation, In column (2) against the Export 
Inspection Agency, Cochin, for item 9, the following item shall be substituted, 
namely: — 

"9. Shri F. A. Barbhaya, Partner, M/s. AbduJhusain Mamujee Barbhaya, Ex- 
porters and Importers, Calicut-1”. 

[No. 20(17) /Exp.Insp/87.] 

M. K. B. BHATNAGAR, Dy. Director, 
(Export Promotion) 
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(Office of the Chief Controller of Imports and Exports) 

ORDERS 

New Delhi , the 24th September 1969 

8-0- 4267- — M/s. Kesoram Rayon, Industry House, 10, Carnac Street, Calcutta 
were granted licence No- P/RM/2161629/S/WG/20/C/H/25-26 dated 11th January. 
1968 from W. Germany for Import of Raw ■ Materials/components valued at 
Rs. 6,00,000 subsequently reduce dtq Rs. 4,86,564 the yhave requested for the 
issue of duplicate Customs copy of the licence on the ground that the original 
customs purposes copy of the licence has been lost by them. It has been further 
reported by the licensee that the licence was lost after utilising Rs. 4,77,947. The 
licence has been registered with Collector of Customs, Calcutta. 

In support of their contention the applicant have filed pn affidavit. The under- 
signed is satisfied that the original. Customs Purposes Copy of the licence No. 
2161629 dated 11th January, 196ft has been lost and directs that a duplicate Cus- 
toms Copy of the said licence should be issued to them. The original Customs 
Purposes Copy Is cancelled. A duplicate copy of the licence is being issued 
separately. 

INo. Rayon/-10/67-68/R.M,6.] 
New Delhi , the 13th October 1969 

S.O. 4268. — M/s. Indo Berolina Industries Pvt. Ltd., Bombay were granted 
Licence No. P/D/2171141/S/JN/32/H/27-2&, dated 28th August, 1969 from JAPAN 
for Import of Raw Materlals/components as per list attached valued at Rs. 11,50,000. 
They have requested for the issue of duplicate copy of the licence on the ground 
that the original licence No. P/D/2171141/S/JN/32/H/27-28 dated 28th August, 
1969 has been lost on way. It has been further reported by the licensee that fhe 
licence was not delivered to them by the Postal authorities. The licence has not 
been registered with collector ol Customs Bombay. 

The undersigned is satisfied that the original Customs and Exchange control' 
copies of the licence No. P/D/2171141/S/.TN/32/B/27-28 dated 28th August, 196!) 
have not been delivered and directs that a duplicate customs and exchange control 
copies of the said licence should be issued to them. The original customs and 
exchange control copies are cancelled. Duplicate copies of the licence ar e being 
Issued separately on production of necessary affidavit, 

[No. Mach-I/14/ AM69/RM-4.] 
G. S. SHARMA, Dy. Chief Controller. 


(Office of the Chief Controller of Imports and Exports) 

ORDER 

New Delhi, the 10th October 1969 

S.O. 4269 — Mr. V- G. Kundur was granted Custom Clearance Permit No- P/J/ 
2366823/N/MA/31/H/29, dated 6th June, 1969 lor Rs, 24,000/- for Import oi a 
1967 Chevrolet Impala car has applied for a duplicate copy of the Custom 
clearance permit as the original Customs Clearance Permit has been lost. It is 
further stated that the original Custom Clearance Permit was not registered with 
any Custom House and not utilised. 

In support of this contention Shri V, G- Kundur has filed an affidavit. He has 
undertaken to return the Custom Clearance Permit if traced later to this office 
for record. I am satisfied that the original Custom Clearance Permit No. P/J/ 
2366823/N/MA/31/H/29, dated 0th June, 1969, has been lost and direct that a 
duplicate Custom Clearance permit should be issued to him. The oiginal Custom 
Clearance Permit may be treated as cancelled. 


[No- F. 2(B,90)/ 09-70/BLS/2978.] 

T. M. B. NEDUNGADI, 

Jt. Chief Controller of Imports end Exports, 



4566 THE GAZETTE OF INDIA: OCTOBER 25, 1969/KARTIKA 3, 1891 [Part II— 


(Office of the Chief Controller of Imports and Exports) 

ORDER 

New Delhi, the 15 th October 1969 

S.O, 4270. — The Controller of Stores, Chittaranjan Locomotive Works, 4, 
Chittaranjan Avenue, Calcutta-13, was granted an Import Licence No, G/RC/ 
2086035, dated 27th, June 1968, for Rs. 69,000. He has applied for a duplicate copy 
of the licence (Exchange Control purpose copy) on the ground that the original 
(Exchange Control Purpose Copy) licence has been mislaid/lost. It is further 
stated that the original licence was not utilised at all. In support of this the 
applicant has filed an. affidavit. I am satisfied that the original Exchange Purpose 
Copy of the Import Licence No. G/RC/2086635/C/PR/27/C/H/26, dated 27th June 
1968, has been lost and a duplicate licence should be Issued to the applicant. 

In exercise of the powers conferred on me by clause 9(cc) of the Import Trade 
(Control) Order No. 17/55, dated 7th December 1955, as amended from time to 
time, the undersigned cancels the Import licence mentioned above (Exchange 
Control Purpose Copy) for Rs, 69,000 for the import of. Graphite Electrodes under 
S. No. 41.A/II of the I.T.C. Schedule issued in favour of the Controller of Stores, 
Chittaranjan Locomotive Works, Calcutta-13. The duplicate licence for exchange 
control purpose, is being issued separately. 


[No. F.10.C/Rly/68-69/GLS/393.] 
P. C. VERMA, 

Dy. Chief Controller of Imports and Exports. 


MINISTRY OF HEALTH, FAMILY PLANNING, WORKS, HOUSING AND 

URBAN DEVELOPMENT 

(Department of Works, Housing and Urban Development) 

New Delhi, the 17 th October, 1969 

SO. 4271.— In exercise of the powers conferred by section 3 of the Public 
Premises (Eviction of Unauthorised Occupants) Act, 1958 (32 of 1958), the 

Central Government hereby makes the following amendments in the Notification 
of the Government of India in the late Ministry of Works, Housing and Supply 
S.O. No. 1899, dated the 25th May, 1967, namely: — • 


For the table below the 
substituted, namely: — • 

said Notification, the following table shall be 


Thc Table 

Designation of the officer 

Categories of public premises and local limits of 
jurisdiction 

(i) 

(2) 

Director, Direcmrate of Estate 
Management, Department, of 
Atomic Energy, Bombay. 

Premises (office and residential) belonging to or under 
the administrative control of the Department of Atomic 
Energy in Greater Bombay. 

T. 

[No, F.2I012 (6) /69-Pol.IV.J 
K. BALASUBRAMANIAN, Dy. Director of Estates 
and Ex. Officio Under Secy. 
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MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 13 th October 1069 

S.O. 4272. — In exercise of tho powers conferred by Section. 5(1) of the Cinema- 
tograph Act, 1952, and sub-rule (3) of rule 9 read with sub-rule (21 of rule 9 and 
sub-rule (3) of rule 8 of the Cinematograph (Censorship) Rules, 1958, the Central 
Government hereby re-appoints the following persons after consultation with the 
Central Board of Film CensorSj as a member of the Advisory Panel of the Bald 
Board at Calcutta with immediate effect upto 31st December, 1969. 

Smt. Uma Sabanabis. 

Shri Nirmal Goswami. 

Shrl Sailen Mookerji. 

Prof. Kajal Sen Gupta, 

Smt. Abu Sayeed Ayyub. 

Smt. Shaibya Dutt. 

[No. F. ll/9/69-F(C).] 
K. K. KHAN, Under Secy. 


13 1969 

tjtfo 4273. — 1952 TftmTT 5(1) (tf'flT) 

1 958 % few 9 $ UTfTTR ( 2) Iwi 8 % TTfHW (3) RTB ifWT 
f'FHT 9 % TT faqTT ( 3) 3TTT fTh tlfvjTRt W TT>T TTA gTT, %r?fTT HTTTT % 
fTirR % TTETO NffTfETt Jf>> SDfT % 3 1 fer^T, 1969 dT '3*Ef 

sfrf % WHTr.TI'T EpHTHT TT ft STEr fftTTrf fftftlT | : — 

1 . 'Sffacfr 3RT 

2. sfr fftftu TftEUET 

3. «fV BTwft 

>s 

4. tfl'tid t TiTHU HT ipH 

v3 

5. sfoprt ^TR Efr 

6. sfrpft VNnir th 


[HTT^T RW ll/9/69-trqSo ftW] 
%o BtET, VdT Rpdd I 
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MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi , the 10 th October 1969 

S.O. 4274, — In. pursuance of section 17 of the Industrial Disputes Act, 1947, 
(14 of 1947), the Central Government hereby publishes the following award of 
Shri O. Venkatachalam, Arbitrator in the industrial dispute between the manage- 
ment of Messrs Dharti Dhan Private Limited, Udaipur and their workmen which 
was received by the Central Government on the 30th September, 1969. 

In the matter of arbitration under Section 10A of the Industrial Disputes Act, 1947 
in the industrial dispute between Messrs Dharti Dhan Private Ltd., Udaipur 
and their workmen represented by the Dharti Dhan Mazdoor Sangh, Udaipur. 


pMSENT: 

Shri O. Venkatachalam, Chief Labour Commissioner (Central) & Arbitrator 
Representing the management — 

Shri J, R. Taneja, Agent. 


Representing the workmen — 


1. Shri B. Choudhary, President. 

2. Shri Dal Chand Shankia, General Secretary. 


\ Dharti Dhan Mazdoor Sangh. 


AWARD 

No. 3(23)/69-Con.II. Dated, New Delhi, the 27th September, 1969. 

By an agreement dated nil (March, 1969), the Agent of M/s. Dharti Dhan 
Private Ltd., Udaipur and the President of the Dharti Dhan Madoor Sangh, Udai- 
pur agreed to refer the following matters In dispute between them for my arbitra- 
tion under Section 10A of the Industrial Disputes Act, 1947: — 

(1) Whether the workmen employed in the Soapstone Mines of Messrs 
Dharti Dhan Private Ltd., Udaipur are entitled to any wages for the 
period of strike from 11th February 1969 to 1st March, 19 69? If so, 
to what extent. 

(li) Having regard to the capacity of the Industry to pay and the prevalent 
rates of wages in the Soapstone Mines of the other employers, whether 
the employees employed in the mines of M/s. Dharti Dhan Private 
Ltd., Udaipur are entitled to any increase In their existing rates of 
wages? If so, to what extent? 

The parties further agreed that the Arbitrator shall make hig Award within 
a period of two months in respect of the issue at (1) above and within three 
months In respect of the other issue or within such time as is extended by mutual 
agreement between the parties and that my Arbitration Award shall be binding 
on them. The arbitration agreement was published by the Central Government 
(Ministry of Labour) as required by sub-section (3) of section 10A of the Indus- 
trial Disputes Act, 1947 on 19th April, 1969. 

2, After calling from the parties the statements of their respective cases as well 
as their comments on each other's statement of the case, I fixed the first hearing 
in this case at New Dethi on 2nd June, 1969, but this was postponed (under 
Intimation to the parties) at the request of the management with whom the union 
also agreed for postponement. Thereafter both the parties agreed to extend the 
time for giving my award on both the issues till 15th August, 1969. The case was 
again posted for hearing on 9th July, 1969 at New Delhi when the Agent of the 
Company came for the hearing but none appeared on behalf of the Union. The 
Company’s Agent while agreeing to the adjournment, demanded cost of Rs. 200/- 
to be awarded to him against the Union, The President of the Union who was 
later addressed in the matter explained his inability to attend the hearing on 
9th July, 1969 and requested that the management’s plea for awarding cost against 
the Union might be rejected. The union’s plea in this regard was therefore 
accepted, 

3. The case was subsequently posted for hearing at Udaipur on 18th August, 
1969, but the Agent of the Company again sought adjournment for his own reasons, 
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after consulting the President of the Union and securing his concurrence to the 
adjournment. The parties later agreed to further extend the time-limit for my 
award on both the issues till 30th September, 1969. 

4. The case was again posted for hearing at New Delhi on the afternoon of 
10 th September, 1969 when the President of the union appeared, but the Com- 
pany’s Agent failed to do so after sending me telegraphic intimation to the effect 
that he was unable to attend the hearing on the 10 th afternoon and pleading for 
taking up the case on the next forenoon (11th September). The case was accord- 
ingly taken up on the 11 th forenoon when both the parties were present and 
argued their cases. As I had already programmed to go on tour on the same 
afternoon, the parties pleaded for some more time to make their submissions. 
It was therefore tentatively agreed to tgke up the final hearing of the case at 
Udaipur on 24th September, 1909. For various reasons the case could not be heard 
at Udaipur as earlier planned, but instead was taken up for final hearing at Jaipur 
on 26th September, 1969. 

5. The relevant facts of the case are these; M/s. Dharti Dhan Private Ltd. have 
three soapstone mines located at Deopura, Padla and Kumbia near Udaipur 
employing in all about 150 workers. The soapstone quarried in these mines is 
transported to Udaipur for crushing in their factory located there. The dispute 
as well as my arbitration in this case concern only their mines and not the factory. 
The Union's demand for increase in wages covered by the second issue in this 
arbitration was one of its demands which led to the strike In the Company’s 
mines from 11th February, 1909 till 1st March, 1969, and the issue of wages for 
this period of strike is covered by item (i) of the issues- referred for my arbitra- 
tion. It would, therefore, be appropriate to deal with issue No. (ii) in the first 
instance. 

Issue No. (ii) 

6 . As already stated, about 150 workers are employed in the mines of Messrs 
Dharti Dhan Private Ltd. and they are all daily rated, but paid monthly. The 
large majority of these workers (123 workers) are presently receiving a con- 
solidated daily wage of Rs. 2-31P, while the other workers (about 25) are currently 
receiving a consolidated daily wage ranging from Rs. 2-42P to Rs. 2-8U. On 
behalf of the Union, its President submitted a detailed statement setting out the 
past developments in this concern in regard to the workers’ organisation, their 
demands, their settlements with the management, etc. and argued that based on 
the said developments as well as the trends in consumer price index and the 
prevailing wages in the neighbouring concerns such as the Zawar Mines of M/s. 
Hindustan Zinc Ltd., the factory of M/s. Pesticides India Ltd., the Udaipur 
Distillery and the Udaipur Cotton Mills, the workers employed in these mines 
should be granted a monthly wage of Rs. 123-50P (linked to average Index for 
Jahuary to June 1968) with effect from 1st October, 1968 with further increase 
in wages on account of subsequent rise in consumer price index and non-imple- 
mentation of various agreements entered into between the management and the 
workmen in the past. The management submitted a counter statement refuting 
some of the contentions of the Union and pleading their Inability to grant any 
increase in wages on account of the unprofitable working of the concern. In 
particular, they contended that the Company was Incurring financial losses from 
year to year, they filed extracts of balance sheets and profit & loss accounts for 
the years 1902-63, 1984 — -60 and 1966-67 showing losses incurred by the Company 
to the extent of Rs. 9,14,388.01, Rs. 2,79,779.30 & Rs. 3,86,388.25P respectively. They 
strongly urged that as the Union Labour Ministry had rejected the dispute as 
unfit for reference to a Tribunal for adjudication under the Industrial Disputes 
Act, the Union’s demand for Increase In wages as also for wages for the strike 
period should be considered as wholly unjustified, They also referred to the lower 
levels of wages prevailing In some of the soapstone mines In the district and 
argued that this employer who has already been paying higher wages, should not 
be required to pay still higher wages that would further push up his cost of 
production and reduce his competitive position in the market. 

7. In reply to the management’s contentions, the President of the Union argued 
that the workers should be entitled at least to a bare minimum wage irrespective 
of the capacity of the employer to pay or the prevailing wages in other concerns, 
and for this purpose he relied on the various judgments of the Supreme Court, 
the tripartite decisions and the latest recommendation of the National Commis- 
sion on Labour. He reiterated the view that a minimum wage must be paid in 
any event irrespective of the extent of profit, the financial condition of the 
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establishment or availability of workmen on lower wage, and argued that the 
minimum wage is independent of the nature of industry or its size, big or smalt. 
He also reiterated that an employer who cannot pay a minimum wage has no 
right to exist and that while considering the question of the minimum wage for 
the workers, consideration of the low level of wages prevailing in other concerns 
should not be brought in. Adverting to the management’s reliance on the lower 
level of wages prevailing In other soapstone mines in the area, the Union argued 
that the question of comparison would not arise because the workers in other 
soapstone mines are unorganised and the wages paid to them have not been fixed 
under a statute or through collective bargaining and that any attempt to make 
such a comparison would amount to a denial of social justice. According to the 
Union, the workers in soapstone mines in Bhilwara and Dausa areas have been 
receiving higher wages than the workers of soapstone mines in Udaipur area. As 
regards the Labour Ministry’s rejection of the dispute for reference to adjudica- 
tion under the Industrial Disputes Act, the union contended that the Ministry’s 
decision in this regard is not in the nature of a verdict on the merits of the issues 
and it is only a prima facie view taken by the Ministry which is liable to be 
altered on presentation of full facts of the ease before them. With regard to the 
management’s plea of financial losses incurred by the Company year after year, 
the union contended that the balance sheets and profit & loss accounts of the 
Company cannot be relied upon because of their unhealthy competitive policy to 
retain their monopoly in the internal and foreign markets, and that the trading 
results of all the sister concerns should be taken together in order to ascertain 
the financial capacity of this employer to pay higher wages, as he makes adjust- 
ments as he likes between sister concerns. 


8. In the circumstance^ of this case, I accept the contentions of the union that 
the workers should be entitled to a minimum wage and that the employer should 
pay this wage irrespective of his financial capacity to bear the burden. Consider- 
ing the fact that this is a fairly Important concern engaged In the business of 
soapstone mining and crushing, it should be possible for the Company to reorga- 
nise its working, improve its efficiency and ensure proper management of its affairs 
In such a way that workers will be assured a minimum wage without serious 
detriment to the financial solvency of the concern. Even if it fails to do so, it 
has only to blame itself. The next question for consideration is what should be 
the minimum wage that the workers employed in these mines can reasonably 
expect. On this question, I can do no better than refer to the Union Labour 
Ministry’s Notifications No. S.O. 1922 and S.O. 1923 (LWI-I-4(13)68-Pt) both dated 
19th May, 1969 in which the Central Government had notified Rs. 2.60 per day 
as the minimum wage for an unskilled mazdoor employed in the scheduled employ- 
ments of bauxite and gypsum mines. These notifications were issued by the Cen- 
tral Government on the strength of unanimous recommendations made by a 
tripartite Minimum Wages Committee earlier constituted by the Government for 
the relevant scheduled employments. There is every justification for the workers 
employed in the soapstone mines of this Company to expect not less than the 
minimum wages fixed by the Central Government in the aforesaid notifications. I 
accordingly direct that unskilled mazdoors employed in these mines shall be paid 
a consolidated daily wage of Rs. 2.00, while the semi-skilled workers as well as 
the unskilled supervisory workers shall be paid a consolidated wage of Rs. 3.45 
per day without separate payment for weekly rest day. I further direct that 
where a workman is already In receipt of a higher wage than what I am now 
awarding, he will continue to receive such higher wage. The wage rates now 
awarded by me shall be operative from 1st September, 1969, the first day of the 
current wage period. I am not awarding any arrears before 1st September, 1969 
in this case, because it will Impose undue financial burden on the Company which 
claims to be already running at a loss. The awarded wages being based on the 
minimum wages fixed by the Government for corresponding categories of workers 
In the scheduled employments, they would call for revision as and when the 
statutory minimum wages for bauxite and gypsum mine are revised- in future, 
but I shall leave this matter for collective bargaining between the management 
and the workmen. In this connection I would refer to the Union Labour Minis- 
try’s notifications No. 2(S)68-LWI(I) dated 23rd July, 1969 and No. 2(30)/67-LWI-I 
dated 30th July, 1969 wherein they have proposed to add the "employment in 
copper mines” and the "employment In clay mines covered under the Mines Act, 
1952” to the Schedule to the Minimum Wages Act, the effect of which would be to 
secure fixation of minimum wages for the workers employed in copper mines and 
clay mines in the immediate future, Considering the Government’s policy in this 
regard, it is quite possible that the employment In soapstone mines would also be 
added to the Schedule to the Minimum Wages Act In no distant future. 
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Issue No. (i). 

9. Coming to the Issue o£ wages for the period of strike from 11th February,. 
1969 to 1st August, 1969 the right to strike is admittedly an inherent right of the- 
workers, but the principle of “no work, no pay” would ordinarily operate against 
them. The workers, would be entitled; to some wages for the strike period if they 
can establish that the demands over which the strike has been launched are Justified 
and they have also given a reasonable opportunity to the employer to look into- 
their demands and have otherwise exhausted the constitutional means of securing 
redress. 

10. It is on record that the President of the Dharti Dhan Mazdoor Sangh served 
a strike notice on 20th January, 1969 on the Manager & Agent of M/s. DhartL 
Dhan Private Ltd., Udaipur threatening to call a strike in their mines on 4th- 
February, 1969 over a charter of 8 demands concerning increase in wages, dearness 
allowance, casual leave, etc. The ALC, Ajmer intervened and held conciliation 
proceedings in the dispute in order to bring about a settlement, but his efforts 
were not successful. At his instance, the Union however, postponed the strike 
from 4th February to 11th February 1969 in order to give some time to the manage- 
ment to consider, its demands, but the management took the stand as late as 10th 
February, 1969 that they were already paying higher rates of wages and it was 
not possible for them to pay anything more and that, they were not prepared to 
settle any of the demands, They, however, agreed on 10th February, 1969 (on the 
eve of the strike) to refer the issue for the arbitration of CLC, New Delhi or the 
ALC, Ajmer, This proposal of arbitration was acceptable to the Union President 
provided the management agreed to grant interim relief of 20P per day per worker 
with immediate effect. As the management were not willing to this counter 
proposal of the Union, the. workmen went on strike from 11th February, 1969. 
These facts and developments preceding the strike which the Assistant Labour 
Commissioner had brought out in his failure of conciliation report dated 14th 
February 1969 (with copies endorsed to the parties) show that while the Union 
was determined to secure higher wages and better service conditions for the work- 
men, it also gave a reasonable opportunity to the employer to look into its demands 
and resorted to constitutional means of securing redress before actually calling 
the strike. The union does not, however, enjoy the same balance of advantage- 
in regard to the justifiability of its demands because except the demand for increase 
in wages (which is no doubt the most important issue), the union had dropped' 
Its other demands over which the strike was launched. On the question of increase 
in wages it will be seen from my directions under the Issue No. (ii) above that 
the Issue has been answered in favour of the workmen who stand to gain some 
increase in wages. The strike in this case was admittedly peaceful throughout 
and was not in contravention of any provisions of the law. Although the manage- 
ment tried to argue before me that it was in contravention of Section 23 of the 
Industrial Disputes Act and hence illegal, on the mistaken impression that con- 
ciliation proceedings before the Assistant Labour Commissioner (Conciliation 
Officer) (during which the strike was commenced) could be equated to the pro- 
ceedings before a Conciliation Board, after I clarified the legal position, they 
agreed that the strike was pot illegal although it was commenced during the- 
pondency of conciliation proceedings before the Assistant Labour Commissioner, 
Ajmer, the industry in this case being not a public utility service. 

11. In the circumstances the workers would be entitled to some wages for the 
period of strike, and a direction for payment of 50 per cent of the wages for the 
strike period would have been quite proper had the Company been in a prosperous 
state of affairs. But considering the unsatisfactory financial position of the Com- 
pany as urged hy the management before me, I content myself with giving a 
direction for payment of 25 per cent of the wages which the workers would have 
otherwise earned during the period 11th February, 1969 to 1st March, 1969 had 
they not proceeded on strike. This direction would seem to meet the ends of 
justice in this case. 

O. Venkatachalam, Chief Labour Com. 

(Central) & Arbitrator. 

[No. 36(7) / 69-LR.IV J 

S.O. 427 5. — In pursuance of section 17 of the Industrial Disputes Act 1947 (14 
of 1947), the Central Government hereby publishes the following award of Shri 
O. Venkatachalam, Arbitrator in the industrial dispute between the mans fjement 
of Messrs Associated Soapstone Distributing Company (Private) Limited Udaipur 
and their workmen, which was received by the Central Government on 'the 30th 
September, 1969- 
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In the matter .of arbitration under Section 10A of the Industrial Disputes Act, 
1947, in the Industrial dispute between M/s, Associated Soapstone Distributing 
Company Private Ltd,, Udaipur and their workmen represented by the Rajasthan 
Soapstone Khan Mazdoor Sangh, Udaipur. 

Present 

Shri O, Venkatachalam, Chief Labour Commissioner (Central) and 
Arbitrator. 

Representing the management— 

1. Shri S- A, Naqvi, Agent. 

2. Shri Manohar Singh Choudhary. 

Representing the workmen— 

L Shri B, Choudhary, General Secretary. 

2. Shri Bheru Lai, President. 

Rajasthan Soapstone Khan 
Mazdoor Sangh. 


AWARD 

No. 3(14)/0&-Con.II 


New Delhi, the 27th September, 1969. 


By an agreement, dated nil (March, 1969), the Agent of M/s. Associated Soap- 
stone Distributing Co., Private Ltd., Udaipur and the General Secretary of 
Rajasthan Soapstone Khan Mazdoor Sangh, Udaipur agreed to refer the following 
matters in dispute between them for my arbitration under Section 10A of the In- 
dustrial Disputes Act, 1947: — 


(1) 


(ii) 


Whether the workmen employed in the Soapstone Mines of Messrs 
Associated Soapstone Distributing Co., Private Ltd., Udaipur are en- 
titled to any wages for the period of strike from 4th February, 1969, to 
1st March, 1969? If so, to what extent. 

Having regard to the capacity of the Industry to pay and the prevalent 
rates of wages in the Soapstone Mines of the other employers whether 
the employees employed In the mines of M/s ■ Associated Soapstone 
Distributing Co. Private Ltd-, Udaipur are entitled to any Increase In 
their existing rates of wages? If so, to what extent? 


The parties further agreed that the Arbitrator shall make his Award within 
a period of two months in respect of the issue at (i) above and with in three months 
in respect of the other issue or within such time as is extended by mutual agree- 
ment between the parties and that my Arbitration Award shall be binding on 
them- The arbitration agreement was later published by the Central Government 
(Ministry of Labour) as required by sub-section (3) of section 10A of the Industrial 
Disputes Act, 1947 on 19th April, 1969- 


2. After calling from the parties the statements of their respective cases as well 
as their comments on such other’s statement of the case, I fixed the first hearing 
In this case at New Delhi on 2nd June, 1969, but this was postponed (under inti- 
mation to the parties) at the request of the management. The case was again put 
down for hearing on 9th July, 1969, at New Delhi, but the Agent requested by 
telegram for postponement of the hearing as he met with an accident and was 
advised rest by his doctor. The hearing In this casp was accordingly postponed. 

3. The case was subsequently posted lor hearing at Udaipur on I8th August 
1969, but the Company again sought adjournment on the ground that their Agent 
had gone abroad. This was agreed to and the parties Informed accordingly. The 
parties later agreed to extend the time limit for my award on both the issues till 
30th September, 1969. 


4. The case was again posted for hearing at New Delhi on the fore-noon of 
10th September, 1969 when the General Secretary of the Union appeared and he 
was heard by me, but the Company’s Agent failed to do so as the train In which 
he was travelling to Delhi was held up at Alwar because of heavy rains. The 
w< j s therefore taken up for final hearing at Jaipur on the 26th September, 
1969, when both the parties presented and argued their cases at length. 
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5. The relevant facts of the case as set out briefly are these: M/s. Associated 
Soapstone Distributing Co., Private Ltd., have six soapstone mines located at 
Deopura (3), Deola (2) and Bhugavat employing in all about 453 workers- The- 
soapstone quarried in these mines is transported to Udaipur for crushing in their 
factory located at Udaipur. The dispute as well as my arbitration in this case 
concern only their mines and not the factory. The union's demand for increase- 
in wages covered by the second issue in this arbitration was one of its demands 
which led to the strike in the Company’s mines from 4th February, 1969 till 1st. 
March, 1969, and the issue of wages for this period of strike is covered by them 
(i) of the issues referred for my arbitration- It would, therefore, be desirable to 
deal with issue No. (ii) in the first instance- 

issue No. (li) , 

6. As already stated, about 453 workers are employed in the mines of M/s.. 
Associated Soapstone Distributing Co., (P) Ltd., and they are all daily rated and 
paid monthly. The large maiority of these workers (365 workers) are presently 
receiving a consolidated daily wage ranging from Rs. 1.77 to Rs- 2.09, while the- 
other workers (about 82) are currently receiving a consolidated daily wage ranging 
from Rs. 2- 14 P. to Rs. 3.14 P. On behalf of the Union, their General Secretary 
submitted a detailed statement setting out the developments in this concern in. 
the past regarding the workers’ unionism, their demands and the settlements, 
with the management, etc., and argued that based on the said developments as 
well as the trends in consumer price index and the prevailing wages in the neigh- 
bouring concerns such as the Zawar Mines of M/s. Hindustan Zinc Ltd., the factory 
of M/s, Pesticides India Ltd-, the Udaipur Distillery and the Udaipur Cotton Mills, 
the workers employed in these mines should be granted a monthly wage of 
Rs. 123-50 P. comprising of Rs. 84.50 as basic wage and Rs. 39 as D.A- (linked to 
average index for January to June, 1968) with effect from 1st October, 1968 with 
further increase in wages on account of subsequent rise In consumer price index 
and non-implementation of various agreements entered into between . the manage- 
ment and the workmen. The management submitted a rejoinder refuting some 
of the contentions of the union, and pleaded their inability to grant any Increase 
in wages on account of the recurring losses of the company. They also filed the 
audited balance sheets and profit and loss accounts for the years 1961 to 1967 show- 
ing losses incurred by the company to the extent of Rs. 40,616-00; Rs. 1.18,688.00; 
Rs. 1,17,000.00'; Rs. 1,13,000.00; Rs. 81,000 00; Rs. 98,000.00 and Rs. 94,000-00 res- 
pectively They strongly urged that as the Union Labour Ministry had rejected 
the dispute as unfit for reference to a Tribunal for adjudication under the Indus- 
trial Disputes Act, the Union’s demand for increase in wages as also for wages 
for the period of strike shall be considered as wholly unjustified. They also re- 
ferred to the lower rates of wages prevailing in some of the soapstone mines In the 1 
district and argued that this employer who has already been Incurring losses should 
not be required to pay still higher wages- 


7. In reply to the management's contentions, the General Secretary of the Union 
argued that the workers should be entitled to at least a bore minimum wage irres- 
pective of the capacity of the employer to pay or to the prevailing wages in other 
concerns, and for this purpose he relied on the various judgments of the Supreme 
Court, the tripartite decisions and the recent recommendation of the National 
Commission on Labour. He reiterated the view that a minimum wage must be 


paid in any event irrespective of the extent of profit or loss, the financial con- 
dition of the concern or the availability of the workmen on lower wages, that the 
minimum wage is independent of the nature of the industry or its size, and that, 
an employer who cannot pay a minimum wage has no right to exist. He also 
contended that while considering the question of the minimum wage for the 
workers, consideration of the low level of wages prevailing in other concerns should 
not be brought in, because the workers in other soapstone mines are unorganised 
and the wages paid to them have not been fixed under a statute or through col- 
lective bargaining stating that any attempt to make such a comparison would 
amount to denial of social Justice. According to the Union, the workers m soap- 
stone mines in Bhilwara and Dausa area have been receiving much higher wages 
than the workers in question. As regards the Labour Ministry s rejection of the 
dispute for reference to adjudication under the Industrial Disputes Act, the union 
contended that the Ministry’s decision in this regard is not in the nature oi a 
verdict on the merits of the issues and that it Is only a prlnui facie view of the 
Ministry which is liable to be altered on presentation qf full facts and circum 
stances of the case- With regard to the management’s plea of financial losses in- 
curred'" by the Company year after year, the Union contended that the balance 
sheets and profit and loss accounts of the Company cannot be relied upoq because 
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•of their unhealthy competition to retain their monopoly in the foreign markets, 

and that the trading results of all their sister concerns should be taken together 

in order to ascertain the financial capacity of this employer. 

8. In the circumstances, I must accept the contentions of the Union that the 

workers should be entitled to the minimum wage and that the employer should 
.pay this wage irrespective of his financial capacity to bear the burden. Consider- 
ing the fact that this is an important concern engaged in the business of soapstone 
mining and crushing, it should be possible for the Company to . streamline its 
working, improve its efficiency and ensure the proper management Or its affairs 
.in such a way that the workers can be assured a minimum wage without detri- 
ment to the financial solvency of the company. Even If it fails to do so, it has 
only to blame itself- The next question that arises for examination is what should 
be the minimum wage that these workers can legitimately expect. On this ques- 
tion, I shall refer to the Union Labour Ministry’s notification No S-O. 1922 and 
S.O. 1923 [LW-I-4(13)/68-Pt.] both dated 19th May, 1969, in which the Central 
Government had notified Rs. 2-60 per day as the minimum wage for .an unskilled 
Mazdoor employed in the scheduled employments of bauxite and gypsum mines. 
'These notifications were issued by the Central Government on the basis of unani- 
mous recommendations made by a tripartite Minimum Wages Committee earlier 
constituted by the Government for the relevant scheduled employments. There is 
no reason why the workers employed in the soapstone mines of this , Company 
should not be paid at least the minimum wages fixed by the Central Government 
In the aforesaid notifications. I accordingly direct that the unskilled mazdoors 
employed In these mines shall be paid a consolidated wage of Rs- 2.60 per day, 
while the semi-skilled workers as well as the unskilled supervisory workers shall 
be paid a consolidated wage of Rs. 3-45 per day without separate payment for 
weekly rest day- However, If a workman has been already receiving a higher 
wage than what I am now awarding, he shall continue to receive such higher wage, 
The wage rates now awarded By me shall be operative from 1st September, 1969, 
the first day of the current wage period for these workers. I am not awarding 
any arrears of wages for the period before 1st September, 1969, in this case, as 
it will impose undue financial burden on the Company which claims to be already 
running at a heavy loss, The awarded wages being based on the minimum wages 
fixed by the Government for corresponding categories of workers in scheduled 
employments, they would call for a revision as and when the statutory minimum 
wages are revised in future, but this will have to be left for settlement by collec- 
tive bargaining between the management and the workmen. In this connection 
I would refer to the Union Labour Ministry’s notifications No- 2(5)68-LWI(I) 
■dated 23rd July, 1969, and No. 2(30)/6i7-LWM, dated 30th July, 1969, wherein 
they have proposed to add the “employment in copped mines” and the “employ- 
ment In clay mines covered under the Mines Act, 1952”, lo the Schedule to the 
Minimum Wages Act, the effect of which would be to secure fixation of minimum 
wages for the workers employed in copper mines and clay mines in the immediate 
future- Considering the Government's policy in this regard, it is quite possible 
that the employment in soapstone mines would also be added to the Schedule to the 
Minimum Wages Act in no distant future. 

'Issue No. (I) 

9. Coming to the Issue of wages for the period of strike from 4th February 
1969 to 1st March, 1969, It is generally recognised that the right to strike is the 
inherent right of the workers, but the principle of “no work, no pay” would operate 
against them- The workers can claim wages for the strike period only if they 
can establish that the demands over which the strike is launched are fully justified 
and the workers have also given a reasonable opportunity to the employer to 
look into their demands and have otherwise exhausted the constitutional means of 
securing redress. 

10. It is on record that the General Secretary of the Rajasthan Soapstone Khan 
Mazdoor Sangh served a strike notice on 20th January, 1969 on the Factory 
Manager and Agent of M/s. Associated Soapstone Distributing Co (Private) Ltd , 
Udaipur threatening to call a strike in their mines from 4th February, 1969 over a 
charier of 7 demands concerning Increase in wages, dearness allowance casual 
leave, etc. The Assistant Labour Commissioner, Ajmer intervened and held con. 
ciliation proceedings in the dispute in order to bring about a settlement but. his 
efforts were not successful, While both the parties were agreeable to the Assistant 
Labour Commissioner’s suggestion for arbitration, they could not agree on the 
-time-limits. While the management wanted the time for resolving the dispute at 
the Director’s level within 20 days, falling which by arbitration under Section 10A 
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of the Industrial Disputes Act, the arbitration agreement to be completed by 28th 
February 1969, Shri Choudhary, General Secretary of the Union agreed to arbi- 
tration on the condition that the arbitration agreement should be signed by 3rd 
February, 1969 with a further stipulation that the award should be given within 
three months and the case for interim relief should be also heard in the meantime. 
Hence there was no agreement between the parties even on the question of re- 
ferring the issues for arbitration. The Union therefore went on strike from 4th 
February, 1169. These facts and development preceding the strike which the 
Assistant Labour Commissioner had brought out in hi B failure of conciliation re- 
port dated 1st February, 1969 (with copies endorsed to the parties) show that 
while the union was determined to secure higher wages and better service con- 
ditions for the workmen, it also gave a reasonable opportunity to the employer 
to look into its demands and resorted to constitutional means of securing redress 
before actually calling the strike. The union does not, however, enjoy the same 
balance of advantage in regard to the justifiability of its demands because except 
the demand for increase in wages (which is no doubt the most important issue), 
the union had dropped its other demands over which the strike was launched. 
On the question of increase in wages it will be seen from my directions under the 
issue No. (ii) above that the Issue has been answered in favour of the workmen 
who stand to gain some Increase in wages. The strike in this case was admittedly 
peaceful throughout and was not in contravention of any provisions of the law. 
Although the management tried to argue before me that it was in contravention 
of Section 23 of the Industrial Disputes Act and hence illegal, on the mistaken im- 
pression that conciliation proceedings before the Assistant Labour Commissioner 
(Conciliation Officer) (during which the strike was commenced) could be equated 
to the proceedings before a Conciliation Board, after I clarified the legal position, 
they agreed that the strike was not illegal although it was commenced during the 
pendency of conciliation proceedings before the Assistant Labour Commissioner, 
Ajmer, the industry in this case being not a public utility service. Moreover, in 
its written statement, the Union referred to a few cases of earlier strikes by the 
workers of this Company during the years 1965 — 68 when as a result of mutual 
settlements between the parties, the workers were paid full wages or at least 80 
per cent, of the wages for the strike periods. 

11, In the circumstances the workers would be entitled to some wages for the 
period of strike, and a direction for payment of 50 per cent, of the wages for the 
strike period would have been quite proper had the Company been in a prosperous 
state of affairs. But considering the unsatisfactory financial position of the Com- 
pany as urged by the management before me, I content myself with giving a 
direction for payment of 25 per cent, of the wages which the workers would have 
earned during the period 4th February, 1969 to 1st March, 1969 had they not pro- 
ceeded on strike. This direction, in my view, Is fair and equitable to both 
parties. 


O. VENKAT ACH A-LAM , 

Chief Labour Commissioner (Central) & Arbitrator- 

[No. 36/7/69-LR.IV.] 


New Delhi, the 15th October 1969 

SO. 4276. In pursuance of section 17 of the Industrial Disputes Act, 1947 

(14 of’ 1647)', the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 3) Dhanbad In the industrial 
dispute between the employers in relation to the South Govindpur Colliery of 
Shri H. I. Pathak, Post Office Katrasgarh, District Dhanbad and their workmen, 
which was received by the Central Government on the 4th October, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3) AT DHANBAD 

Reference No. 62 of 1668 


Present: 

Shri Sachidanand Sinha, M.A.M.L ., — Presiding Officer. 
Parties: 

Employers in relation to the South Govindpur Colliery 

Vs, 

Their Workmen 
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Appearances: 

For Employers — S/Sri S, S. Mukherjee and B. Joshi, Advocates. 

For Workmen — Shri P. K. Bose, Advocate. 

Industry; Coal. State: Bihar. 


Dhanbad, dated the 25 th of September, 1669 
AWARD 

I. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the South Govindpur Colliery of Sri H. I. 
Pathak, Post Office Katrasgarh, District Dhanbad and their workmen, by its 
order No. 2/149/66-LRII dated the 15th of Novemebr, 1966 referred to the Central 
Government Industrial Tribunal, Dhanbad under section 10(1) (d) of the Indue., 
trial Disputes Act, 1947 for adjudication the dispute in respect of the matters 
specified In the Schedule annexed thereto. The Schedule is extracted below: — 

Schedule 


"(1) Whether the management of the South Govindpur Colliery of Shri H I 
Pathak, was justified in refusing employment to Sarvashri Jivan Mahato 
and Ramakant Prasad, Trammers, with effect from the 22nd August 
10667 If not, to what relief are the workmen entitled? 

(2) Whether the action of the management of the said coPiery in keeping 
Shri Ramdutt Singh, Pump Khalasi, under suspension for an indefinite 
period with effect from the 1st August, 1966, is justified? If not to 
what relief is the workman entitled? 


(3) Whether the management of the said colliery refused employment to 
Shri Jagdish Das, fitter mazdoor, during the period from the 8th 
August 1966 to the 3rd October, 1966? If so, to what relief Is the 
workmen entitled?” 


2. The Central Government Industrial Tribunal, Dhanbad registered the 
reference as reference No. 155 of 1966 on its file. While it was pending there the 
Central Government by its order No. 8/25/67-LRII dated the 8th of May ’l967 
transferred the dispute to the Central Government Industrial Tribunal No 2 
Dhanbad where it was registered as reference No. 191 of' 1967 The Central 
Government by its subsequent order No. 0/71/68-LRlI dated the 13th of August 
1968 transferred the dispute to this Tribunal and her e it has been re-numbered 
as reference No. 62 of 1968. 


3. The Secretary Colliery Mazdoor Sangh filed written statement on 20th 
September 1968. Their case in respect to Sarvashri Jivan Mahato and Ramakant 
Prasad is that both of them had been working as permanent trammers at 15 
Incline Bottom Seam, The trammers of 15 Incline Bottom Seam protested against 
non-payment of minimum guaranteed wage and demanded full payment of the same 
and the concerned workmen viz. Sarvashri Jivan Mahato and Ramakant Prasad 
took leading parts in this movement. The management got infuriated and with 
a view to victimising the two workmen concerned stopped them from work with 
effect lx om 22nd August, 1966 without any notice and without showing any 
reason. The remaining trammers refused to work In protest against this illegal 
lockout of two of their colleagues and demanded that they should be allowed to 
resume duties immediately. The management in pursuance of a pre-conceived 
plan, sent 56 goondas, mostly recruited from outside, to assault and drive awav 
the peaceful trammers from the Incline mouth. The offlcer-in-charge of the 
Baghmara Police Station who came to enquire into the matter advised the 
management not to take any new hand in preference to the two workmen con- 
cerned and also advised the trammers to resume work for the time being. In- 
spite of the above advice, one Shri Kanta Rajwar, a new hand was sent to work 
as a trammer and none of the two trammers concerned was allowed to resume 
work inspite of their reporting for work. The case of the Union is that the 
concerned workmen are sitting idle although many junior persons are working 
ana although many new hands have been recruited to work as trammers. 


4. The management filed their written statement on 16th October 1968, Then- 
case in respect to Sarvashri Jivan Mahato and Ramakant Prasad is that thev 
were only temporary trammers. Shri Jivan Mahato was very irregular and had 
worked since week ending 21st May 1066 till 22nd August 1966. Sri Ramakant 
rTa.saa joined the Colliery sometimes In the year 1964 and even during the 



Sec. 3<U)1 THE GAZETTE OF INDIA: OCTOBER 25, 1969/KARTIKA 3. 1891 4577 


period of his service he was very irregular ip attendance. According to the 
management due to the absence of miners during the rainy season there was 
abnormal fall in the raisings and it was decided to replace one trammer from 
each of the two shifts and with this object the services of the concerned tempo- 
rary trammers viz. Sarvashri Jivan Mahato and Ramakant Prasad were terminat- 
ed end they were offered one week’s pay in lieu of notice. According to the 
management inspite of the termination of the above two trammers Shri Jivan 
Mahato came to the colliery on 22nd August 1966 and wanted to work forcibly. 
The other trammers made a common cause and indulged in serious violence 
when the Police, had to intervene. According to the management the termina- 
tion of services of Sarvashri Jivan Mahato and Ramakant Prasad who were 
temporary trammers was justified and they were not entitled to any relief. The 
other allegations made by the Union are denied by the management. 

5 In respect to Ramdutt Singh, Pump Khalasi the case of the Union is that 
he was chargesheeted on 1st August 1966 under clause 18(1) (b) of the Company’s 
Standing Order on the allegation that he broke the walls of 14 scam attendance 
room and stole away the two door beams with the door frame fitted therein on 
28th July 1966. He was to remain susppended pending completion of enquiry, 
The workman replied to the chargesheet on 5th August 1966 denying the charge. 
According to the Union the management did neither hold any enquiry nor did 
it allow the workman to resume duties. Nor was the workman paid wages for 
the period of illegal suspension. The management without holding any enquiry 
and without giving any chance to the workman to defend himself, terminated 
the services of the workman with effect from the 31st of October. 1966. 

6. According to the management a chargesheet dated 1st August I960 was 
issued to Shri Ramdutt Singh for misconduct of breaking the wall of 14 seam 
attendance room and stealing two door leaves with the door frame fitted therein 
and he was suspended pending inquiry into the above chargesheet. Inspite of 
the repeated chance Shri Ramdutt Singh refused to attend the departmental 
enquiry and therefore. It had to be held In his absence ex'-parte. The miscon- 
duct mentioned in the chargesheet was satisfactorily established and he was dis- 
missed by letter dated 29th October 1966. Tire suspension of Sri Ramdutt Singh 
was only pending enquiry into the chargesheet and not as a measure of punish- 
ment and as such ii cannot be made a subject matter of Industrial Dispute. 
Under the circumstances Sri Ramdutt Singh is not entit’ed to any relief, The 
other allegations by the Union are denied. 

7. In respect of Shri Jagdish Das, Fitter Mazdoor, the case of the Union is 
that Shri Jagdish Das has been working as a permanent fitter mazdoor at the 
South Govindpur Colliery for several years. All on a sudden without showing 
any reason and without any notice he was denied employment with effect from 
8th August, 1906. Subsequently he wag allowed by the management to resume 
work with effect from the 4th October, 1966, But he was not paid wages for the 
days of idleness from 8th August, 1966 to 3rd October, 1966. 

8. According to the management Shri Jagdish Das’s substantive post was that 
of a general mazdoor. He. however, sometimes worked along with a fitter as 
fitter mazdoor, Shri Jagdish Das was very irregular in his attendance. He work- 
ed for only one day during week ending 13th August 1966 and thereafter volun- 
tarily remained absent. He however, joined on 4th October 1966. The manage- 
ment did not take any disciplinary action against the workman for habitual 
absence without any authorised leave. According to the management Shri Jagdish 
Das was not refused employment during the period from 8th August 1906 to 3rd 
October 1966 but as a matter of fact he voluntarily absented. 

9. According to the Union the action of the management in refusing employ- 
ment to Shri Jivan Mahato and Shri Ramakant Prasad and suspending Shri Ram- 
dutt Singh, Pump Khalasi and refusing employment to Shri Jagdish Das from 
8th August 1966 to 3rd October 1986 was unfair, unjustified and mala.fide. On 
the other hand according to the management on the facts and circumstances men- 
tioned above the concerned workmen are not entitled to any relief. 

10. On behalf of the management one witness was examined viz., Shri V, H. 
Thaker who is the manager of the Colliery. They have also filed 13 items of 
documents which are marked Ext. M-l to M-13. The Union on the other hand 
examined two witness viz. (Ramakant Prasad, workman mentioned in serial No. 2 
of item No. 1 of the schedule and Jagdish Das, workman mentioned in item No. 3 
of the Schedule of the reference. They have also filed 3 Items of documents and 
they are marked Ext. W-l to W-3. 
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Sarvashri Jivan Mahato and Ramakant Prasad. 

11. According to the management Sarvashri Jivan Mahato and Ramakant Pra- 

sad were temporary trammers working in the 15 incline mine. Shri Jivan Mahato 
worked in this coEiery in the year 1966 from week ending 21st May 1966 to 
week ending 20tli August 1966 and that in the year 1966 Sri Jivan Mahato put 
only 66 days of attendance. According to the management he was irregular in 
his attendance and he worked only in 15 incline mine. In this connection the 
management has filed the attendance register of the year 1966 (Ext. M-l) and 
the attendance registers for the year 1967 (Ext. M-3) and also the wagesheets 
(Ext. lvl-2) Ext. M-ll is the extract prepared from the attendance registers. 
Ext. M-l and M-3. Ext. M-l and M-3 show that Shri Jivan Mahato worked 
only 66 days in the year 1966. According to the management Shri Ramakant 
Prasad was appointed in the year 1964. He was also working as a trammer in 

the 15 top seam and he was very irregular in his attendance. Ext M-ll Is the 

extract which has been prepared with reference to the attendance registers Ext. 
M-l and M-3 anu also with reference to the wagesheet Ext. M-2. According to 
M-ll Shri Ramakant Prasad worked for 51 days in the year 1934. He did not 

work for a singp day in the year 1965 and that he worked for 120 days in the 

year 1966 with breaks. 

12, The case of the management is that is the year 1966 during the rainy 
season there was a shortage of miners because some of the permanent miners 
went away for cultivation and consequently the raisihg dropped and therefore, 
the services of these two trammers viz. Jivan Mahato and Ramakant Prasad 
were terminated by letter dated 13th August 1966. Ext. M-4 is the letter dated 
13th August 1966 terminating the services of Shri Jivan Mahato and Ext. M-5 is 
the notice ' of termination of service of Ramakant Prasad with effect from 13th 
August 1966. According to the management the services of these two trammers 
were rendered surplus on account of fall in the raisings and therefore, since 
they were temporary trammers their services were terminated by notices Ext. 
M-4 and M-5. According to the management they terminated the services of the 
aforesaid two trammers in the bona-fide exercise of the right. There is no suffi- 
cient evidence to show that the services of these two trammers were terminated 
on account of victimization or unfair labour practice. Ext. M-l 2. shows that Shri 
Jivan Mahato received full and final payment. Shri Jivan Mahato has not been 
examined to deny this fact. Ext. M-10 shows that Shri Ramakant Prasad also 
received full and final payment on 8 th February 1969. Ext. M-10 was marked 
on admission and the signature of Shri Ramakant Prasad appears on it and 
there is no sufficient evidence before me to hold that it was a spurious docu- 
ment. 


13. As already stated above I hold that the Union failed to prove that the 
discharge is mala fide. There is no sufficient evidence before me to hold that 
the termination of service was either arbitrary or capricious. In this view of 
the case I hold that the termination of the service of Sarvashri Jivan Mahato 
and Ramakant Prasad who were temporary trammers was justified. 


Ramdutt Singh, Pump Khalasi. 

14. Ext. M-7 is the chargesheet dated 1st August 1966 Issued against the con- 
cerned workan Shri Ramdutt Singh. Ext, M-7 shows that Shri RamduL- Singh 
was charged under clause 18 (I) (b) (a) of the Company’s Standing Order on 
the allegation that on 28th July 1966 he broke the walls of 14 seam attendance 
room and stole away two door leaves along with door frames fitted therein He 
was suspended rending completion of enquiry. Ext. M -8 dated 5th August 1966 
is the reply to the chargesheet denying the charge. It apoears that there was a 
departmental enquiry and he was found guilty of the charge brought against 
him and consquently he was dismissed by letter dated 29th October T966 (Ext 
M-9). Ext. M-13 shows that there was an industrial dispute in respect to the 
dismissal of the concerned workman Shri Ramdutt Singh and the Industrial 
Tribunal up-held the dismissal and Ext. M-13 Is the award. The Tribunal up- 
held the dismissal from service of Ramdutt Singh. Shri Ramdutt Singh was 
consequently under suspension from 1st August 1966 to 29th October 1960, Under 
clause 18(i) (b) (a) of the Standing Order of the Company where the period of 
suspension pending the departmental enquiry exceeds 10 days the workman shall 
be paid half wages for such period in excess of 10 days. Ramdutt Singh was 
suspended pendmg enquiry into the charge of misconduct. The Enauirying 
Officer found that the misconduct was proved and the dismissal wes up-held by 
the Tribunal. Ext. M-13, the award further shows that the delay in the depart- 
mental enquiry was on account of the non-attendance of the concerned workman 
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Shri Ramdutt Singh. Therefore, I find that the concerned workmen Shri Ram. 
dutt Singh was suspended pending enquiry as per Standing Order. In the 
departmental enquiry the charge was proved and he was dismissed from service 
with effect from 29th October 1986. As already stated above Ext. M-13, the 
award shows th’t the concerned workman Shri Ramdutt Singh was responsible 
for prolonging the departmental enquiry on account of his absence. 

15. In this view of the case I hold that the concerned workman Shri Ramdutt 
Singh is not entitled 10 amy relief. 

Jagdish Das. 

16. According to the Union Shri Jagdish Das was refused employment by the 
management during the period from 8th August 1966 to 3rd October 1906 Ac- 
cording to tbe management he was very irregular in his attendance and he work- 
ed only one day during week ending 13th August 1966 and thereafter voluntarily 
absented. The management did not, take any disciplinary action against the con- 
cerned workman for his habitual absence. The concerned workman re-joined 
on 4th October 1986. In this connection MW-1 Shri V. H. Thaker. the Manager 
of the Colliery has stated in his evidence that the concerned workman Shri 
Jagdish Das was a general mazdoor, Sometimes he used to work as fitter 
mazdoor. He was very irregular in his attendance. In week ending 13th August 
1966 he had worked only for one day. According to the management the con- 
cerned workman Shri Jagdish Das was absent during the period from 8th August 
1966 to 3rd October 1966 excepting one day. In this connection they have also 
filed Ext. M-l and M-3, attendance registers. According to the management he 
was not refused employment during the period 8th August 1966 to 3rd October 
1966. The Union has not given any congent reason or any satislactory ex- 
planation as to why the management refused employment to the concerned work- 
man Shri Jagdish Das only for this limited period. The management has filed 
their registers to show that during this period the concerned workman Shri 
Jagdish Das voluntarily absented himself. No case of victimisation has been 
made out by the Union. 

17. As nlready stated above I fail to understand as to why the management 
refused employment between the period 8th August 1966 to 3rd October 1906 
whey they allowed the concerned workman to work from 4th October 1966. I 
therefore, hold that the Union has failed to prove that the management refused 
employment to the concerned workman Shri Jagdish Das between the period 3th 
August 1966 to 3rd October 1966. 

18. To sum up I hold that the management was justified in refusing employ- 
ment to Sarva^Li Jivan Mahato and Ramakant Prasad with effect from the 22nd 
of August, 1960 and the workmen are not entitled to any relief. Similarly I hold 
that the suspension of Shri Ramdutt Singh, Pump Khalasi with effect from 1st 
August, 1966 was justified and he is not entitled to any relief. I further hold 
that the management did not refuse employment to Shri Jagdish Das, fitter 
mazdoor during the period from the th August, 1966 to the 3rd October, I960 and 
the workman is not entitled to any relief. 

19. Tills is my award. It may now be submitted to the Central Government 
under section 15 of the Industrial Disputes Act, 1947. 

(Sd.) Sachidanand Sinha, 

Presiding Officer. 

[No. 2/149/60-LRII.] 

S.O. 4277.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947). the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal (No. 3) Dhanbad, in the industrial 
dispute between the employers in relation to the Chhota Bowa Colliery Post Office 
Banajora, District Dhanbad and their workmen, which was received by the Central 
Government on the 29th September 1969, 


CENTRAL. GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3) AT DHANBAD 

Reference No, 17 of 1968 

Present; 

Shri Sachidanand Sinha, M-A.M L-, — -Presiding Officer- 
Parties: 

Employers in relation to the Chhota Bowa Colliery 

Vs. 

Their Workmen. 
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Appearances; 

For Employers — Shri S. S. Mukherjee, Advocate. 

For Workmen — S/Shri M. P. Verma and B. Lall, Advocatae. 

Industry: Coal. State: Bihar. 

Dhanbad, dated the 18th of September, 1969 

AWARD 

1. The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the Chhota Bowa Colliery, Post Office Bans- 
jora, District Dhanbad, and their workmen, toy its order No. 2|29|06-LRII, dated 
the 1st of April, 1966, referred to the Central Government Industrial Tribunal, 
Dhanbad under section 10(1) (d) of the Industrial Disputes Act, 1947, for adjudica- 
tion the dispute in respect of the matters specified in the Schedule annexed there- 
to. The Schedule is extracted below: — 

Schedule 

“Whether the following fourteen workmen were stopped from working by 
the management of the Chhota Bowa Colliery with effect from the 
date shown against each of them,? If so, whether this action of the 
management was justified and, if not, to what relief, are these work- 
men entitled? 


1- Sukhai Harlzan, Miner, from 4-1-65. 

2. Deolal Dusadh, Miner, from 10-2-64. 

3- Bara Sitaram Koirl, Miner, from 18-2-65. 

4. Ram Jiwan Koiri, Miner, from 19-2-65. 

5. Chaitu Koirl Miner, from 4-1-65. 

6. Lakhan Dushdh, Miner, from 10-2-65. 

7. Ramjatan Koiri, Miner, from 9-4-65. 

8. Terhai Pashi, Miner, from 9-4-65- 

9. Seokaran Koiri, Miner, from 19-5-65. 

10. Rambharosh Koiri, Miner, from 18-5-65. 

11. Gautam Pandey, Bailing Mazdoor, from 4-1-65- 

12. Sukhdeo Harizan, Miner, from 4-1-65, 

13. La 11 Bahadur Gope, Miner from 4-1-65. 

14- Lall Munga Gope, Night Guard, from 21-1-65- 


2 The Central Government Industrial Tribunal, Dhanbad, registered the refer- 
ence as reference No 71 of 1966 on its file- While it was pending there the Cen- 
tral Government, by its order No. 8|25j67.LRII, dated the 8th of May, 1967, trans- 
ferred the dispute to the Central Government Industrial Tribunal No. 2, Dhanbad 
where it was registered as reference No. 133 of 1997- The ---entral Government 
by its subsequent order No. 8|71[68-LRII, dated the 13th of August, 1968 trans- 
ferred the dispute to this Tribunal and here it has been renumbered as reference 
No. 17 of 1968. 


3. In this case the management filed their written statement on 6th May, 1966. 
On behalf of the workmen the dispute wag sponsored by the Mine Mazdoor Union. 
The written statement was submitted on behalf of the workmen by the Mine 
Mazdoor Union on 0th August, 1966. After filing the written statement it appeared 
that the Mine Mazdoor Union ceased to sponsor the case for reasons bused known 
to them. Thereupon the workmen filed a petition for permitting Sri M. P. Verma, 
Advocate. Dhanbad to represent them and they also filed a (resh written state- 
ment. According to the workmen Sri I. H, Khan of Mine Mazdoor Union who 
had filed the written statement was in collusion with the management , and that 
the written statement filed by the Mine Mazdoor Union on 3th August, I960 also 
contained some incorrect facts which were derogatory to the interests of the 
workmen. 


4. The parties were heard on this point and it was held by me that there were 
exceptional circumstances to Justify to permit some other representation to the 
workmen and I permitted the concerned workmen to be represented by Sarvashree 
M. P. Verma and Tarni Prasad, Advocates under section 36(4) of the Industrial 
Disputes Act. The supplementary written statement that was earlier filed on 
behalf of the workman on 20th June, 1908, was accepted. 

5. On behalf of the management it was contended that the present reference 
arises out of an individual dispute and as it is neither supported by any substan- 
tial number of workmen nor their Union, it Is outside the scope of the Industrial 
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Disputes Act It was further contended that none of the workmen concerned in 
the present reference was a member of the Mine Mazdoor Union at the relevant 

time. 

6 On behalf of the workmen it was said that these workmen were the mem- 
bers of the Union at the relevant time and that the dispute was sponsored by the 
Mine Mazdoor Union of which the workmen were the members but unfortunately 
the management has been able to win over Sri B. N. Sharma and Sri Imamul 
Hai Khan the leaders of the Union and then they filed the present written state- 
ment through Sri M. P. Verma, on 20th June, 1968. 

7. According to the employers the workmen mentioned in the Schedule of the 
reference were not stopped from working with effect from the date mentioned 
against their names and that the dates of the alleged stoppage from work mention- 
ed in the schedule of the reference are incorrect and the present reference is 
liable to be dismissed on that ground alone. Whereas it was contended on behalf 
of the workmen that they were stopped from their work without any reason by 
the employers from the dates mentioned in the schedule against their names. 


WORKMEN MENTIONED IN SERIAL NOS. 1 to 0 

8. In respect to the workmen mentioned in serial Nos. 1 to 8 the case of the 
management is that at the instance of the Congress Maxdoor Sangh a Conciliation 
Proceeding was started for the workmen mentioned in the serial Nos. 1 to 6 of 
the Schedule, On 18th December, 1964, during the conciliation proceeding it was 
agreed that the workmen will be taken back to work. The workmen accordingly 
joined their duties on 24th February, 1185 and again absented themselves without 
permission or authorised leave since 27th February, 1965, for which after waiting 
for a considerable period, charge sheets, dated 14th April, 1965, were issued to the 
workmen individuaTy. In spite of repeated reminders and chances, the workmen 
did not submit any explanation to tne chargesheet and finally by letter, dated 
15th June, 1965, the departmental' enquiry was fixed on 23rd June, 1965. As the 
workmen failed to attend the above departmental enquiry, they were given one 
more chance to attend the same and the enquiry was fixed for 19th July, 1965. 
As in spite of repeated chances, the workmen neither replied to the chargesheets 
nor attended the enquiry it was held in their absence. As in the above depart- 
mental enquiry, the misconduct mentioned in the chargesheet was satisfactorily 
established, the workmen were dismissed by letter, dated 24|25th August. 1965. 

9. On the other hand the case of the workmen is that so far the workmen 
mentioned in serial Nos. 1 to 6 are concerned a conciliation proceeding had ended 
In favour of these workmen on 18th February, 1965 and the employer was 
directed to take back these workers to work but the management when approach- 
ed did not permit these workers to join their duties and falsely showed their 
attendance in their registers from 24th February, 1965 to 26th February, 1965 and 
in order to defeat the claims of these workmen they have manoeuvred to show 
these workmen absent from 27th February, 1965, although as a matter of fact 
the assurance given by them in conciliation was not acted upon by the employers 
and these workmen were not permitted by the employers to ioin thglr duties for 
a single day. The employers in order to get rid from the clutches of Industrial 
Law and Code of Discipline issued false chargesheets containing false allegation. 
On 27th February, 1965 the employer got a flase case instituted against these work- 
men who were arrested on 27th February. 1965 and kept in jail Hazat till' Bth 
April, 1965. On 9th April. 19G5, these workmen again approached for duty but 
were not given work and after some more manoeuvring illegally dismissed these 
workmen. According to them it was not correct to say that' these workmen wil- 
fully absented from work and also from the departmental enquiry as claimed by 
the employers. As a matter of fact no departmental enquirv was ever held and 
the documents filed by the employers in this behalf are fabricated. 


WORKMEN MENTIONED IN SERIAL NOS. 7 AND 8 

10 According to the management these workmen Sri Ramjatan Koiri and Sri 
Terhai Fassl workmen mentioned In serial Nos. 7 and 8 were absenting Without 
permission or authorised leave since 9th April, 1965 and as such chargesheets, 
dated 26th April, 1965. were issued to them. The workmen neither replied to the 
chargesheets nor attended the enquiry. It was therefore, held in their absence 
on 19th July, 1965. In the above departmental enquiry the misconduct mentioned 
in the chargesheets was satisfactorily established and +he workmen mentioned in 
serial No. 7 and 8 were dismissed by letter, dated 24/25th August, 1965. 
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11. Whereas according to the workmen these two workmen Sri Ramjatan Koiri 
and Terhai Passi were kept idle from 8th April, 1965 and the management had 
stopped them from working without any notice or charge sheet and for which 
the Union had lodged the complaint against the management and by letter, dated 
the 28th April, 1965, the Conciliation Officer, Dhanbad directed the employer to 
take back these workmen in service without any further delay, but the manage- 
ment ignored it and did not permit these workmen to join their duties. The 
chargesheet and the departmental enquiry are all paper transactions of the em- 
ployer with a malaflde intention and a clear violation of Code of Discipline and 
Industrial Law, 

WORKMEN MENTIONED IN SERIAL NOS. 9 AND 10 

12. According to the management Sri Seokaran Koiri, workman mentioned in 
serial No. 9 was absenting without permission or authorised leave and therefore, 
a chargesheet, dated 30th August, 1965, was issued to him. He was also directed 
to report for duties on or before 8th September, 1965, The workman mentioned 
in serial No. 10 Sri Rambhoros Koiri was also absenting without permission or 
authorised leave since 18th May, 1965, for which a chargesheet, dated 30tht August, 
1985 was issued to him. He was also directed to report for duties on or before 
8th September, 1985. According to the management the above workmen neither 
replied to the chargesheets nor attended the departmental enquiry which was Held 
on 7th October,. 1965. In the above departmental enquiry the misconduct men- 
tioned In the chargesheet was satisfactorily established and the workmen were dis- 
missed by letters, dated 9th October, 1965. 

13. According to the workmen, the workmen mentioned in serial Nos. 9 and 
10 were active members of the Union and were victimised for their Trade Union 
activities. The case of these workmen are also like all other workmen and that 
the employer had given a show of chargesheet and departmental enquiry although 
no such enquiry was held. 

WORKMEN MENTIONED IN SERIAL NOS. 11, 12, 13 Sz 14 

14. According to the management Sri Gautam Pandey workman mentioned in 
serial No. 11 was found sleeping on duty for which a chargesheet, dated 30fh 
October, 1965, was issued to him. On receipt of his reply a departmental enquiry 
was held in his presence and he was found guilty of the misconduct. However, 
he was very leniently dealt with and was suspended for 6 days only with effect 
from 7th December, 1964. Sri Gautam Pandey was due to join after the above 
suspension on 13th December, 1964, but he remained absent without permission 
and was not heard of. As it was not possible to wait for Sri Gautam Pandey 
indefinitely, the manager by letter, dated 18th August, 1965, informed the Manag- 
ing Partner about it and sought his approval to dismiss the workman and he was 
dismissed by letter, dated 24|25th August, 1965, with the approval of the Managing 
Partner. 

15. According to the conciliation proceeding on 18th February, 1965, it was 
agreed that Sri Sukhdeo Harizan workman mentioned in serial No. 12 along with 
a few other workmen will be taken back to work. Although in pursuance of this 
settlement all other workmen joined. Sri Sukhdeo Harizan preferred to remain 
absent without information or authorised leave and that waiting for about to 
months for the workman to join, the Manager, ultimately by Letter, dated 25th 
August, 1965, informed the Managing partner about the long absence of Sri 
Sukhdeo Harizan and recommended for his dismissal as it was not possible to wait 
for him indefinitely and that on account of long absence without any authorised 
leave Sri Sukhdeo Harizan was dismissed by letter, dated 30th August, 1965. 

16. In respect to Sri Lall Bahadur Gope, workman mentioned in serial No. 13 
it was alleged by the management that Sri Lall Bahadur Gope was remaining 
absent without permission or authorised leave for about & months. The manage- 
ment by letter, dated 18th August, 1965, informed the Managing Partner about 
it and recommended for his dismissal. On account of the long and unauthorised 
absence the workman was dismissed by letter, dated 24|25th August, 1965. 

17. In respect to Sri Lall Munga Gope, workman mentioned in serial No, 14 it 
was said by the management that the workman was working as a night guard. 
During his duty hours one piece of rail was stolen from the depot for which a 
chargesheet, dated 1st January, 1965, was issued to him and that the departmental 
enquiry was fixed on 18th January, 1965 and as the workman failed to attend the 
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same without any valid reason it was held in his absence. In the above depart- 
mental enquiry the misconduct mentioned in the chargesheet was satisfactorily 
established ana Sri Lall Munga Gope was dismissed by letter, dated 21st January. 
1965. 

18. According to the management the workmen concerned in the present refer- 
ence were dismissed on different dates for proved misconduct and they are not 
entitled to any relief. 

19. According to the workmen, the following workmen viz. Sri Gautam Pandey, 
workman mentioned in serial No. 11, Sri Sukhdeo Harizan mentioned in serial 
No. 12, Lull Bahadur Gope, mentioned in serial No. 13, and Sri Lalmunga Gope, 
mentioned in serial No. 14 were victimised by the employers for taking active 
part in the Trade Union activities and were sent to jail by the employers. In 
order to prejudice their case it is falsely alleged that these workmen preferred to 
remain absent without information to the management. According to the work- 
men these workmen requested the manager several times even through registered 
post to give them work and simultaneously forwarded the copies of the same to 
the Conciliation Officer, Dhanbad and the office bearer of the Union had also from 
time to time lodged the complaint with the Conciliation Officer against this atti- 
tude of the employers. But the management refused work to these workmen, got 
them imprisoned on false charges and after fabricating their own paper made out 
a case against them and showed them as dismissed. According to the workmen 
all these were done only for the purpose to victimise these workmen for their trade 
union activities. According to the workmen the management was not justified 
in stopping the work to these workmen from the dates mentioned in the order of 
reference and they prayed that they should be reinstated with full back wages 
from the date of stoppage of work till their .reinstatement, 

20. The management has raised the plea that the present dispute is not an 
industrial dispute but an individual one as it is neither supported by any sub- 
stantial numbers of the workmen nor their Union. 

21. For a reference under section 10(1) of the Act to be competent, the 
reference must be taken up and supported by the Union at the date of reference. 
The crucial date therefore, is the date of reference. Once the dispute is shown 
to have been supported prior to the date of reference and the machinery of the 
Act is set into motion by a competent reference the jurisdiction of the Industrial 
Tribunal to proceed in the matter is not in any way affected by the fact that sub- 
sequent to the date of the reference, the Union which had originally sponsored 
the cause, have later resiled and withdrawn from It. 

22. The crucial date is the date of reference. The present reference was 
duly supported by the Union prior to and on the date of reference though subse- 
quently the Union resiled and withdrew its support. These workmen were the 
members of the Union at the relevant time. The dispute was sponsored by the 
Vice President, Mines Mazdoor Union by their letter dated the 20th October, 
1965, before the Assistant Labour Commissioner,. Dhanbad. Subsequently the 
Union which sponsored the cause resiled and withdrew its support. The Union 
raised the dispute on behalf of the workmen while they were the members of 
the Unibn. Once the dispute is referred it does not lose the character of the 
industrial dispute even if the Union does not continue to support the case of the 
workmen. The jurisdiction of the Tribunal to proceed in the matter Is not in any 
way affected on the fact that subsequent to the date of the reference the Union 
had withdrawn their support to the dispute. 

23. As already stated above the crucial date Is the date of reference, I there- 
fore, hold that the present dispute Is an Industrial dispute and not an individual 
dispute. I may also note here that this point was also not seriously pressed by 
the management at the the time of hearing. 

24. I shall now deal with the merits of the case of individual workmen con- 
cerned In this dispute. 

WORKMEN MENTIONED IN SERIAL NOS. i TO 6 

25. The management has filed a number of documents concerning these work- 
men. Ext. M-2 Is the letter of the Conciliation Officer dated 3rd March, 1965, 
addressed to the management. From this letter it appears that there was a 
conciliation proceeding on 18th February, 1965, and in that conciliation proceetz 
fag the management had agreed to take back the workmen mentioned In serial 
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Nos. 1 to 5 and 12. According to the management out of the six personB men- 
tioned In Ext, M-2, five workmen mentioned in serial Nos. 1 to 5 In the order of 
reference resumed their work on 24th February, 1965, and they continued to 
work for 3 days, 1-e-, from 24th February, 1965 to 26th February, 1965. The 
workmen mentioned in serial Nos. 1 to 6 remained absent without permission or 
authorised leave since 27th February, 1965, and when they remained absent the 
management Issued chargesheets to these six workmen mentioned in serial Nos, 1 
to 0. Ext. M-3 Is the chargesheet issued to the concerned workmen mentioned 
in serial Nos. 1 to 6 on the ground that they were absenting from duties without 
permission from the management from 27th February, 1965. Ext. M-10 to MTS 
are the notices of enquiry intimating that the departmental enquiry Bhall take 
place on 23rd June, 1965, at 8 A.M. It appears that the workmen did not pre- 
sent themselves on 23rd June, 1965, Ext. M-16 to M-21 are the notices of en- 
quiry intimating that the enquiry shall be held on the 19th of July, 1965, at 8 A.M. 
The workmen did not present themselves even on the 19th July, 1965, and there- 
fore, the domestic enquiry took place ex parte in their absence. Ext. M-22 is the 
departmental proceeding and Ext. M-23 is the report of the Enquiring Officer. 
The Enquiring Officer recommended their dismissal from service. The recom- 
mendation of ihe manager was approved by the partner and consequently they 
were dismissed and Ext. M-24 to M-29 are the letters of dismissal dated 24 /25th 
August, 1965. The management had also filed papers to show that the workmen 
joined for the period 24tn February-, 1965, 25th February, 1965 and 20th Febru- 
ary, 1965. Ext. M-84 is the wage sheet showing the attendance of these work- 
men and the wage earned for three days. According to the management the 
workmen did not accept the payment and therefore, It was sent by M.O. and 

Ext. M-78 to M-83 are the M.O. receipts. Therefore, according to the manage- 

ment they were not stopped from work on the dates shown against their names 
In the order of reference but as a matter of fact they were dismissed from 
vice from 25th of August, 1985. 

WORKMEN MENTIONED IN SERIAL NOS. 7 AND 8. 

26. According to the management the workman mentioned in serial No. 7 

Sri Ramjatan Koiri and Sri Terhai Passl workman mentioned in serial No. 8 

remained absent without permission or authorised leave since 9th April, 1965, 
and therefore, chargesheets were issued to these workmen on the ground that 
they were absenting themselves from duty since 9th April, 1965 without per- 
mission from the management. Ext. M-32 is the chargesheet, Ext. M-33 and 
M-34 are the notices of enquiry showing that the enquiry shall take place on 
23rd June, 1905 at 8 A.M. It appears that the workmen did not appear on 
23rd June, 1965 and therefore, fresh notices were Issued to them informing that 
the enquiry will be held on 19th July, 1965. Ext. M-35 and M-36 are the notices 
issued to the workmen by the management. The concerned workmen did not 
attend the enquiry and therefore, it was held ex-parte in their absence- Ext. 
M-37 is the enquiry proceeding and Ext. M-38 is the report of the Enquiring 
Officer. The enquiry officer held that the charge was proved and recommended 
for their dismissal and the same was approved by the Managing Partner. Ext. 
M-3 9 and M-40 are the letters of dismissal dated the 24/25th August, 1965. 
Therefore, according to the management their case is that these workmen were 
not stopped from work on the dates shown against their names in the order 
of reference but as a matter of fact they were dismissed on the 25th of August, 
1965. 


WORKMEN MENTIONED IN SERIAL NOS. 9 AND 10 

27 The case of the management is that the workman mentioned in serial 
No 9 Sri Seokaran Koiri was found absent from 19th May, 1985 and the work- 
man mentioned in serial No. 10 Sri Rambhorosh Koiri was found absent since 
58th May, 1965 without permission or authorised leave and therefore, they were 
-»rved chargesheets dated 30th August, 1965. Ext. M-42 and M-43 are the 
chargesheets issued to these workmen. Ext. M-44 and M-45 are the notices of 
enquiry intimating to these workmen that the enquiry shall be held on the 
24th September, 1965 at 9 A.M. It appears that they did not attend the enquiry 
on that date and therefore the enquiry was adjourned to 7th October. 1965 
at 9 A.M. Ext, M-48 and M-49 are the notices of enquiry intimating that the 
enquiry shall take place on that date. But they did not attend the enquiry 
and therefore, the enquiry was held ex-parte in their absence on 7th October, 
1965 Ext, M-52 is the enquiring proceeding and Ext. M-53 is the report of the 
enquiring Officer. He recommended for their dismissal and It was approved by 
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the partner. Ext. M-54 and M-55 are the letters of dismissal dated 9th October, 
1985. Therefore, according to the management their case Is that these work- 
men were not stopped on the dates given in the order of reference but they 
absented themselves without any leave and hence they were dismissed. 

WORKMEN MENTIONED IN SERIAL NO. II, GAUTAM PANDEY. 

28. Sri Gautam Pandey was charged on the allegation that on 30th October, 
1964, in the night shift he was found sleeping by Sri Ramjl Pandey, Overman at 
2 A.M. for which a chargesheet '_ated 31st October, 1964, was issued to him rude 
Ext. M-58. He was accordingly suspended by letter dated the 2nd of December. 

1964, for six days with effect from 7th December, 1964. (vide Ext. M-59). gn 
Gautam Pandey did not join on the 13xh of December, 1964, and remained 
absent without any intimation or authorised leave since then. This was brought 
to the notice to the Managing Partner by letter dated 18th August, 1965, (vide 
Ext, M8C). Therefore, according to the management Sri Gautam Pandey was 
on unauthorised leave since 13th December, 1964, and ultimately dismissed on 
the 25th August, 1965, and therefore, according to the management Sri Gautam 
Pandey was not stopped from work on 4th January, 1965. On the other hand he 
was dismissed for continuous absence without leave on 25th August, 1965. 

SHRI SUKHDEO HARIJAN, WORKMEN MENTIONED IN SERIAL NO- 12. 

29. In respect to him it is said that the management agreed that Sri Sukhdeo 
Harijan along with workmen mentioned in serial Nos. 1 to 5 will be taken back 
to work but Sri Sukhdeo Harijan never joined his duty. This fact was intimat- 
ed by the manager to Sri S. K. Slnha, Managing Partner of the management 
(vide Ext. M-6,3) and accordingly he was dismissed by letter dated 30th August, 

1963, (Vide Ext. M-64) for his unauthorised absence. The management consider- 
ed his absence as voluntarily abandonment of the appointment. So according 
to the management he was not stopped from work on 4th January, 1905, he 
voluntarily abandoned the job. 

SRI LALL BAHADUR GOPE, WORKMAN MENTIONED IN SERIAL NO. 13 

30. About him it was said that he remained absent without any intimation 
till 18th August, 1965, (vide Ext. M-68) and accordingly he was dismissed by 
letter dated 24/ 25th August, 1905, (vide Ext. M-67). Therefore, according to the 
management Sri Lall Bahadur Gope was not stopped from work on 4th January, 

1965. On the other hand he was dismissed by letter dated 24/25th August, 1905. 

SRI LALL MUNGA GOPE, WORKMAN MENTIONED IN SERIAL NO. 14 

31. About him it was said that he was chargesheeted on 29th November, 

1964, on the allegation that while he was on duty one piece of rail was stolen from 
the depot (vide Ext. M-69). Ext. M-70 is the enquiry proceeding. Ext. M-71 Is 
the report of the Enquiring Officer. Ext. M-72 is the recommendation of the 
Manager to Sri S- K. Sinha, Managing Partner for dismissal of Sri Lall Munga 
Gope. Ext. M-73 is the dismissal order terminating his services from 21st of Janu- 
ary. 1965. Therefore, according to the management he was not stopped from work 
on 21st January, 1965, but he was dismissed for misconduct, 

32. Before commenting on the aforesaid documents and discussing the evidence 
adduced on behalf of the workmen it is necessary for appreciating the merits of 
this case to ascertain the ambit and scope of the reference. 

33. The jurisdiction of the Industrial Tribunal in dealing with the Industrial 
disputes referred to It under section 10 is limited by sectldn 10(4) to the point 
specifically mentioned in the reference and the matter incidental there- 
to. Where the Government has specified the points the Tribunal must confine 
Itself to those points only or to the matters incidental to those points. 

34. In Delhi Cloth and General Mills Co. Ltd., v.Workmen (1967) (1) L.L.J., page 
423, the terms of reference. In addition to two issues relating to bonus, covered: 

“3. Whether the strike at the Delhi Cloth Mills and the lock-out declared 
by the Management on the 24th February, 1966, are justified and 
legal and whether the workmen are entitled to wages for the period 
of the lock-out? 
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4. Whether the sit-down strike at the Swatantra Bharat Mills Irom 23rd 
February, 1960, is justified and legal and whether the workmen are 
entitled to wages during the period of the strike?” 

All the four Unions on behalf of the workmen in the two mills contended that 
there was no strike at the Delhi Cloth Mills. Two of them contended that the 
strike at Swatantra Bharat Mills was in sympathy with the workmen of the 
Delhi Cloth Mills, while the other two Unions contended that there was a lock- 
out at Swatantra. 

35. The Tribunal ordered that as the strike covered iby issue No. 3 and the' 
sit-down strike covered by issue No. 4 were thus disputed, it had to decide about 
the existence of these strikes- It allowed the parties to adduce evidence on those 
two issues. 

36. The Management obtained special leave of the Supreme Court, after un- 
successfully challenging the Tribunal's order hi the Punjab High Court, on the 
ground that the Tribunal could not extend the ambit of its jurisdiction. 

37. It was held by the Supreme Court that while it is open to the appropriate 
Government to refer the dispute or any matter appearing to be connected there- 
with for adjudication, the Tribunal must confine its adjudication to the points of 
dispute referred and matters incidental thereto. In other words, the Tribunal 
is not tree to enlarge the scope of the dispute referred to it but must confine its 
attention to the points specifically mentioned and anything which is incidental 
thereto. On the order ot reference, it was not competent to the workmen to 
contend before the Tribunal that there was no strike at all; equally, it was not 
open to the management to argue that there was no lock-out declared by it. The 
parties would be allowed by their respective statement of cases to place before 
the Tribunal such facts and contentions as would explain their conduct or their 
stand, but they could not be allowed to argue that the order of reference was 
wrongly worded and that the very basis of the order of reference was open to 
challenge. It was certainly ohen to the management to show that the dispute 
which had been referred was not an Industrial dispute at all so as to attract 
Jurisdiction under the 1 Industrial Disputes Act. But the parties cannot be 
allowed to go a stage further and contend that the foundation of the dispute 
mentioned in the order of reference was non-existent and that the true dispute 
was something else. Under section 10(4) of the Act it is not competent to the 
Tribunal to entertain such a question, 

38. In our opinion, therefore, the Tribunal had to examine issues 3 and 4 
on the basis that there was strike at the D.C.M. unit and a sit-down strike at 
Swatantra Bharat Mill and that there was a lock-out declared with regard to the 
former as stated In the third term of reference. It was for the Tribunal to 
examine the evidence only on the question as to whether the strikes were 
justified and legal. It then had to come to Its decision as to whether the work- 
men were entitled to the wages for the period of the lock-out in the Delhi Cloth 
Mills and for the period of the sit-down strike at the Swatantra Bharat Mills 

39. We have to examine the entire case with this background. According 
to the management their stand was that the workmen concerned in serial Nos. 1 
to 10 and 14 were on unauthorised leave and were absenting from attending duty 
and were chargesheeted and after enquiry they were dismissed. In the cases of 
Gautam Pandey, workman mentioned in serial No. 11, Sukhdeo Harijan, work- 
man mentioned In serial No. 12, Lai Bahadur Gope, workman mentioned In serial 
No. 13, it is said that they did not resume duties and that it was presumed that 
they had deserted the job and hence their services were terminated by notices. 

40. The point is that the question of dismissal from a particular date is not 
before the Tribunal. There was no issue regarding the dismissal or discharge 
of the concerned workman. The question of legality or illegality, justification or 
otherwise of the alleged dismissal by the management of the concerned work- 
men subsequent to the dates given in the order of reference against their names, 
as a result of departmental enquiry, is not within the scope of the Tribunal en- 
quiring the present referenc. The issue before this Tribunal is whether there 
was stoppage from work from the dates given in the order ot reference and 
whether the stoppage was justified or not?. Question tor determination is what 
happened on those dates mentioned In the order of reference i.e., what happened 
on 4th January, 1965, or other subsequent dates as mentioned in the order of 
reference. What was the position on those dates and whether on those dotes the/ 
concerned workmen were stopped from work. 
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41. According to the workmen they worked prior to the dates mentioned In 
the order of reference but they were stopped from work’ from the date mentioned, 
in the order of reference, The management on their behalf have simply stated that 
they did not stop them from work on the dates mentioned against their names, 
But this simple statement is not enough to discharge the onus. If it was the con- 
tention of the management that they did not stop them they should have actually 
produced the attendance registers for the relevant dates in respect to all those, 
worknjen. They should have examined the attendance clerk and supervisory staff 
to show that on those dates the workmen actually worked and they were not 
stopped by the management. The non-production of the attendance registers ana 
the concerned staff show that the management failed to prove the justification 
of the stoppage of work of the concerned workmen. 

42. According to the management there was a conciliation proceeding in res- 
pect to tne workmen mentioned in serial Nos. 1, 2, 3, 4, 5 and 12 on 18th February. 
1985. After the settlement out of six persons mentioned above five workmen - 
mentioned in the serial Nos. 1 to 5 and serial No. 8 resumed their work on 24th 
February, 1965, arid worked for 3 days and since 27th February, 1965, remained 
absent without authorised leave. According to the management these workmen' 
were later on chargesheeted for their unauthorised absence trom 27th February, 
1965, and after proper enquiry they were found guilty and were dismissed. 
According to the management there was a settlement during the conciliation pro- 
ceeding held on 18th February, 1965. 

43. Ext. M-2 shows that there was no settlement as envisaged under the 
vision of section 12(3) of the Industrial Disputes Act, 1947 but the management 
themselves had agreed to allow the workmen mentioned in Ext. M-2 to resume 
their duties. Ext. M-2 shows that there was a dispute between the management 
and the workmen regarding stoppage of work and that later on management 
agreed to allow them to resume their wprk. 

44. The case of the workmen is that the management stopped them from work 
on 4th January, 1965, and informed the Local Gram Panchayat and got them 
arrested and later on they were falsely implicated in the G. P. case No, 10 of 
1965 and that they were ultimately acquitted by the Munsif Magistrate on 21st 
January, 1967. Ext. W-l is the judgement of that case. It shows that a criminal 
case was brought under section 379 against Sukhal Harijan, workman mentioned 
in serial No. 1, Chaitu Koirl, workman mentioned in serial No. 5, Gautam Pandey, 
workman mentioned in serial No. 11, Sukhdeo Harijan, mentioned In serial No- 12 
and Lall Bahadur Gope, mentioned in serial No. 13. In that case PW-2 Bharat 
Mahato, Chief Officer of the Gram Panchayat was examined and he has stated 
in his evidence that on 4th January, 1965, as ordered by the Mukhia he met the 
manager of the colliery and he arrested four accused persons there and took them 
to the Gram Panchayat Office, Therefore, from the judgement (Ext. W-l), it 
is clear that Sri Sukhal Harizan, workman mentioned in serial No. 1, Chaitu 
Kolri, workman mentioned in serial No. 5, Gautam Pandey, mentioned in serial 
No. 11, Sukhdeo Harijan, workman mentioned in serial No. 12 and Lall Bahadur 
Gope, workman mentioned in serial No. 13 were arrested at the instance of the 
management. 

45. WW-1 is Gautam Pandey workman mentioned in serial No. 11 and he has 
stated in his evidence that on 4th January, 1965, he got his attendance marked 
and went underground the mine at about 8 A.M. He came on the surface when 
required by the manager and the manager stopped him from work and he 
called Bharat Mahato, Chief Officer of the Gram Panchayat and got him arrested. 
In the meantime Sukhai, Sukhdeo and Lall Bahadur Gope mentioned in serial 
Nos. 1, 12 and 13 also came in the office and protested on which he also got them 
arrested, by the Chief Officer of the Gram Panchayat. 

46. WW-2 is Sukhai Harizan, workman mentioned in serial No. 1. He has 
nlso stated In his evidence that on 4th January, 1965, the manager stopped him 
from work as he was doing union work and thqt on that day the Chief Officer 
of the Gram Panchayat was called and arrested him. The learned Munsif Magis- 
trate who decided the criminal case G.R. No. 1(1 of 65 against Chaitu Koiri, work- 
man mentioned in serial No. 5, Gautam Pandey, workman mentioned in serial 
No. 11. Sukhai Harijan, workman mentioned In serial No. 1, Sukhdeo Harijan, 
workman mentioned in serial No. 12 and Lall Bahadur Gope. workman mention- 
ed in serial No. 13 and others also appears to have been believed the version of 
defence that they had formed an . union of their own and the management was 
out to suppress and harass them and the criminal case was its product. This also 
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lends me to hold that the aforesaid workmen were arrested at the instance of 
the management and hence stopped from work with effect from 4th January, 
1965, without any justification. Ext, M-4 is an application dated 30th April, 
1965, in which the workmen mentioned In serial No. 1, Sukhai Harizan, work- 
man mentioned in serial No. 2, Deolal Dusadh, workman mentioned in serial No. 3, 
.Bara Sitaram Koiri, workman mentioned in serial No. 5, Chaitu Koiri, workman 
mentioned in serial No. 6 Lakhan Dusadh and workman mentioned in serial No. 7 
Ram Jatan Koiri had prayed the management to aLow them to work instead 
.of harrasing in such manner. The contention of the management that the work- 
men mentioned in serial Nos, 1 to 5 and 6 worked for 3 days from 24th February, 
.1965, to 26th February, 1965, does not appear to be genuine and correct. There 
.is no sense as to why these workmen who approached the Conciliation Officer for 
work would leave their Job. 

47. In respect to workman mentioned in serial No. 7 Sri Ramjatan Koiri and 
.the workman mentioned in serial No. .8 Sri Terhai Pashi, the case of the manage- 
ment is that they were absenting themselves from 9th April, 1965, without leave 
Jor which there was a departmental enquiry in which the misconduct was prov- 
,ed and they were dismissed. Whereas the case of the workmen is that they 
were stopped from work from 9th April, 1965. 

48. Ext. W-5 is the letter dated 8th of May, 1965, by the Union to the Re- 
gional Labour Commissioner complaining that the management was neither 
.allowing the workmen mentioned in serial Nos. 1 to 8 and 12 to resume their 
-work nor they were paying their proper wages and bonus which was due to them. 
Ext. W-6 is the letter by the Union to the Conciliation Officer complaining that 
the workmen mentioned in serial Nos. 7 and 8 were stopped work by the manage- 
ment from 9th April, 1965, without any notice or chargesheet. Ext. W-7 Is the 
another letter dated the 1st April, 1965, by the 1 Union to the Suptd., of Police, 
Dhanbad complaining that the management is harassing the workmen mention- 
ed in serial Nos, 7 and 8 along with other workmen. Ext. W-10 is the letter dated 
■6th May, 1966, from the concerned workmen Sri Ramjatan Koiri workman 
mentioned in serial No. 7 and Sri Terhai Passi workman mentioned in serial No, 8 
In which they have complained that they were illegally stopped from work- These 
Exts. have been filed by the workmen in order to show that these workmen were 
not absenting from duties but they were stopped from work. Had they been 
absenting without leave, in that case there was no necessity to rush to the union 
and the Conciliation Officer for seeking Job, 

49. Regarding Sheokaran Koiri Workman mentioned in serial No. 9 and Ram- 
bhorosh Koiri mentioned in serial No. 10 the contention of the management is 
that they were absenting from 19th May, 1965, and 18th May, 1965, respectively. 
Ext, W-8 is the letter dated the 9th of June, 1965, addressed by the Union to the 
'Conciliation Officer complaining that the workmen mentioned in serial No. 9 
Sheokaran Koiri and 10 Sri Ramborosh Koiri were stopped work from 18th May, 
1965, without anv notice or charge-sheet. This also shows that they were not 
absenting from the duties. There was no sense in running to the Union and the 
Conciliation Officer for seeking job when they were absenting Intentionally without 
leave. 

50. In the case of Sri Gautam Pandey, workman mentioned in serial No. 11, 
the case of the management is that he never resumed work after 13th December, 
1964, and consequently he was dismissed. Similarly in case of Sri Sukhdeo Hari- 
zan, workman mentioned in serial No-. 12 it is stated that he did not resume his 
duty by 24th February, 1965, as per settlement or any date after and so he was 
dismissed. It was considered by the management that he deserted the job. Re- 
garding Lall Bahadur Gope, workman mentioned in serial No. 13 It is said that 
he remained absent for more than six months and he was dismissed as it was 
considered that he also deserted the job, 

51. Therefore, I find that in respect to workman Gautam Pandey, mentioned In 
serial No. 11, Sukhdeo Harizan, wortcman mentioned in serial No. 12 and Lall 
Bahadur Gope, workman mentioned in serial No. 13, the simple case of the 
management Is that they abandoned their job. In the case of the aforesaid 
workman there was no chargesheet nor any departmental enquiry. They were 
dismissed on account of the fact that they abandoned the job. 

52. Ext, W-l shows that there was a theft case brought against Sri Gautam 
Pandey, Sukhdeo Harizan and Lall Bahadur Gope and that they were arrested 
on 4th January, 1965, by the Chief Officer Sri Bharat Mahato of the Gram Pan- 
■chayat. WW-1 Sri Gautam Pandey has stated in his evidence how he was 
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arrested at the colliery, on 4th January, 1665, and that on that date along wittn 
him Sukhdeo Harizan, workman mentioned in serial No. 12, Sri Lall Bahadur 
Gope, workman mentioned in serial No. 13 were also attested. On 4th January, 
1965, they were arrested In the colliery at the Instance of the Management. Ext. 
W-21 is the notice dated 4th February, 1966, under section 107 Cr. F.C. proceed- 
ing between the management and Sri Gautam Pandey workman mentioned In. 
serial No. 11, Lall Bahadur Gope, workman mentioned in serial No. 13 and others. 
Ext. W-3 is the notice under section 107 Cr. P. C. dated the 18th of January,. 
1965, against Sri Lall Bahadur Gope, workman mentioned in serial No. 13, Sukh- 
deo Harizan, workman mentioned in serial No. 12 and others. These Exts. 
show that on 4th January, 1965, these workmen were at the colliery and 
that they were arrested at the colliery on 4th January, 1965, Ext. W-l and W-2 are 
the notices under section 107 Cr. P. C. and these Exts, also show that they were: 
at the colliery and a case was Instituted under section 107 Cr- P. C. Therefore, 
there is no sense of deserting the job. On the other head the evidence goes 
to show that the workmen mentioned in serial Nos. 11, 12, and 13 were demand- 
ing their work. They approached the Union and the Conciliation Officer for their 
job but the management did not allow them to work. 

53. Regarding Sri Lall Munga Gope, workman mentioned In serial No. 14: 
the management has taken the plea that the workmen was dismissed whereas the 
case of the workman is that he was stopped from work from 21st January, 1965. 
The management has filed the enquiry papers to show that there was an en- 
quirying proceeding and after the enquiry the workman was dismissed from 21st. 
January, 1965. 

54. Ext. W-l shows that Sri Lall Munga Gope, workman mentioned In serial 
No. 14 was an accused in theft case brought by Mohan Singh. I have already 
stated above that the point to be considered by this Tribunal is whether Sri Lall! 
Munga Gope was stopped on 21st January, 1965, by the management from work? 
According to the management he was involved in a theft case and was conse- 
quently chargesheeted and dismissed. The point for consideration is not whether 
the dismissal by the management was justified. The point before this Tribunal' 
is whether the management was justified In stopping his work on 21st January, 
1965? There Is no evidence on behalf of the management that he was not 
stopped from work from 21st January, 1965. The management has made' 
om. a different case that he was involved in a theft ease and subsequently charge- 
sheeted and dismissed. 

55. There was no question of dismissal. The only question is whether there' 
was stoppage from work by the management with effect from the dates shown 
against their names in the order of reference and if so whether the said stoppage 
was justified? 

56. It Is not open to this Tribunal to go into the question of dismissal of 
these concerned workmen. Dismissal is not a subject matter of the reference. 
The Tribunal has no jurisdiction to consider their dismissal. The question- 
referred is whether the stoppage by the management with effect from the dates 
mentioned against their names in the order of reference is justified and therefore, 
the question of dismissal is beyond the scope of the reference. 

57. The management has filed Ext. M-85 which is a letter dated the 15th of 
November, 1968, addressed by the Manager. Conudih colliery to the Manager, 
Chhota Bow Colliery, showing that Sri Sukhai Harizan and Sri Sukhdeo Koiri' 
were casual miners in this colliery. According to the management they are the 
workmen mentioned in serial Nos. 1 and 9. The management has also filed Ext. 
M-87 which is a letter from the Manager, Slmlabahal colliery to the Manager, 
Chhota Bowa Colliery dated 21st November, 1968, showing that Sarvashri Chaitu 
Koiri. Bora Sitaram Kolri, Sukaran Koiri, Ramiiwan Koiri, Deolal Dusadh, 
Lakhan Dosadh, Terhai Pasl and Rambhoros Koiri were working in their col- 
liery. According to the management these are the workmen mentioned in serial' 
Nos. 1, 2. 3- 4, 5, 6, 7, 8. 9 and 10. It was submitted before, me that these work- 
men suffered no losser of earning and therefore, in case of success they are not 
entitled to back-wages. According to the workmen they are not working some- 
where else. On behalf of the workmen tt is said that the Manager of the col- 
liery has not been examined to prove that the aforesaid workmen are the iden- 
tical workmen as mentioned in the order of reference and that the management 
has not produced attendance register and Form B registers of those colleiries in 
order to show that the persons concerned in the present reference are working: 
there 
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58. Therefore, I hold that It Is not satisfactorily proved that the workmen 
mentioned in serial Nos. 1 to 10 were working in other collieries during the period 
of their unemployment, 

59. WW-1 Sri Gautam Pandey, workman concerned in serial No. 11 has stated 
in his. evidence that he never worked in any other colliery till to-day. Similarly 
Sukhai Harizan, workman mentioned in serial No, 1 has stated in his evidence 
that he never worked in any other colliery after his work was stopped. Simi- 
larly Sri Terhai Pashi workman mentioned in serial No. 8 has stated in his 
evidence that he and Ramjatan Koiri workman mentioned in serial No. 7 never 
worked in any other colliery since they were stopped from work by the manage- 
ment and similarly Sri Rambhorosh Koiri, workman mentioned in serial No. 10 
has stated in his evidence that he was refused work and he is sitting idle since 
then. 

60. I therefore, hold that there is no sufficient evidence that these workmen 
worked In any other colliery during the period of their idleness. 

61. To sqm up I hold that the workmen mentioned in serial Nos. 1 to 14 were 
stopped from working by the management and that the management was not 
justified In stopping the workmen from work from the dates shown against their 
names in the order of reference and therefore, these workmen are entitled to 
be reinstated with full back-wages from the date of their stoppage of work as 
shown in the order of reference upto the date of their reinstatement along with 
continuity of service. 

62. This is my award. It may now be submitted to the Central Government 
under section 15 of the Industrial Disputes Act, 1947. 

(Sd.) Sachidanand Sinha, 

Presiding Officer. 

[No. 2/29/66-LRII.] 

S-O- 4278 — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 19471, the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Dhanbad, in the industrial dispute 
between the employers in relation to the 6 and 7 Pits, Jamadoba Colliery of 
Messrs Tata Iron and Steel Company Limited, Post Office Jealgora. District 
Dhanbad and their Workman, which was received by the Central Government on 
the 3rd October, 1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

DHANBAD. 

In the matter of a reference under section 10(1) (d) of the Industrial Disputes 
Act, 1947. 


Reference No. 20 of 1968 


Parties : 

Employers in relation to the Tata Iron and Steel Co- Ltd., Jamadoba. 

And 

Their Workman. 

Present: 

Shri Kamla Sahai, Presiding Officer. 

.Appearances : 

For the Employers— Shri S. S. Mukheriee, Advocate. 

For the Workman — Shri D. Narsingh, Advocate, 

State: Bihar. Industry: Coal. 

Dhanbad, the 25 th September, 1969 
AWARD 

By order No 2/61/67-LRII, the Central Government in the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employment) has 
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made this reference for adjudication of an industrial dispute described in the 
schedule attached to the reference as follows; — 

Schedule 

“Whether the action of the management of 6 and 7 Pits Jamadoba Colliery 
of M/s- Tata Iron and Steel Company Limited, Post Office Jealgora 
(Dhanbad) in dismissing Shri S, M. Misra, Clerk Grade II, from 
service with eifect from 10th December, 1966, was an act of victimisa- 
tion ? If so, to what relief is the workman entitled 7” 

2. The facts of the case may be shortly stated. Sibu Bid, a general mazdoor of 
6 and 7 Pits of Jamadoba Colliery of M/s. Tata Iron ana Stee Co. Ltd., was ill 
from the 15th to the 19th July, 1966. A bill for his sick allowance was drawn up 
during the week ending the 6th August, 1966. The payment purports to have been 
made to Sibu Bid on the 13th August, 1966. On that date, Shri S. M. Mishra 
was the Paymaster- His duty was to disburse the amounts payable to different 
persons on that date- One Tripura Banarjee acted as the witness. His duty was 
to identify the payee and to witness the payment- On the 22nd August, 1966, Sibu 
Bid filed an application before the Manager, stating that he had not received his 
sick allowance. Shri R. K. Varma, Welfare Officer, made enquiries from Sibu Bid 
and also saw the register on the 26th August, 1966. On the same date, he reported 
to the Manager that it appeared from the Sick Register that payment had been 
made to Sibu Bid but Sibu complained that the money had not been paid to him. 
Chargesheet (Ext. M) was Issued on the 31st August, 1966 to Shri S. M. Mishra. 
It was stated therein that he was the paymaster on the 13th August, 1966 and the 
amount billed on account of sick allowance in favour of Sibu Bid for five days 
purported to have been paid by him hut Sri Sibu Bid denied having received the 
payment and the payment had also not been entered on his bonus card form XI- 
The chargesheet further stated that it was clear from the above facts that Shri 
S. M- Mishra had “knowingly made payment to a wrong person”. His act ns 
alleged amounted to serious misconduct under clause 1 9 (ii) of the standing orders 
and warranted serious action- He was, therefore, called upon to show cause. In 
his reply [Ext, M(a)], Shri S. M. Mishra stated that the ‘Complaint of Shri Sibu 
Bid that he did not receive his sick allowance for the week ending 6th August, 1966 
on 13lh August, 1966 Is not true and correct.” The payment was correctly made 
on 13th August, 1966- But due to heavy rush for delay in coming the sick khoraki 
book for payment. 

"In hurry mood of payment, it is possible that I forgot to enter the amount 
of payment on the bonus card form XI of Sibu Bid-” 


3. Shri D- R. Mody (M W. 2), another Welfare Officer, held the departmental 
enquiry into the chargesheet on 16th September, 1906 jointly against Shri S. M. 
Mishra and Tripura Banerjee. He recorded the statement of Sibu Bid. general 
Mazdoor, and R. K. Verma, Welfare Officer (Extg. M9 and M10). Shri S. M. Mishra 
cross-examined both witnesses. Both Shri Mody and Shri Mishra signed the 
record of evidence- Shri Mishra also made a statement (Ext, Mil). Thereafter, 
on 19th September. 1966, Sri Mody drew up a report (Ext. M1.2). At the time of 
his deposition before the Tribunal, Shri Mody produced an application (Ext. Ml 3) 
of Sibu Bid and Bonus Card (Ext. M14) as well as the sick allowance register 
(Ext. M15) as having been produced before him by Shri R. K. Verma. He has 
been asked only one question in cross-examination and he has admitted that the 
register (Ext. M15) does not bear the signature of Shri S. M- Mishra. 

4. By the letter of dismissal (Ext. M2) dated the 5th December, 1960, Sri S- M. 
Mishra was dismissed from service with effect from 10th December, 1966. 

5. Before proceeding any further, I may shortly state what the parties have 
s+ated in their written statements- In their written statement dated 21st/29th 
March, 1903. the employers have said that the Colliery Mazdoor Sangh, which bos 
sponsored the dispute of the concerned workman, Is the recognised union in the 
colliery but the employers were not aware of any union activity of Shri S. M- 
Mishra. They have further given the story as I have summarised it above. They 
have also said that full chance and opportunity were given to Shri S- M. Mishra 
in course of the departmental enquiry to cross-examine the witnesses for the 
management and to defend himself, that the misconduct of Shri S. M. Mishra was 
satisfactorily established in the departmental enquiry and that Shri Mishra was 
accordingly dismissed with effect from 10th December, I960 by a letter dated 
5th December, 1968. 
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6. In their written statement dated the 22nd March, 1969, the Colliery Maadoor 
Shngh has stated that Shri 8. M. Mishra was frequently called upon to make 
payment of wages, sick allowance «tc-, which he gladly did, that he was asked on. 
the 13th August, 1966 to make payment of sick wages along with other bills for 
the week ending the 9th August, 1966 and he duly made payments which were 
checked and witnessed by another clerk named Sri Tripura Banerjee, that Sri Sibu 
Bid applied on 22nd August, 1866 to the Manager for payment of the sick allowance 
which, according to him, had not been paid to him, that, on making enquiries the 
management found that the sick allowance payable to Sibu Bid for tne period from 
the 15th to the i9th July, 1966 was billed for in the week ending the 6th August, 
1966 and had been actually paid to him on 13th August 1986, that: a chargepneet 
was issued to Shri S. M. Mishra, that he said in his reply that the complaint of 
Shri Sibu Bid was not correct though he admitted that he might have over-looked 
to note the payment on the bonus card due to heavy rush of work and that though 
there was no evidence at the enquiry against Shri Mishra excepting the cprrtpiamc 
of Shri Bibu Bid, the management held him to be guilty and dismissed him with 
effect from the 10th December. The Sangh has further stated that Shri S. M. 
Mishra has been a member of the Executive Committee of the Local Branch of 
the Sangh and that the charge against him was not only unjustified and malaflde 
but was in contravention of provisions of the standing orders and in flagrant 
violation of principles of natural justice which amounted to victimisation and 
unfair labour practice- 

7. In their rejoinder dated 19th April, 1968, the employers have stated that 
they deny having found while making enquiries, that Sibu Bid had been paid his 
sick allowance by Shri S- M. Mishra, that full chance and opportunity for cross- 
examination and defence were given to Shri S. M. Mishra during the enquiry, 
that the employers did not try to favour Tripura Banerjee which is evident from 
the fact that a chargesheet was issued to Shri Tripura Banerjee also, that art 
enquiry was held against S/Shri S, M, Mishra and Tripura Banerjee and that the 
evidence of witnesses was recorded in the presence of both, who had full chance 
for cross-examination. It has also been stated by the employers that {hey learnt 
that Shri Mishra was elected a member out of 42 members of the Executive 
Committee of Jamadoba Branch at the election held on the 9th March, 1965 but 
they were not informed whether Shri Mishra was re-elected in 1966- The manage- 
ment has never shown a dislike for Shri S. M. Mishra as alleged by the Sangh and 
that the dismissal was bonaflde- 

8- So far as the allegations of the parties at the earlier stages were concerned, 
there was a straight dispute as to whether Shri S. M, Mishra had paid the sick 
allowance to Shri Sibu Bid or had not paid it. Sibu Bid alleged that the amount 
was not paid to him and Shri S. M, Mishra alleged that he had made the payment. 
Before D- R. Mody, the enquiring officer, Sibu Bid stated emphatically that he 
had not been paid his sick allowance. In support of this allegation, he showed 
his bonus card (Ext. M14) In which no entry had been made relating to the 
payment Shri S. M- Mishra also made his statement before Shri Mody. Shri 
Mishra then stated that there was a very big rush at the counter when he made 
payments and, further, the lights were not burning properly. He also added that 
it was quite possible that he made payment to a wrong person. By this statement, 
he almost admitted that the Charge framed against him was correct. The only 
point which remained to be proved was whether this wrong payment was made 
knowingly. 

9. In his report, Shri D. R, Mody, said that Shri Mishra said at first that he 
saw Sibu Bid in front of him outside the counter, and then changed his statement 
by saying that he only saw Sibu Bid’s card lying on the payment counter. Shri 
Mody has further observed that, when asked how It was possible for him to make 
payment to Sibu Bid without filling the bonus card form XI. Shri S- M. Mishra 
said that Sibu Bid took away the card before he could make entries. He thus 
kept making new and different statements. On the basis of these facts, Shri Mody 
came to the conclusion that the charge had been satisfactorily established against 
Shr) S. M. Mishra- Shri Tripura Banerjee’s stand from the beeinning was that 
he did not at all see Sibu Bid. He never asserted that payment was actually 
made on the 13th August, 1966 to Shri Sibu Bid. Hence the enquiring officer 
said that the case against him should be filed- 

10. While the reference has been pending before this Tribunal, the thumb 
impression of Sibu Bid taken by Shri R, K. Verma and also his alleged thumb 
Impression in the sick register were sent for comparison to the Finger Print 
Bureau. The report which has come from the Director, Finger Print Bureau, 
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is that the two thumb impression do not tally. On my summons the Director 

He t h! brl w S ^t 8i J ^° y (M ' W -JL t0 depose before ^ as a Finger’ 

He has stated that he compared the two linger prints and the report which he 

comparison. is correct. He has stated that he has been abie to 
say that it was he who made tho comparison because the office file shows that 
a <l l, esti o n put ij.y Shri Narsingh, the Advocate who appeared on 
behalf of the Sangh, Shri Rishikesh Roy said that he had brought his office file 
with him and that he could produce it it the court desired. Shri Narsingh did 
Jl" challenge him to produce the office file- in any case, there is no reason why 
tne Director, Finger Print Bureau, should have sent to this Tribunal any one other 
than the man who had compared the two relevant finger prints. The finger print 
expert’s opinion supports the conclusion that Shri S. M. Mishra did not pay the 
sick allowance on the 13th August, i960 to Sibu Bid though he may have paid it to 
some one else. 


11. I may also state that there is no reason why 1 should not accept the 
enquiring officer's conclusion, It has not been shown that there has been any 
infringement of natural justice or any illegality or irregularity in the conduct of 

the enquiry. 


12. Shri Mishra has been examined before me as W-W. 1 . He has said that he 
was a member of the Executive Committee of the Local Branch of the Sangh, that 
he used to look after the work of the union at the time of his dismissal, that he 
used to talk about the grievances of the workmen with the Welfare Officer, that 
the Welfare Officer and other Officers used to ask him why he interfered when 
there were officials of the union like the Secretary available for the purpose and 
that they also used to threaten him that the union would not be able to save him 
if the company wished to take action against him. On being cross-examined, 
he has said that the Colliery Mazdoor Sangh is the recognised union of the Tata 
company, that meetings of officials of the management and the union were often 
held but he never attended any such meeting, that he never filed a written appli- 
cation on behalf of any worker when complaining to officers relating to the 
workmen’s grievances and that he had spoken about the threats held out to him 
by the company's officers but he had never complained of those threats to the 
union officials in writing- In these circumstances, it seems to me that the threats 
spoken of by him are his inventions. I do not think that the employers have 
either victimised him or have used unfair labour practice against him. 


13. Shri Narsingh has argued that the charge issued against Shri S. M. Mishra 
is only for knowingly making payment to a wrong person and not for theft. On 
this basis, he has contended that Shri S. M. Mishra should not have been dismissed. 
I am unable to agree. The dismissal letter (Ext. M2) shows only that Shri S. M. 
Mishra was found guilty of dishonesty in the company’s business by intentionally 
making payment to a wrong person- No one saw and no one has said that Shri 
Mishra appropriated the money himself. In view of the fact, however, that it was 
established to the satisfaction of the enquiring officer that payment was not made 
to Sibu Bid and that no entry was made on his bonus card, there wa s no escape 
from the conclusion at least that payment was dishonestly made by Shri M- 
Mishra to a wrong person- Shri S. M- Mishra does not say that he did not know 
Sibu Bid or that he committed a mistake of identity in making payment to a 
person other than Sibu Bid. The conclusion, therefore, follows that it was an 
Intentional and knowing act on his part, Since he intended to cause wrongfu 
loss to the company, his act was a dishonest act In law- 


14 After taking all the facts and circumstances of ^he case into consideration, 
I hold that the act of the management in dismissing Shri S. M. Mishra was not 
an act of victtmlsation and. indeed, 11: was fully justified. The workmen concerned 
Is not entitled to any relief, 


15- This is my award. Let a copy be submitted to. the Central Government 
under section 1? of the Act. 


(Sd.) Kamla Sahai, 

Presiding Officer. 
fNo. 2/01/67-LRII.] 
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New Delhi, the 1 6th October 1969 

S O. 4279.— In pursuance of section 17 of -the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
Shri K. Sharan, arbitrator in the Industrial dispute between the employers in re- 
lation to the management of Kumardihi Colliery ot Messrs Kumardlhl 1 Coal Com- 
pany, Post Office Ukhra, District Burdwan and their workmen, which was received 
by the Central Government on the 7th October, 1999. 

BEFORE SHRI K. SHARAN. REGIONAL LABOUR COMMISSIONER (C), 

ASANSOL 

And 

ARBITRATOR 


Present ; 

Shri K. Sharan, Regional Labour Commissioner (Central), Asansoi. 

Pakties ; 

Employer in relation to Kumardihi Colliery of M/s. Kumardihi Coal Company, 
P-O. Ukhra, District Burdwan. 


V*. 

Shri Damodar Roy Chowdhury. Ex-Fan Khalasi of Kumardihi Colliery, Village; 
Kumardihi, Distrito, Burdwan. 

Aiteakancks 

For Employer Shri J. N. Gupta, Manager, Kumardihi Colliery. 

For Workmen : — (1) Shri Damodar Rpy Chodhury, (2) Shri Sunil Sen, Organising 
Secretary, Colliery Mazdoor Sabha, G.T. Road, Asansoi and Authorised re- 
presentative of Shri Damodar Roy Choudhury, 

Industry: Coal Mine. State: West Benggal 

No. E.l/l(3)/69 


Asansoi, the 30 th September, 1969 
AWARD 

The Central Government, having received on the 23rd June, 1969 the arbitration 
agreement dated 3rd June, 1960 between the management of Kumardihi Colliery 
of M/s., Kumardihi Coal Company. P.O. Kumardihi, Dlst : Burdwan (hereinafter 
referred to as the management) and Shri Dnmodur Roy Choudhury the workman 
Concerned in the dispute in pursuance of sub-section (1) of Section 10A of the 
Industrial Disputes Act, 1947 (14 of 1947) referring the industrial dispute between 
them, the specific matters in dispute being as detailed below, to my arbitration 
and the Central Government being of the opinion that the industrial dispute 
referred to above existed between the management and Shri Damoder Roy 
Choudhury, ordered publication of the said arbitration agreement in the Gazette 
of India. Part-TI. Section 3, sub-section (ii) under Its order No. V38/69-LRII dated 
11th July, 1069 : 

Specific Mailers in Dispute 

“Whether the management of Kumardihi Colliery of M/s., Kumardihi Coal 
Company, P.O. Ukhra, Dist : Durdwan justifiably stopped Shri 
Damodar Roy Choudhury, Fan Khalasi from 14th June, 1968? If 
so. what relief he is entitled'. 2 * * * * * * * * 11 ’. 

2. Shri Damodar Roy Choudhury vyas requested under this office letter No. 

B-l/4O5(8)/09 dated 21st June, 1069 to submit written statement endorsing its 

copy to the opposite party and simultaneously the Manager, Kumardihi Colliery 

was requested to submit his rejoinder on the written statement, if any, received 

from Shri Damoder Roy Choudhury. The latter submitted his written statement 

on 21st July, 1969 which was received by me on 22nd July, 1969. A copy of the 

written statement of Shri Damodar Roy Choudhury was forwarded 

to the management under my letter No. E.l/l(3)/69 dated 4th July, 1969 with the 
request to submit its rejoinder on the written statement of Shri Damodar Roy 

Choudhury. The management submitted its written statement on 3lst July. 1989 

endorsing a copy thereof to Shri Damodar Roy Choudhury which was received 
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by me on 4th August, 1989. After several adjournments the matter came up for 
hearing on 15th September, 19G9 when Shri J. N. Gupta, Manager, Kumardihi 
Colliery was present on behalf of the management and Shri Damodar Roy Choud- 
hury and his authorised representative Shri Sunil Sen, Organising Secretary 
Colliery Mazdoor Sabha (AITUC), Asansol were also present. On 15th 
September. 1969 the management produced certain documents which with the con- 
sent of the workman and his authorised representative were marked M.l to M.2. 
On behalf of Shri Damodar Roy Choudhirry one document wa, produced which 
with the consent of the representative of the management was marked Ext.W.l. 
The management produced one witness namely Shri J. N. Gupta, Manager (W-l) 
and he was examined and cross-examined. During the course of hearing a petition 
was filed on behalf of Shri Damodor Roy Choudhury praying for production of 
certain documents. As the documents in question were not readily available with 
the management, the hearing was adjourned to be held in this office on 18th Sep- 
tember, 1969. However, on 18th September, 1969 a petition was filed on behalf 
of the management praying therein to fix the hearing for some other date as the 
Manager of the colliery was suffering from kidney trouble, with the consent of 
Shri Damodar Roy Choudhry and his authorised representative the hearing was 
finally fixed on 24th September, 1968. On 24th September, 1969 the 
management produced certain documents which with the consent of 
Shri Damodar Roy Choudhury and his authorised representative were 
marked Ext. M, 3, Ext. M. 3A. Ext. M, 4 and Ext. M. 5. The manage- 
ment produced two more witnesses namely S/Shrl Nirmalendu Ghose (MW. 2) 
and Lachman Pandey (MW. 3.) and they were examined and cross- examined, On 
behali of the workman only one witness namely Shri Damodar Roy Choudhury 
(MW. 1) himself was produced and he was examined and cross-examined. I 
heard the arguments of both the parties, In the meantime, however, both the 
management and the workman had entered into an agreement on 26th August, 
1969 to the effect that 1 could give my arbitration award in the instant industrial 
dispute by 30th September, I960. 


3. The case of the workman in brief as made out in his written statement is that 
he was working as Cap Lamp Issue, Clerk at Kumardihi Colliery for the last 
three years; that, although he was performing the duties of Gap Lamp Issue 
Clerk he was designated as Fan Khalasi and was being paid wages of latter 
category: thul on several occasions he protested against it to the manager of the 
Colliery as a result of which he was threatened and intimidated; that all of 
a sudden he was not allowed to resume his duties on and from 14th .Tune, 1969. 
without any notice or reason: that whenever he met the Manager of the colliery 
he told him that “your services is no longer required’’; that he made several 
representation but without any result; that even the management did not care 
to reply to his two letters dated 29th June, 1968 and 28th Ju’y, 1968; that subse- 
quently he referred the matter to the Assistant. Labour Commissioner (C), 
Raniganj; that the action of the management in stopping him from work from 
14th June. 1968 was nol justified, on the contrary it was Illegal, mala. fide and 
against the principles of natural justice and therefore, he be allowed to resume 
his duties und given proper designation and full wages for the period of his 
idleness. 


4. The case of the management as made out in its written statement is that 
the instant dispute was not, an industrial dispute; that Shri. Damodar Roy Choudhury 
worked as Chairman from 23rd June. 1966 to 13th November, 1967; that he 
remained absent from 14th November, 1967 to 14th December, 1967 and subse- 
quently he was re-appointed as Fan Khalasi on 14th December, 1967 and since 
then he had been working on that post; that he worked at the colliery as Fan 
Khalasi till 14th June. 1968 and never turned upon duty from 15th June, 1988; 
that he raised an industrial dispute before the Assistant Labour Commissioner 
(C) Raniganj on 7th April, 1969 i.e., after lapse of about ten months; that the 
post' could not be kept vacant for such a long period and hence another person 
had been appointed in his place who had been working since then; that he never 
worked as Cup Lamp Issue Clerk, that be was neither threatened for intimidated 
as alleged’ that no representation stated to have been made by Shri Choudhury 
was received by the management; that in accordance with the order No. 18 of 
the certified standing orders he ought to have made comp alnt regarding his 
alleged refusal of employment to the Manager within 7 days from the da e on 
which the cause of such complaint had arisen but no such complaint was ever 
mode- that as he left the job without intimation to the management on and from 
1 5th June 1968 for reasons best known to him and was not unjustifiably ^ stopped 
from 14th June. 1963 as alleged he was not entitled to any relief what so ever 
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5. Although the preliminary objections regarding my jurisdiction to arbitrate 
in the matter under reference on the ground that the instant dispute was not 
an “industrial dispute was not pressed at the time of hearing, I considered very 
relevant to examine the matter. Under Section 2A of the Industrial Disputes 
Act, 1947 an individual workman who has either been discharged or dismissed or 
retrenched or whose services have been otherwise terminated by the employer, 
has been authorised to raise an industrial dispute regarding any dispute or dif- 
ference between him or his employer connected with, or arising out of such dis- 
charge, dismissal, retrenchment or termination. In the Instant case the specific 
matter in dispute is as to “whether the management of Kumardihi Colliery of M/s. 
Kumardlhl Coal Company justifiably stopped Shri Damodar Roy Choudhury from 
14th June, 1968’’- The term of reference is very unhappily worded. However, on 
the basis of the written statements submitted by the parties and the pleadings made 
by them before me it is clear that the same relates to alleged stoppage of Shri 
Choudhury from work. The dispute is not in respect of alleged stoppage from 
worked for only one day namely 14th June, 1908 or for any specified number erf 
days. It is in respect of continued alleged stoppage from work on and from 
14th June, 1968. In a case of any stoppage from work of an individual workman 
only for one day or for any specified number of days there would be no question 
of any severance of master-servant relationship and hence any difference or 
dispute over such stoppage from work will not attract the provision of Section 
2A of the I. D. Act, but the case here is otherwise. Continued stoppage from 
work of a workman amounts to throwing him out of employment which In other 
words means termination of his services. Thus, although not In form but in 
substance the Instant dispute between Shri Damodar Roy Choudhury and his 
employer is over Justification or otherwise of the refusal of employment to him 
which virtually amounts to dispute over justification or otherwise of termination 
of his services on and from 14th June, 1908. In view of the same, the instant 
dispute is an industrial dispute under Section 2A of the Industrial Disputes Act, 
1947. 

6. Now the most important point for consideration is as to whether the 
management stopped Shri Damodar Roy Choudhury from work on and from 
14th June, 1968 and if so whether the action of the management was justified; 

7. The case of the management is that Shri Damodar Roy Choudhury worked 
at the colliery upto 14th June, 1968 and of his own accord left the job on and 
from 16th June, 1968. In support of Its case the management has produced three 
witnesses namely S/Shri J- N, Gupta, Manager of the Colliery (MW. 1), Nirmalendu 
Ghbse, and Lachman Pandcy, Attendance Clerks (MW. 2 and MW, 3) respectively. 
The M.W. 1 has stated on oath that Shri Damodar Roy Choudhury had worked 
as , Chairman upto 23rd June, 1966 to 13th November, 1967, and after his absence 
from 14th November 1967 to 13th December, 1967 he was re-appointed as Fan 
Khalast and he worked as such from ,14th December, 1967 to 14th June, 1908 
and from 16th June, 1968 he remained absent all along. He has categorically 
stated that he was never stopped from work on and from 14th June, 1968 and 
that he left his job with effect from 15th June, 1968 of his own accord for reasons 
best known to him. He has also stated that he never submitted any representa- 
tion in this regard to the management. MW. 2 has stated that Shri Damodar 
Roy Choudhury did not report for duty on 15th June, 1988, 16th June, 196B and 
17th June, 1968 but he has admitted that Shri Choudhury reported for duty after 
the management had engaged another man In his place. He has clarified fur- 
ther that he reported for duties after two weeks and that when he had reported 
for duties to him the witness had informed him that the management had already 
engaged another man in his place and hence he should meet the Manager of the 
colliery. MW. 3 has stated that he did not remember as to whether Shri 
Damodar Roy Choudhury reported for work during the week ending 
24th June, 1968 but he definitely remember that for about two weeks 
he had not reported for duties. During the period of his absence 
the work was managed by other workmen who were called upon to perform 
extra hours of work and thereafter Shri Banshldhar Tafadar was appointed in 
his place who was still working in that capacity. MW. 2 has also confirmed in his 
cross-examination that Shri Banshidhar Tafadar was appointed in place of Shri 
Damodar Roy Choudhury to work as Fan Khalasl. MW.2 has also confirmed 
that the management had not asked him to stop Shri Choudhury from work. Ext. 
M.l which Is the overtime register Indicates that from 15th June, 1968 to 24th 
June. 1968 S/Shrf Raghubir Choudhury and KIshundeo Mahato, Fan Khalasis were 
called upon to perform extra hours of work In place of Shri Damodar Roy Choud- 
hury and they were paid overtime wages. Ext.M.3 which is the portion ox the 
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attendance register in form “E” for the week ending 17th June, 1968 shows that 
Shri Damodar Roy Choudhury worked upto 14th June, 1968 but on 15th June, 
1968, 16th June, 1968 and 17th June, 1968 he was absent. Ext.M.4 which is the 
pay sheets in respect of the weekly paid employees of the colliery from week 
ending 17th July, 1967 to week ending 24th June, 1968 also shows that Shri Choud- 
hury had worked only upto 14th June, 1968. The left thumb impression of Shri 
Choudhury on the relevant pay sheet for the week ending 17th June, 1968 which 
was admitted by him to be Ills left thumb impression wnen confronted with the 
same shows that he had received wages for week ending 17th June, 1968 only (or 
3 days namely the 12th, 13th and 14th June, 1908. Ext.M.4 also indicates that 

llth June, 1968 was Rest day and he had not worked on the 15 th, 16th, and 17th 

June, 1968- 

8 . On behalf of the workman no witness other than the workman himself was 

produced. He has stated that he had been working at the colliery for about two 
and half years to three years. He also stated that he was working as Chairman 
and for some time he was stopped from work and thereafter he 

worked, as Fan Khaiari. While working as Fan Khalasi he also used to 

issue cap lamps but was paid wages of Fan Khalasis. He had requested the 
Manager, of the Colliery to re-dcslgnate him as Cap Lamp Issue Clerk and to 

pay him wages accordingly, Thereafter the Manager stopped him from work 

with effect from the third shift of 14th June, 1968. When he met the Manager, 

the 'alter asked, to come after 15th days and after l f>th days he again reported 

to the Manager whon he asked him to contact the Labour Welfare Officer. When 
he met the Labour Welfare Officer he was asked again to see after a month and 
after a pr-onth when he met him- again he asked him to see the Agent, when he 
met the Agent he told him that another person had already been appointed , in 
his place apd. as such I should meet the Manager of the colliery. Then he again 
went to the Manager who told him that he would provide him work after a. few 
days. He again went to saw him after 2 to 3 days and then the Manager told 
him that he would try to provide alternative Job in his place in order to accom- 
modate him. He made written representation In Bengali to the Manager but pe 
did not get any reply from him and thereafter the Manager did not provide any 
work tq him thereafter. He waited for some time and when no work was provid- 
ed he approached the Assistant Labour Commissioner (C), Ranigani- There Is no 
other witness to corroborate his statement. In his cross-examination he said 
that it was Shri Lachman Pandey (MW. 3) who had refused work to him in the 
third shift of 14th June ,1988. When he was refused work nobody else was present. 
Even when he talked to the Manager nobody was present. In his written state- 
ment he had submitted that he had been working as Cap Lamp Issue Clerk for 
the last three years whereas he admitted before me that he worked as Chainman 
for about two years and worked as Fan Khalasi for 7 months and that after work- 
ing as Fan Khalasi for 2 to 3 months he was called upon to perform 
additional duties of Cap Lamp Issue Clerk. He also admitted that he 
could write his name in Bengali as well as in English but he could not write 
the names of other persons in English. If he could not write even the names of 
other persona in English how he can be expected to perform the clerical duties of 
Cap Lamp Issue Clerk. In his written statement he has stated that after his alleged 
refusal of work from 14th June, 1968 when he met the Manager he was told that 
"your services are no longer required” but in his deposition before me he has stated 
altogether a different story. In his deposition before me he has not stated 
that at any stage the Manager told him that his services were no longer required. 
In his written statement he has stated that he had written two 
letters to the management, one dated 29th June, 1968 and the other 28th July, 1968 
but in his deposition before me he has admitted that he had written only one letter 
and that too in Bengali whereas Ext. W- 1 filed by the workman is the letter which 
Is purported to have been written by him to the Manager in English and not In 
Bengali, Ext.W.1 shows that when he met the Manager on 14th June, 1968 
he had asked him to see him after a month and on 17th July, 1968 when he met 
him again he was advised to meet the Labour Welfare Officer. As against this, 
he has deposed before me that he met the Manager on 15th June, 1968 and the 
Manage* - had asked him to see him after 15 days. Thus, it is evident that the 
evidence of Shri Damoder Roy Choudhury Is contradictory and cannot be relied 
upon faithfully and correctly, which would be evident from the contradiction de- 
tailed above. 

9. During the course of bearing Shri Sunil Sen, Organising Secretary of the 
Colliery Mazdoor Sabha who happened to be authorised representative of Shri 
Damoder Roy Choudhury had argued that MW .3 was not a reliable witness and 
no rredrnce should be placed on his statement. I have carefully examined his de- 
position arid ' 1 1 am of the opinion that thi® witness hap not faithfully deposed before 
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me. He is tutored witness. He has stated that he did not remember as to whe- 
ther Shri Damodar Hoy Choudhury reported for work during th e week ending 
24th June, 1063 but in the same breath he has stated that but this much I re- 
member that for about two weeks he had not reported for duty. Whereas he re- 
membered the name of the workers who worked overtime in place of Shri Damoder 
Roy Choudhury during his absence for 15 days, he fumbled to answer the most 
pertinent and relevant question put to him regarding himself during the cross 
examination. Thus, however, does not demolish the case of the management who 
has produced sufficient evidence to substantiate that Shri Damodar Hoy Chou- 
dhury did work on 14th June, 1968 and absented himself from work thereafter i.e.. 
on and from 15th June, 1968. M.W.2 has stated that Shri Choudhury came to him 
after another man was appointed in his place, but Shri Chowdhury himself has 
not stated that he ever reported to him for work. On the contrary, Shri Chou- 
dhury has stated that after his alleged stoppage from work in the 3rd shift on 14th 
June. 1968 he only contacted the Manager, Labour Welfare Officer and the Agent 
of the colliery from time to time after intervals. In view of the same the state- 
ment of M.2 does not in any way substantiate the case of the workman. 

10. The onous to prove that he reported for duties on and after 14tb June, 1968 
and he was stopped from work by the management lies on the workman concerned 
but he has miserably failed to substantiate his eas a as made cut in his written 
statement. The most important thing to note is that he did not complain to any 
officer of the Central Industrial Relations Machinery regarding his alleged stop- 
page from work from 14th June, 1968 and raised the dispute before the Assistant 
Labour Commissioner (C) , Raniganj on 7th April, 1969 i.e., after a lapse of about 10 
months. There is absolutely no justification In this abnormal delay in agitating 
over the matter and raising an industrial dispute over the same so late and that 
too without any reason. 

11. In the circumstances, I hold that Shri Damoder Roy Choudhury, Fan KhalasI 
was not stopped from work by the management of Kumardihi Colliery of M/s. 
Kumardlhl Coal Company, P.O. Ukhra, Dist : Burdwan on and from 14tli June, 
1968 and as such the question of granting any relief to him does not arise. The 
arbitration award is made accordingly and submitted to the Certral Government 
under Section 10A(4) of the ED. Act, 1947. 

(Sd.) K. Sharan, 

Regional Labour Commissioner (C), Ashnsol. 

[No. 6/38/69-LR.n.l 

S.O. 4280. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of ,the 
Central Government Industrial Tribunal, Jabalpur, in the Industrial dispute bet- 
ween the employers in relation to the management of Newton Chickli Colliery, 
Post Office Parasia, District Chhindwara (Madhya Pradesh) and their workmen, 
which Was received by the Central Government on the 7th October, 1969. 

CENTRAI, GOVERNMENT INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT 

JABALPUR. 

Dated, 2 9th September, 1969 

Present : 

Shri G. C- Agarwala, Presiding Officer. 

Case Ref. No. CGIT/LC(R) (54)/1968 


^ARTIES : 

Employers in relation to the Newton Chickli Colliery, Post Office, Parasia. 
District Chhindwara (Madhya Pradesh). 

And 

Its workmen represented through the President, Young India Khadan 
Mazdoor Trade Union, P.O. Newton Chickly Colliery, Distt. 
Chhindwara (M-P-). 

Appearances : 

For employers. — S /Sri D. B. Dabral, Chief Personnel Officer and B. C. 
Sanghi, Personnel Officer, 

For workmen .— Sri A. R. Rarooqui, President Young Lidia Khadan Mazdoor 
Trade Union P-O. Newton Chickly Colliery, Distt, Chhindwara (M.P.). 
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AWARD 


Hy Notification No. 5/4(1/68-1 Jill, dated 1st November. lOfctD, the Ministry ol 
L a ixun, Employment and Rehabilitation (Department oil Labour and Employment/ 
Government of India, rclen'ea the following matter of dispute as stated in ih» 
schedule to the order of reference, to this Tribunal lor adjudication:— 


the 


Matter of Dispute 


“Whether the action of the management of Newton Chickli Colliery Post 
Office, Parasia, District Chhindwara (Mndhya P.radeshJ in dismissing 
Shri .Chhote Khan, Cut Machine Helper, vide their letter No 684/128 
dated the 23rd February, 1968, with effect from the 23rd February,’ 
1908, was justified? If not, to what relief is the workman entitled?' 

2. The short facts are that Sri Chhote Khan was Trammer in Pit Nos. 8 and 
9 for a number of years. For deepening the Pits, the same had to be closed. 
The management gave a notice, under Section 9A I.D- Act on 2Glh June, 1967 
to Sri Chhote Khan and a number of other Trammers including Tantoo (E-W 6). 
These Trammers were transferred to Pits No. 10 and 11 and were placed on al- 
ternative job as Coal Cutting Machine Helper. Sri Chhote Khan appears to have 
been working mostly as Cut Machine Helper from August, 1967 though rarely he 
was also employed as Fitter Mazdoor in the beginning. His designation, however, 
continued as Coal Cutting Machine Helper as would appear from extracts of 
Wages and Attendance registers (Ex. E/18 and E/19). He seems to have continued 
to do this work, half heartedly though, till charge-sheeted on 18th December, 1967 
for incident dated 28th November, 1967 apd even subsequently till, dismissed by 
an order dated 23rd February, 1968 (Ex. E/12). The case ol lire management was 
that Sri Chhote Khan was a grudging worker and did not. like to work as a Coal 
Cutting Machine Helper- Consequently, he was habitually negligent. He was 
tried with different drivers but every one complained of his working, The com- 
plement on a coal cutting machine is one driver and two helpers. According to 
Hr! Raghunath Mukund Moghe, Additional Manager (E-W. 3) also called in corn- 
man parlance as Pit Manager, Sri Chhote Khan was first placed to work under 
Sri Sant Ram, Head Overman, in cross district No. 3- Srf Sant Ram reported 
verbally to Sri Moghe that Shri Chhote Khan was not able lo do the job of a 
helper and was neglecting his duty. He, therefore, transferred him to 48 Level 
Development Section under Sri Kamta Prasad Ral, Head Overman- Sri Rai also 
reported that Sri Chhote Khan was not taking interest in his work b.y reason of 
which the production work was suffering. Sri Moghe asked Sri K. P. Rai to 
change his shift so as put him under another driver According to Sri K. P. Rai 
(E:W. 8) he tried Sri Chhote Khan with different drivers. He was first allotted 
to work with Sri Bhure Khan, Driver, who reported that the work of Sri Chhote 
Khan was not satisfactory. He warned Sri Chhote Khan, once or twice and in- 
formed the Manager- The Manuger asked him to try him with other drivers- He 
tried Sri Chhote Khan with three drivers one after the other. The last driver 
with whom he was allotted to work as Sri Mahgoo (E-W. 5). Sri Mahgoo had 
two helpers S/Sri Chhote Khan and Tantoo. On 28th November. 1967, according 
to management, Mahgoo Driver asked Sri Chhote Khan to set up anchor prop 
before starting the machine. Sri Tantoo, the other helper was holding the rope 
of the pulley. When the driver started the machine and before the rope was 
in tension, Sr 1 Chhote Khan left the prop with the result_ that it fell down and a 
coal splinter from the roof hit an eye of Tantoo. This injury though minor re- 
sulted in the stoppage of work that day- After the incident, the Head Overman. 
Sri K. P. Rai (F..W- 8) came to the place of occurrence us also the Assistant 
Manager, Sri Khandclwal, who is no more in the service of the management and 
has gone abroad, Sri Rai informed the Additional Manager. Sri Moghe. about the 
incident who asked him to get a report written by Sri Mahgoo. Actually, the 
report was written by the Token Clerk and was not signed by the Driver. Sri 
Mahgoo It is a brief report (Ex. E- 16) in which it is stated that because of de- 
fective working of Sri Chhote Khan Helper, two workers were inffircd and that 
should he given another helper. On the basis of this report Sri Chhote Khan 
-.vas chargc-sheetcd. The charge-sheet (Ex* E/S) runs as follows. * 

“It has been brought t,o the notice of the undersigned that due to your 
carelessness two workers got injured on 28th November. 196 1 , In 
shift and company’s work was suffered a lot. H shows that you nre 
not Interested in your work any longer- 
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You are thus guilty of violating paras 17(1) (i) and 17(1) (fc) of the Standing 
Orders. 

You are hereby required to show cause within 43 hours of the receipt of 
this as to why disciplinary action should not be taken against you for 
the aforesaid misconduct.” 

Sri Chhote Khan gave an explanation (Ex. E/4) stating that he was working 
honestly and there was no report against him, that it was wrongly stated that he 
was not able to work and that on one or two occasions, hl s attendance had been 
unjustifiably deducted. For the incident in question he contended that he could 
also have been injured as the weight had fallen near his feet. The Manager 
found tlie explanation unsatisfactory and by an order dated 30th December, 1967 
(Ex. E/5) directed a domestic enquiry qii 10th January, 1968. Sri B- C Sanghi, 
Personnel Officer, who was formerly Labour Officer conducted the enquiry. Pour 
witnesses were examined in the domestic enquiry and thqy were S/Sri K. P. Hid, 
Mehrban Head Fitter, Mahgoo Driver and Tantoo Helper. The management was 
represented by Sri K. P. Rai in the domestic enquiry. Sri Chhote Khan was not 
represented by anyone and did not cross-examine any witness except putting a 
question to Sri Tantoo. After examining these witnesses, the Enquiry Officer 
recorded the statement of Sri Chhote Khan and who was cross-examined by Sri 
K- P. Rai, Head Overman. In cross-examination, Sri Chhote Khan, stated that no 
driver wanted to keep him because he was not physical ly smart and ag'iie- The 
Enquiry Officer of Ills own accord made a report to the Manager that Sri Chhote 
Khan should be referred to the Colliery Medical Officer for test about his physical 
fitness. The Manager, Sri Mehta, thereupon issued a notice on 1 6th February 
1968, calling upon Sri Chhote Khan to appear before the Medical Officer. Dr. S- N. 
Mathur (E.W. 1) stated that he examined Sri Chhote Khan on 20th February 1968 
and sent a report (Ex. E/1) that he had carefully examined Sri Chhote Khan 
and found him physically fit and that his age was about 40 years. On receipt of 
this report about hls fitness, the Enquiry Officer recorded his finding whereupon 
the management terminated the services of Sri Chhote Khan by an order of the 
Manager, Sri K- C. Mehta, dated 23rd February, 1968 after obtaining approval of 
the Agent (Ex. E/ll and B/12). After he was dismissed, the Union, Young India 
Khadan Mazdoor Trade Union, of which Sri Chhote Khan seems to have been a 
member took up a dispute In conciliation which resulted in failure: hence this 
reference. 

3, The case of the Union was that the change of service condition from Trammer 
to Coal Cutting Machine Helper was wrong and the notice of change whs illegal. 
It was alleged that as a matter of fact, Sri Chhote Khan even after expiry of 
notice period, continued to work as Fitter Helper. He was made to work as Coal 
Cutting Machine Helper subsequently', a job with which he was not conversant 
with the, result that be himself was injured and remained; under treatment for 
over a month. Sri Chhote Khan had been pressing the management for a change 
but hp was compelled to work as C,C,M. Helper. It was not the fault of Sri 
Chhote Khan that the anchor prop fell down op the date and time In question. 
The domestic enquiry was assailed as a mere formality. It was denied that Sri 
Chhote Khan Was at all medically examined by the colliery doctor. He was not 
allowed to give any defence by the Enquiry Officer who assured him that it was 
not necessary. He was dismissed because he was an active member of the Union 
and also with a motive of unfair labour practice so as to get rid of an old worker 
and have a contract labour in his place. 

4 ThC management while refuting the allegation made by the Union raised a 
technical plea that the Union was not a representative union and Sri Chhote Khan 
was not its member. It was alleged that, the dispute was not an industrial dis- 
pute- For change of duty, it was stated that the management was competent to do 
this and the change after notice under Section 9A LD. Act was a valid and a 
legal one. For enquiry, it was alleged that it was a bonaflde one and was properly 
held. There was no infraction of principles of natural justice. The management 
also alleged that Sri Chhote Khan was in fact guilty of misconduct for which he 
h-T-d been dismissed and the management gave necessary evidence before this 
Tribunal so as to justify dismissal. It was denied that there was any motive of 
victimisation or to indulge in any unfair labour practice. On the pleadings of 
the parties, the following additional issues were framed in the case: 

Ad <11. Issues 

1 Whether the Union, Young India Khadan Mazdoor Trade Union was 
sufficiently representative to sponsor the dispute and is the dispute not 
an Industrial dispute? 
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2. Whether the change of duties of Shri Chhote Khan from Trammer to 

Coal Cutting Machine Helper was unjustified and illegal? 

3. Whether a bonallde and proper enquiry conforming to principles of 

natural justice had been held? 

4. Was Shri Chotte Khan guilty of misconduct for which he had been dis- 

missed? 

5. Were the employers guilty of unfair labour practice and victimization? 


Findings: 

Issue No. 1 . — The Union gave relevant evidence to show that Sri Chhote Khan 
was its member. The membership register was produced and of which a true 
extract (Ex. W/2) was filed. The counterfoil receipt book was also filed and Ex- 
W/l would show that Sri Chhote Khan paid the annual subscription of Rs. 3/- for 
the year 1967- Sri Chhote Khan had stated that he had been a member of this 
Union from I960 and was so at least in the year 1967. There is no reason to dis- 
believe his testimony supported as it Is by the counterfoil receipt (Ex. W/l) and 
the entry in the membership register. There is nothing to Indicate that the 
Union was not representative enough for sponsoring the dispute- The manage- 
ment did not raise any such objection in conciliation and made no attempt before 
this Tribunal also to phow that the Union was not representative of the workman 
so as to be competent to espouse the cause. It must, therefore, be held that the 
Union, Young India Khadan Mazdoor Trade Union, was competent to sponsor the 
dispute and the dispute is an industrial dispute- 


There is yet another aspect of the matter- The workman concerned, Sri Chhote 
Khan, filed an application dated 22nd May, 1969 that he should be made a party 
under Sec. 2A I.D. Act. Under this newly added section, any dispute regarding 
dismissal of a workman shall be deemed to be an industrial dispute. Consequent- 
ly, even though the Union may not have been competent to sponsor the dispute, 
when once the dispute has been referred for adjudication under Section 10(1) (d) 

I D Act there shall be a presumption under Section 2A I-D. Act, that the dispute 
is an industrial dispute. It would be immaterial that the dispute has been raised 
by the Union. It is not necessary that the workman concerned must be made a 
party specifically to the reference which Is possible under Section 18(3) and not 
under Section 2A of the I-D. Act. From this aspect also, the dispute shall be 
deemed to be a valid dispute irrespective of the fact whether the Union was com- 
potent to sponsor the dispute or not by reason of presumption under Section 2A 
I.D. Act. 

Issue No. 2 —The plea raised by the Union that the change of duty of Sri 
Chhote Khan from Trammer to CC.M- Helper was unjustified and the notice of 
change under Section 9A IT). Act was illegal, has no leg to stand. A cba »*« was 
brought about in accordance with the law after notice under Section 9 Aof the 
Act and for which the management had a right- The workman concerned, Sri 
Chhote Khan after notice Ex. E/15, raised no objection and t i ' 

There is no defect in the notice which was a valid and legal one As stated by the 
Pits Manager, Sri R. M- Moghe, the change became necessary because Pits 8 and 9 
had to br closed Not only Sri Chhote Khan but a number of others were trans- 
feree! According to Sri Tantoo (P-W, 6 ) as many as 32 "Trammers including him 
and Sri Chhote Khan were so transferred. There was no discrimination made i 
the case of Sri Chhote Khan alone- The issue, therefore, is answered In negative. 

Issue No. 3— The domestic enquiry stands vitiated on grounds more than one, 
though not on such grounds as were taken up by the Union to assail the validity 
Inn 1 1 Irv The content) on that Sri Chhote Khan was not at all medically 

not allowed to cross-examine witnesses and ™at hewas duped^ by the 
Officer not to produce defence is also not ou ky At the same 

“ulrv ,»d l/cortroverted by the ££?& ££3 

natural juitlce In its application to domestic enquiry. 
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The first obvious error is the vagueness and inaccuracy of the charge-sheet. 
In para 1 , it is stated that on 28th November, 1967, in the second shirt, two 
workers were got injured. Names of those were not disclosed but from the evidence 
of Sri K. P. Rai as stated before the Enquiry OlUcer, besides Sri Tantoo another 
person Sri Arjun Singh had also been mentioned. Sri Arjun Singh was nowhere 
in the picture in the incident, dated 28th November, 1907, and it is difficult to 
comprehend how his name was mentioned both by S/Sri K. P. Rai and Mahgoo 
in the domestic enquiry. They have not so stated in their evidence before tnis 
Tribunal. It is possible that Sri Arjun Singh may have been involved in seme 
other anterior Incident but not at least in the incident dated 28tli November, 1967. 
The management wrongly introduced in the charge-sheet two workmen as having 
been injured instead of one. This was an obvious error and if the Enquiry Officer 
had been fair minded, he should have detected and pointed it out in his report. 
He seems to have mechanically accepted the management’s evidence without ap- 
plying his mind over the question. Next, the failure to mention the name of the 
persons who were injured and not to append a copy of the so-called report of the 
Driver Sri Mahgoo on the basis of which the charge-sheet was framed, are other 
material defects in the charge-sheet. Then it is mentioned in the charge-sheet 
that over and above his carelessness which resulted in injury to two persons, com- 
pany’s work suffered a lot and the inference therefrom was stated to be that he was 
not interested in his work any longer. It is a queer inference. In paragraph 2 lit 
the charge-sheet it was stated that he was guilty of violating para 17(1) (i) and 
17(1) (k) of the Standing Orders. Paragraph 17(1) (i) is “causing wilful damage 
to work In progress or to property of the employer”. Except lor carelessness, 
there is no allegation, much less proof, of wilful conduct so as to cause damage to 
work in progress, nor was there any question of damage to property 
of the employers. Paragraph 17(1)00 states “mallnngerlng or slowing 
property of the employers. Paragraph 17(1) (k) states ‘‘malingering or slowing 
down work” as a misconduct. The incident dated 28th November, 1967, did not 
amount to malingering nor was there any question of slowing down work- Actual- 
ly speaking, it was Clause (f) of Section 17(1) ol the Standing Orders which was 
applicable, namely, habitual neglect of work- It is manifest that the charge-sheet 
was carelessly drafted without true regard to the facts of the case and the appro- 
priate clause' under which the misconduct would be covered by the Standing 
Orders. 

The second glaring defect in the enquiry was that the Enquiry Officer allowed 
management’s reresentative, Sri K. P. Rai, to cross-examine Sri Chhote Khan. It 
was open to the Enquiry Officer to put questions if necessary for clarification of 
any point but certainly he could not permit management’s representative to cross- 
examine the delinquent. When Sri Chhote Khan in answer to questions in cross- 
examination stated that he was not smart and agile to render the duty ol C.C.M. 
Helper, the Enquiry Officer adopted a novel procedure so as to condemn and 
falsify the version of the delinquent- He suggested to the Manager that before 
inflicting punishment, he should be medically examined by the Colliery Doctor- 
The Manager readily agreed with the suggestion and ordered Sri Chhote Khan 
to appear before the Colliery Doctor for medical examination. He was not asked 
whether he was willing to undergo such medical examination. On the top of it. 
after the report of the Medical Officer was received, no opportunity was given to 
Sri Chhote Khan to show what he had to say against the report of the Medical 
Officer. This report of the Medical Officer was automatically accepted so as to 
condemn Sri Chhote Khan. All this shows that the action of the Enquiry Officer 
was not bonallde and the enquiry was not conducted in a fair manner- As point- 
ed out in Associated Cement Ltd. Vs. their workmen and another (1963-II-LLJ, p. 
396) an enquiry shouW not be a mere formality but must be conducted in a 
bonaflde and a fair manner. The report of the Enquiry Officer, as observed al- 
ready, suffers from an obvious infirmity in as much as he accepted the charge that 
due to his carelessness, two persons were injured and that without applying his 
mind he found him guilty of the clauses of the Standing Orders which were not 
applicable. The enquiry therefore stands vitiated- 


Issue No. 4. — The next question is whether Sri Chhote Khan was really guilty 
of misconduct for which he had been charge-sheeted, namely, the incident of 28lh 
November, 1967. It Is a well settled law that if the domestic enquiry for any 
reason whatsoever is vitiated, the employers still have a right to justify the punish- 
ment by adducing necessary evidence before the Tribunal. This was specifically 
pointed out for reference cases by the Honffile Supreme Court in Phulbari Tea 



Sec, 3(ii)J THE GAAEITE OF INDIA: OCTOBER 25, 1969/KARTiKA 3, 1891 4603 


Estate V.v. Its workmen reported in 1959 (ii) LLJ, p. 663. Tile relevant observation 
is as follows: — 

“The detect in the conduct ol the enquiry could have been cured if the 
company had produced the witness before the tribunal and giver, an 
opportunity to Das to cross-examine them there. In Sasa Musa Sugar 
Works (P) Ltd. Vs. Shobrati Khan and others (1959-II-LLJ, p. 388) 
we had occasion to point out that even where the employer did not 
hold an enquiry before applying under S. 33 of the Act for permis- 
sion to dismiss an employee, he could make good the defect by pro- 
ducing all relevant evidence which would have been examined at the 
enquiry before the tribunal, In which case the tribunal would consider 
the evidence and decide whether permission should be granted or not- 
The same principle would apply in case of adjudication under S. 15 
of th eAct, and if there was defect in the enquiry by the employer, he 
could make good that defect by producing necessary evidence before 
the tribunal.’’ 

This principle has been reiterated in a large number of subsequent cases, both 
reference and approval or permission cases under Section 33 I.D. Act- Ritz 
Theatre (P) Ltd., Delhi Vs. Its workmen reported in 1962 (II) LLJ, p, 498, may 
also be cited as for example- It is, therefore, necessary to examine the evidence 
on the question. 

That there was an incident on 28th November, 1967 yvhen In the second shift 
after Sri Chhote Khan had set up anchor prop and Sri Tantoo was holding the 
pulley, the prop fell down as soon as the machine was started by Mahgoo, is not 
disputed. Sri Chhote Khan did not deny this fact in his evidence. His explanation 
was that the roof was soft and therefore anchor prop fell down. He admitted in 
cross-examination that he prepared notch in the roof hefore setting up the prop. 

It was his duty to have removed the soft material in the roof after preparing 
the notch. His statement that he had informed the driver that the roof was soft 
is evidently an afterthought. No such suggestion was made to the Driver, Sri 
Mahgoo, in cross-examination. Nor was such a plea taken jn the domestic en- 
quiry- The injury to Sri Tantoo also was not denied by Sri Chhote Khan- He 
admitted that after Sri Tantoo was injured the Head Overman, Sri K. P. Rai, 
came there. Thus with the evidence of S/Sri Mahgoo, Tantoo and K. P. Rai 
(E-Ws, 5, 6 & 7), it is established that the prop was not properly set by Sri 
Chhote Khan with the result that it fell down. He should have held it till the rope 
came In tension and his failurs to hold the prop resulted in its falling down caus- 
ing some injury to Sri Tantoo- It is, therefore, established beyond any doubt 
that Sri Chhote Khan was negligent in this respect. 

That he habitually neglected his work is also abundantly established by the 
evidence adduced from the side of the management. The Additional Manager also 
tailed Pit Manager, Sri R- M. Moghe (E.W- 3) specifically stated that he first tried 
Sri Chhote Khan in another district with Sri Santram, Plead Overman, who re- 
ported in August or September that Sri Chhote Khan was not doing the jcb ol a 
helper well and he was neglecting his duties. He, therefore, transferred him to 
43 Level development Section with Sri K. P. Rai, Head Overman. He received 
report from Sri K. P- Rai that Sri Chhote Khan was not doing his work satis- 
factorily by reason of which production was sulTering- He asked Sri K. P. Rai to 
change his shift and put him under another driver. He again got a complaint 
from Sri Raj that Sri Chhote Khan was not working properly and after the incident 
took place on 28th November, 1967 he attended Sri Tantoo on surface. The in- 
jury was minor and therefore no record was made. There could be no particular 
reason for Sri Moghe to be biased and no motive was suggested in cross-examin- 
ation. This evidence is corroborated by the evidence of Sri K. P. Raj,. Head Over- 
man (E.W. 8) who stated that he first tried him with Sri Bhure Khan Driver and 
then placed him with another driver before changing him to Sri Mahgoo. All the 
three complained that Sri Chhote Khan was negligent. Head Fitter, Sri Mehrban 
(E-W. 4) stated that he has to look after the work of the C.C.M, Driver and 
Helpers- There were reports from practically every driver that Sri Chhote Khan 
was not working properly. Sri Mahgoo (E-W. 5) with whom he was attached In 
the last deposed that he verbally complained that Sri Chhote Khan was not doing 
the work of a Helper properly, Sri Chhote Khan had been with him for 10 or 12 
days before the accident took place. According to Sri Mehrban, Head Fitter, a 
new man can pick up the work of a helper in about a fortnight’s time- There is 
no reason why Sri Chhote Khan should not have picked up the work, had he 
really cared to do so- Evidently he was a grudging worker and wanted to be 
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slated to a lighter and ensler job. There waB no physical disability with him as 
stated by the Colliery Doctor, Dr. S. N, Mathur. He was only 40 years u£ age as 
stated in the certificate (Ex. E/1). There was, therefore, not the least doubt that 
he was an unwilling worker. An attempt was made to show that he himself was 
injured, but there is no specific proof. It does appear that he waa on leave for 
about a month as would appear from the extract of Wage and Attendance Re- 
gisters (Ex. EK/18 & E/19). If the absence for such a long period had really been 
due to any injury, specific proof should have been produced. Witnesses of the 
management to whom suggestion was made denied the fact. It is, therefore abun- 
dantly established that Sri Chhote Khan was habitually negligent and was not 
devoting his best to pick up the job of a helper. This conduct oi Sri Chhote Khan 
is covered by Clause 17(1) (f) of the Standing Orders which describes “habitual 
neglect of work” us a misconduct. 

The next question which arises for consideration is whether the management 
was justified in inflicting the punishment. As observed in Doom Dooma Tea 
Co., Ltd. Vs. Assam Chah Karamcnari Sangha and another reported in 1900- -11 — 
LLJ p- 56 “normal : .y tiie proper punishment for misconduct under the S'-anuing 
Orders is tiie function of the management and unless there is valid justification 
the tribunal should be slow to interfere with the exercise of that function.” The 
tribunal would interfere only if there is lack of bonafide or victimisation or un- 
fair '• labour practice on the part of the management. A would be pertinent tu 
reproduce the dictum laid down by the HonTale Supreme Court in Hindi Con- 
struction, and Engineering Co. Ltd., Vs. Their workmen reported in 1965(1) LLJ 
p. 462 deduced alter referring to earlier cases on the subject:. — 

‘It is now settled law that the tribunal is not to examine the finding or the 
quantum of punishment because the whole of the dispute is pot 
really open before the tribunal as it is ordinarily before a Court of 
appeal. The tribunal’s powers have been stated by this Court in a 
large number of cases and it has been ruled that the tribunal can 
only interfere if the conduct of the employer shows lack of bonafides 
or victimisation of employee or employees or unfair labour practice. 
The tribunal may in a strong case interfere with a basic error on a 
point of fact or a perverse finding, but it cannot substitute its own 
appraisal of the evidence for that of the officer conducting the 
domestic enquiry though it may interfere where the principles of 
natural justice or fair play have not Ibeen followed or where the 
enquiry is so perverted in its procedure as to amount to no enquiry 
at all. In respect of punishment it has been ruled that the award of 
punishment for misconduct under the standing orders, if any, is a 
matter for the management to decide and if there is any justlnoation 
for the punishment imposed, the tribunal should not interfere. The 
tribunal is not required to consider the propriety or adequacy of the 
punishment or whether it is excessive or too severe. But where the 
punishment is shockingly disproportionate, regard being had to the 
particular conduct and the past record or is such, as no reasonable 
employer would ever impose in like circumstances, the tribunal may 
treat the imposition of such punishment as itself showing victimiza- 
tion or unfair labour practice. These principles can be gathered from 
the following cases: 

Bengal Bhatdee Coal Co., Ltd. V. Ram Prabesh Singh and others (1963 — I — 
LLJ 291), Buckingham and Carnatic Company, Ltd., V. their workers 
(1951 — II — LLJ 314); Titaghar Paper Mills Company Ltd., V. Ram 
Naresh Kumar (1961 — I — LLJ 511); Doom Dooma Tea Company, Ltd. 
Vs. Assam Chah Karamchari Sangh (1960 — It — LU p. 56); Punjab 
National Bank Ltd. V. their workmen (1959 — II — LLJ 666) ; Chartered 
Bank, Bombay V. Chartered Bank Employees’ Union ( 1 960 — II — LLJ 
222 ).” 

For the simple incident of 28th November 1967 because the prop had fallen down 
on account of negligence of Sri Chhote Khan the punishment of dismissal would 
Undoubtedly had been a severe punishment and left to itself the management 
probably would not have imposed this extreme penalty. He had, however, been 
habitually negligent and wanted to force the hands of the management to change 
hlq duty. As such there is no justification to interfere with the punishment of 
dismissal imposed by the management. 

Issue No. 5.— The plea on the face of it. is flimsy. Shri Chhote Khan was just 
an ordinary member of the Union and there could be no motive for the manage- 
ment to victimise him just because he happened to he a member;.,.. pf ...this Union. 
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As a matter of fact, the plea was not pressed. No suggestion was made to the 
Pits Manager, Sri R. M. Moghe, that any contract labour was employed in place 
of Sri Chhote Khan, nor was the Head Overman, Sri K_ P. Rai or the Head 
Fitter, Sri Mehrban, asked about it. There was no motive of victimization or to 
Indulge in unfair labour practice on the part of the Management. 

The result therefore is that the management has succeeded in justifying the 
punishment of dismissal imposed on Sri Chhote Khan. The next question, how- 
ever, is whether the dismissal should operate from the date on which the 
management terminated the services or from the date when the management 

S stifled the punishmnt before this tribunal. There is no direct case of the Hon’ 
e Supreme Court on the point. In Sasa Musa Sugar Works (P) Ltd. Vs. 

Shobrati Khan and others, reported in 1959 (II) LLd p. 388, which was a case 

under Section 33 I.D. Act, the Hon’ble Supreme Court observed that “the manage- 
ment was bound to pay the wages of the workman till a case for dismissal was 
made out” and the case of Ranipur Colliery Vs. Bhuban Singh (1959 — II — L LJ p. 
231) was cited and relied upon. On the other hand in Kalyan Vs. Air France, 
reported in 1963 (I) LLJ p. 679 their Lordships held that the order of dismissal 
will be effective from the date of imposition of punishment by the management. 
The case of Sasa Musa Sugar Mill as also Ranipur Colliery (Supra) were noticed 
and distinguished. Both Sasa Musa Sugar Worlds and Kanyani Vs. Air France were 
cases under Section 33 I.D. Act. The distinction, however, was that Sasa Musa 

case related to permission while Kalyani’s case was for approval. This is a 

significant distinction. In an approval case, it shall necessarily be relegated back 
to the date of punishment imposed by the management and the tribunal has no 
option in the matter. In a permission case, the management cannot impose the. 
punishment without seeking permission and the tribunal therefore is free to fix 
a date and award back wages upto the date when the punishment is justified 
before the tribunal. There is no difference in a case where no enquiry was held 
or if an enquiry was held, it is found to be defective. Consequently, the princi- 
ple of Sasa Musa Sugar Works case is mere opposite than Kalyani’s case. That 
being so, when the domestic enquiry stands vitiated but the management has 
justified the punishment before this tribunal, the workman concerned, Sri Chhote 
Khan, is entitled to wages till justification was made out before this tribunal. 


Decision: 

The result is that dismissal of Sri Chhote Khan is held to have been justified, 
but it shall not be effective with effect from 23rd February, 1968. The dismissal 
shall be deemed to be effective from the date of this award. He would be entitled 
to Jits wages, which would be computed on an average arrived at for the davs he 
had actually worked as a C.C1M. Helper. The Union will be entitled to Rs. 100 
as costs. 

(Sd.) G. C. Agarwala, 

Presiding Officer, 
29.9.19 69. 

TNo. 5/40/68-LR.II-l 


Neiv Delhi, the 17th October 1969 

S O 4281. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby publishes the following award of the Central 
Government Industrial Tribunal, Jabalpur, In the industrial dispute between the 
employers In relation to the management of Maihar Stone and Lime Company 
limited, Maihar (Madhya Pradesh), and their workmen, which was received by the 
Central Government on the 7th October, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

JABALPUR 

Dated September 22 nd 1969 

Present: 

Shri G. C. Agarwala — Presiding Officer. 

Case Ref. No. GGIT/LC(R)(19) of 1998 

Parties: 

Employers in relation to the Management of Maihar Stone and Lime Com- 
pany, Limited, Maihar (M.P.) 


Their workmen, 


Versus 
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Appearances : 

For employers— Shri T. P. Singh. General Attorney. 

For workmen— Shri R, D. NIGAM, General Secretary, Choona Mazdoor 

Sangh, Maihar, 

Industry: Stone and Lime Co. District: Satwa (M-P.) 

AWARD 

By Notification No. 36/43/67-LRI dated 29th February, 1903 the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour and Employment), 
Government of India, referred the following matter of dispute as stated In the 
schedule to the order of reference to this Tribunal for adjudication:— 

Matter of Dispute 

(1) Whether the action of the management of Maihar Stone and Lime Com- 

pany Limited, Maihar (Madhya Pradesh) in terminating the services of 
the following workmen with effect from the 15th October, 1967 on the 
ground of reaching the ago of superannuation is justified: — 

(i) Shri Darnia Kol S/o Shri Din Dayal. 

(ii) Shri Mangi Koi S/o Shri Din Dayal, 

(iii) Shri Budhva S/o Shri Din Dayal. 

If not, to what relief are the workmen entitled ? 

(2) Whether the action of the management of Maihar Stone and Lime 

Company limited, Maihar (Madhya Pradesh) in terminating the 
Services of the following workmen with effect from the dates 
mentioned against each is justified: — ■ 

(1) Shri Mohan Kanchi s/o Baijnath with effect from 7th September, 

1667. 

(2) Shri Chunwada S/o Baijnath with effect from 7th September, 1967. 

(3) Shri Sukh Ram S/o Mangi with effect from 15th October, 1067- 

(4) Shri Pharat S/o Mangi with effect from 15th October, 1967. 

(5j Shri Shiva Nath S/o Kalloo with effect from 15th October, 1967. 

(6) Shri Vishwa Nath S/o Kaloo with effect from 15th October, 1967. 

(7) Shrimati Ram Patia w/o Sukh Ram Kol. with effect from 10th 

October, 1967. 

(8) Shrimati Sirwalia w/o Chunwada Kol with effect from 15th October, 

1967. 

(9) Shrimati* Nagmatio, w/o Vishwa Nath KcJl with effect from 15th 

October, 1967. 

(10) Shrimati Munni Bai w/o Budhia Kol with effect from 15th October, 

1967. 

(11) Shrimati Ram Bai w/o Damia Kol with effect from 15th October, 

1967. 

If not to what relief are the workmen entitled ? 

2. After the reference was received dispute notices sent to parties under 
Rffie 10B Industrial Disputes ' (Central) Rules no written statement of claim was 
filed by either party within the prescribed period. Written statement on behalf 
of the workmen was, however, received but no one appeared for either side on 
the date of hearing with the result that an award was recorded on 29th April, 
1968, The employers filed a writ petition before the Hon’ble High Court, Jabalpur 
and the award which was published in the Gazette of India, Part II Section 
3 (ii ) . dated 25th May, 1968, was quashed by the Hon’ble Court by its judgment 
dated 3rd April, 1969. After the case was remanded by the Hon’ble Court the 
employers took two further adjournments which were allowed subject to pay- 
ment of costs. Their written statement-cimi-rejoinder received subsequent to the 
award as prayed by them was later on accepted, The Union also filed a rejoinder. 
Before, however, the case could be taken up for hearing on merits, the parties 
compromised the dispute and intimated on the date of hearing that both the 
issues under reference have been amicably settled by means of a settlement duted 
8th August. 1969 (Annexure A to the award), The representatives were directed 
to produce settlement dated 8th August. 1969 so as to enable this Tribunal to see 
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whether the terms of the settlement were just and reasonable so as to be capable 
of being accepted for an award. Parties produced the settlement on the next 
date (Annexure ‘B’ to the award). On perusal of this it appears that the terms 
were vague and terms had to be clarified further by endorsement of two notes 
recorded on the settlement itself. It appears that the dispute has been amicably 
settled by payment of compensation, bonus and other legal dues like leave wages 
etc. As a- matter of fact, as stated by the Union Secretary payments have already 
been made. There is, therefore, no dispute left and the terms of settlement 
as incorporated in annexure B are accepted. An award is recorded accordingly. 


(Sd.) G. C. Agarvvala, 

Presiding Officer, 

Industrial Tribunal Cum Labour, Court, 
(Central) Jabalpur. 


Annexure *A’ 

BEFORE THE HON’BLE INDUSTRIAL TKiBUNAL-CUM-LABOUR COURT, 

(CENTRAL) JABALPUR. 


Between 

General Secretary, Choona Mazdoor Sungh, Maihar — Applicant. 

Versus 

The employer of Messrs Maihar Stone and Lime Co. Ltd- Maihar. — Opp. Party. 

Case No. CGIT/LC(R) (19)/68 
Subject— Application for the withdrawal of the case. 

May it please the Ilov’hle Industrial Tribunal 

That the applicant and non-applicant beg to state as under; — 

1. That the above named parties (applicant and non-applicant) have come to 
an amicable settlement in respect of the above written case, out of this Hon'ble 
Industrial Tribunal vide settlement dated 8 th day of August, 1989. 

Prayer 


Therefore, it is prayed that the Hon’ble Industrial Tribunal-cum-Labour 
Court may be pleased to dismiss the case. 

Signatures of the applicant and 
non-applicant are as follows: — 

1. (Sd.) R. D. Nigam. General Secy.. 

18-9-1969. 


Choona Mazdoor Sangh, Maihar, 

Dated 18-9-69. 2. (Sd.) T. P. Singh, 

(Attorney-General) . 18-9-1969. 
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Annexure ‘B’ 

MEMORANDUM OF SETTLEMENT 
Form H 
( See Rule 68) 

Names of the Parties 


1. Employees Representatives ; 

1. Shri R. D. Nigam, General Secy., 
Choona Mazdoor Sangh, Maihar, 
(M.P.) 

2. Shri Radhika Prasad Nigam, 
workman. 


Ernployers Representatives: 

1. Shri T. P. Singh, General Attorney, 

Messrs Maihar Stone & Lime Co. 
Limited, Maihar, (M:P.). 

2. Shri R. S. Chourasla, General 

Manager, Agent, For and on 
behalf of Messrs Maihar Stone 
& Lime Co., Ltd., Maihar (M.P.) , 


Short Recital of the Case 


In the matter of illegal termination and illegal retrenchment from the 
services of Shri Damia Kol and two others and Mohan Kanchi and ten others 
(total 14 workers) employed in the Girgit Lime Stone Mines of Messrs Maihar 
Stone and Lime Company Ltd., Maihar, an Industrial dispute was referred by 
the Central Government of India, Ministry of Labour, Employment and Rehabi- 
litation (Department of Labour and Employment) under clause (d) of Sub- 
section (1) of the section 10 of the Industrial Disputes Act, 1947 (14 of 1947) 
through their Notification No. 38/43/67-LRI, to the Hon’ble Industrial Tribunal' 
cim-Labour Court (Central Government), at Jabalpur, for adjudication and 
that the said Industrial Dispute was registered by the Hon’ble Industrial 
Tribunal-cum-Labour Court (Central Government) Jabalpur as Case No. CGIT/ 
LG(R) (19)/88. In this connection a meeting was held between the parties No. 1 
the representative of the employees and (2 j the representative of the employers 
on 8th day of August, 1969 at Maihar and during the meeting the following 
terms were decided by the parties. 

Terms of Settlement 

1. It is agreed by the parties that the retrenchment compensation Bonus, and 
other legal dues, etc., whatever, is due, shall be paid to all the workmen con- 
cerned with this case No. CGIT/LG(R) (19) /68 by the employer (Messrs Maihar 
Stone & Lime Company Ltd,, Maihar) as permissible under law applicable in 
the Mines, within 15 days from the date of signing on the settlement. 

2, That the cost of the proceeding shall be borne by the parties. 

Dated the 8th day of August, 1989. 

Signature of the employees 
representatives : 

1. (Sd.) Shri R. D. Nigam, General 
Secretary, Choona Mazdoor Sangh, 

Maihar. 

2- (Sd.) Shri Radhika Prasad Nigam, 
workman. 

Witnesses: 

1. (Sd.) Illegible. 

2. (Sd.) Illegible. 

3. (Sd.) Illegible. 

Signatures of the employers 
representatives ; 

1. Shri T. P. Singh, Attorney General, 

Messrs Maihar Stone & Lime Co. 
Ltd., Maihar,. (M.P.). 

2, Shri R. S. Chourasla, General 

Manager & Agent, for and on 
behalf of the Messrs Maihar Stone 
& Lime Co. Ltd., Maihar (M.P.). 
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Note — (1) With regard to three workmen covered by Issue No. l, namely, 
Damia Kol, Mangi Kol and Budhva, the representatives of the parties have agreed 
to settle the dispute by paying them compensation on retrenchment basis and all 
other dues like Bonus and leave due. 'The e'aim for reinstatement was given up 
by the Union. 

2. The representatives of the parties further stated that those workmen covered 
by Issue No. 1 as also 11 workmen covered by Issue No. 2, namely, (1) Mohan 
Kunchi (2) Chunwada (3i Sukh Ram (4) Bharat (5) Siva Nath (6) Vishwa Nath 
(7) Smt. Ram Patia, (.8) Smt. Sirwatia (9) Smt. Nagmatia (10) Smt.,Munni Bai 
and (11 ) Smt. Ram Bai, have been paid all legal dues and no outstanding dues are 
now due to any workman. 

(Sd.) R. D. Nig am, (Sd.) T. P. SrrcCH, 

General-Secretary, Gencrul Attorney, 

Choona Mazdoor Sangh, Maihar Stone & Lime Co., 

Maihar, 19-9-1969. Maihar, 19-9-1969. 


Varifled before me. 


(Sd-) G. C. Agarwala, 
Presiding Officer, 

Centra] Government Industrial Tribunal-cum- 
Labour Court, Jabalpur Camp at Allahabad. 
19-9-1969. 


[No. 36/43/67-LR.IV.I 

S.O, 4282.— -In pursuance of section 17 ot the Industrial Disputes Act, 1947 (14 
of 1247). the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 3), Dhanbad in the industrial 
dispute between the employers in relation to the Bhaggatdih Rise Area Colliery 
of Messrs Bengal Nagpur Coal Company Limited of which Messrs B. P. Agarwala 
and Sons (Private) Limited, are the Managing Contractors. Post Office Jharia, 
District Dhanbad. and their workmen, which was received by the Central Gov- 
ernment on the 8th October, 1969. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (No. 3) 

AT DHANBAD 

Reference No. 22 of I960. 


Fhesent: 

Shri Sachidanand Sinha, M.A.M.L.. — Presiding Officer. 

Parties: 

Employers in relation to the Bhaggatdih Rise Area Colliery and their 
workmen. 

A f’PE a rancf.s : 

For employers — Shri R. N. Gangmy, Administrative Officer. 

For workmen — Shri Raj Ballabh Prasad, Secretary,- Khan Mazdoor 
Congress. 

State: Bihar. Industry: Coal. 

Dhanbad, dated the. 30 th of September, 1969 
AWARD 


1 . The Central Government being of opinion that an industrial dis outer exists 
between the employers in relation to the Bhaggatdih Rise Aren Colliery of 
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M/s. Bengal Nagpur Coal Company Limited of which Messrs B. P. Agarwala and 
Sons (Private) Limited are the Managing Contractors, Post Office Jharia, District 
Dhanbad and their workmen, by its Order No- 2/257/68-LRII, dated the 15 th of 
April, 1969 referred to this Tribunal under section 19(l)(d) of the Industrial Dis- 
putes Act, 1947 for adjudication the dispute in respect of the matter specified in the 
schedule annexed thereto. The Schedule Is extracted below; — 

■ Schedule 

"Whither the action of the management of Bhaggatdih Rise Area Colliery 
of Messrs Bengal Nagpur Coal Company Limited of which Messrs 
B. P. Agarwala and Sons (Private) Limited are the managing 
contractors, Post Office Jharia, District Dhanbad in keeping the 
following workmen under suspension for the period shown against 
each is justified? If not, to what relief are these workmen 
entitled? 


Nan; of the workman 


Designation 


Period of suspension 


j. Sri Sripathi Modi 

2. Sri Kisto Modi 

3. Sri Chhota Mahesh 

Modi 


Miner From 25-12-67 to 3-1-1968. 

Miner From 25-12-67 to 3-1-1968. 


Miner 


From 30 - 3-68 to 9 - 4 - 1968 ,” 


2. The parties have negotiated the dispute and settled it amicably. They 
have filed a compromise petition at annexure ‘A - . According to the terms of 
compromise the period of suspension of the workmen concerned Sarvasree Srjpati 
Modi, Kisto Modi and Chhota Mflhesh Modi, miners wM be treated as leave 
without pay- 

3. The terms are considered satisfactory and are accepted. I.et the reference 
be disposed in terms of the compromise which will form part of the award. The 
award may now be submitted to the Central Government under section 15 of the 
Industrial Disputes Act, 1947- 

(Sd.) SftCHIDANAND SlNIIA 

Presiding Officer. 


BEFORE THE PRESIDING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. 3. DHANBAD. 

Reference No. 22 or 1969 

Employers in relation to Bhuggatdih Rise Area Colliery. 

And 

Their workmen. 


That without prejudice to the respective contention to the parties, the disputes 
concerning the above reference have been amicably settled between the parties 
on the following terms and conditions: — 

(1) That the period of suspension of the workmen concerned Sarvasree 

Sripati Mudi, Kisto Mudi and Chhota Mahcsh Mudi, Miners will be 
treated as leave without pay. 

(2) That the above terms finally resolve all disputes pending before the 

Hon’ble Tribunal concerning the above reference. 


For the workmen: 

(Sd.) Rajballabh Prasad, 
Secretary, 

Khan Mazdoor Congress. 


For the employer: 

1. (Sd.) S. K. Bhattacharya. 
Agent, 

Bhuggatdih Colliery. 

2 . (Sd.)R. N. Ganguly, 

Administrative Officer, 

Bhuggatdih Colliery. 

Agent, 


Dated 29 th September, 1969 


[No. 2/267 /68-LR.IL] 
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SO. 4283.-- In pursuance of section 17 of the Industrial Disputes Act, 1947 
04 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal. (No. 3), Dhanbad, in the industrial 
dispute between the employers in relation to the South Govindpur Colliery, Ppst 
Office Kulrasgarh. District. Dhanbad, and their workmen, which was received by 
the Central Government on the 8th October, 1B69. 

CENTRAL GOVERNMENT INDUSTRIAL. TRIBUNAL (NO. 3) AT DIIANBAJD 

Refekence No. 10! of 1968 

Present : 

Shri Sachindanand Sinha, M.A.M.L., Presiding Officer. 

Parties: 

Employers in relation to the South Govindpur Colliery, and their workmen. 
Appearances: 

For workmen — Shri P. K. Bose, Advocate. 

For Employer s — S/Shri S. S. Mukhcrjee, & B, Joshi, Advocates, 

Industry ■ Coal- State; Bihar. 

Dhanbad, dated the. 29th September, 196!) 

AWARD 

The Central Governmenr being ol opinion that an industrial dispute exists 
between the employers in relation to the South Govindpur Colliery, Post Office 
Katrasgarh, District Dhanbad and their workmen by order No. 2/124 68 LRII 
dated the 9th of September, 1968 referred under section 10(1) (d) of the indus- 
trial Disputes Act, 1947 to this Tribunal, for adjudication the dispute in respect 
of the matters specified in the schedule annexed thereto. The Schedule is ex- 
tracted below: — 


Schedule 

"Whether the action of the management of South Govindpur Colliery, 
Post Office Katrasgarh, District Dhanbad in stopping Shri Guru 
Dayal Menjhi, Register-keeper, from work with effect from the 
?lh April, 1968 and subsequently dismissing him from service from 
the 23rd April. 1968- was justified? If not, to what relief is the 
workman entitled?” 

2. The Management filed their written statement on 6th December. 1968 and 
their rejoinder on 12th May, 19-69. Their case is that Shri Gurudayal Manjhi 
the concerned workman was appointed as a register keeper in the colliery. He 
was in the habit, of remaining absent from duty without prior permission or 
information in the past. Fpr such unauthorised absence warning letters dated 
8tlr March, 1967, 13th August, 1967 and 16th September, 1967 amongst others 
were issued to Shri Gurudayal Manjhi. In one of the leLters dated 12th August, 
1967 the workman admitted his guilt of remaining absent without permission 
and prayed to be excused. In spite of repeated chances the workman did not 
improve his conduct and he again remained absent from 9th April, 1988. The 
management therefore terminated his service by letter dated 23rd April. 1968 
offering him one month's pay in lieu of notice. The contention of the manage- 
ment is that Shri Gurudayal Manjhi was not stopped from work from 9th April, 
1908 or that he was dismissed from 23rd April, 19-68. The service of Shri Guru- 
dayal Manjhi was simply terminated by letter dated 23rd April, 1968 and he 
is not entitled to any relief. 

3. The Colliery Mazdoor Sangh on behalf of the workman filed the written 
statement on 13th March, 1969. Their case is that Sri Gurudayal Manjhi had 
been engaged as a Register Keeper in South Govindpur Colliery for a period 
of about 12 years till the date of his stoppage in April. 1968. The workman 
renorVd for his usual duty on 9th April, 1968, but he was not allowed to resume 
duty by verbal order of the Manager. When the workman went to meet the 
Proprietor, the Proprietor in turn told him that he was stopped by the Manager. 
No notice whatsoever was Issued to the workman, for his stoppage from duty 
with effect from 9t.h April, 1968. The workman continued to visit the colliery 
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for a period of more than a month. But neither he was served with any notice 
nor he was allowed to resume his normal duties. The workman was a perma- 
nent employee of the colliery and worked for a long period oi about 12 years 
without any adverse remarks against him in his services and perl'oi r.w." nis 
duties properly and there was no allegation against his duty as a Register .'.weeper, 
The management has punished him for his joining trade union which is disliked 
by the management. The action taken by the management is illegal maladde 
and is an instance of unfair labour practice. It was therefore prayed that the 
workman be reinstated to his original post of Register Keeper with full nack 
wages and allowances as if he was in employment all throughout. 

4, The management has examined two witnesses, viz. MW-1 Sri V. II. Thaker, 
who is working as the Manager of the Colliery since the year 1980 and MW-2. 
Sri Ramrekha Singh. The management has also, exhibited 10 items of docu- 
ments which are marked Ext. M-l to M.10. The Union examined one witness 
viz. Sri Gurudayal Manjhi, The concerned workman and has also exhibited 9> 
items of documents and they are marked Ext. W-l to W-9. 

5, The points for consideration are (1) whether the management was justified 
in stopping the concerned workman Sri Gurudayal Manjhi as a register keeper 
from work with effect from 91h of April, 1968 (ii) whether the management 
was justified in dismissing hihi from working from the 23rd of April, 1968?“ Both 
the points are interconnected and therefore, are taken up. together. 

6. In the written statement of the management it is admitted that the con- 
cerned workman Sri Gurudayal Manjhi was appointed sometime in the year 1959. 
The Union also filed Ext. W-l which shows that Sri Gurudayal Manjhi was 
appointed as a Register Keeper on 11th December 1959. MW-1 Sri V. H. Thaker 
has also admitted in his evidence that the concerned workman Sri Gurudayal 
Manjhi was employed In this Colliery from before his appointment as manager 
and he has been working as a manager In this colliery since the year I960. 
According to the management Sri Gurudayal Manjhi was very irregular in his 
attendance and in the habit of absenting without permission for which he was 
warned by letters. The management has filed Ext. M-l which is letter dated 
8th July 1967, M-2, letter 13th August 1967, M-4, letter dated 16th September 
1967 and Ext. M-5 which is letter dated 17th February 1963. By these letter 
Sri Gurudayal Manjhi has been warned for his being absent from duties. Ext. 
M-3 shows that the concerned workman Sri Gurudayal Manjhi had admitted 'that 
from 9th August 1967 to 11th August 1967 he was absent without taking leave. 
All these letters are of the year 1987 and by those letters the concerned work- 
man Sri Gurudayal Manjhi was warned for being absent without leave. On the 
other hand the Union has also filed certain letters Ext, W-2 dated 1 2th July 1967, 
W-3 dated 19th July 1967 and W-8 dated Cth January 1968 showing that the 
concerned workman had also submitted apllcalions for leave- These exhibits 
show that in the year 1967 the concerned workman Sri Gurudayal Manjhi was 
on leave for some' days’ with permission and for some days without permission 
for which ho was warned and was marked absent. There is no other allegation 
against this workman. He was in service since December. 1959, but no other 
allegation except for his absence without leave In the year 1967, has been made- 
On 23rd April 1908 the management Issued the following letter Ext. M-6 to the 
concerned workman. The letter reads “As you have been absenting from work 
from 9th April, 1968 and are still absenting from work without having obtained 
any leave or permission. In the past also you have absented several times without 
taking any leave, ' As such we are constrained to terminate your service with 
immediate effect”. 

7. It appears that a sum of Rs. 324.28 paise was also paid to the concerned work- 
man Sri Gurudayal Manjhi. Sri Gurudayal Manjhi in his evidence had admitted 
that he put his signature on Ext. M-9- But his contention is that he received 
only a sum of Rs. 150/- from the management and not Rs. 324.28. Acording to 
Ext. M-6 his service was terminated with effect from 23rd April 1968 for remain- 
ing absent from 9th April 1968 without leave or permission. 

8 Under the Standing Order 18(1) (d) of the management habitual late atten- 
dance and habitual absence . without leave or without sufficient cause constitute 
misconduct. Therefore, this was not a discharge simpliciter. The order of discharge 
was really passed by wav of punishment. If an emplover terminates Ihe services 
of an employee as and by way of punishment and his mind is weighed by an 
allegation of misconduct on the part of the employee, it is but fair and just that 
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he should give proper opportunity to the employee to explain by holding a 
proper enquiry. Under such circumstances rermlnation of services of an 
employee without giving such an opportunity would constitute nothing short of 
a colourable exercise of powers. Hie service of a permanent workman cannot 
be terminated in arbitrary manner at thq sweetwill of the employer'. The 
employee is entitled to be protected in such cases as the very base of the security 
of the service which is vital, to the employee will be shattered otherwise. 
According to the management it was a case of discharge for habitual absence 
without leave and permission which is constituted under the Standing Order 
a misconduct. Therefore, even when the employer has acted bonafide, an order 
of discharge on the ground of habitual absence without leave which is made with- 
out holding a departmental enquiry is bad in law. 

9. The question of the employer’s freedom of contract in the context of indus- 

trial acijuriiction was considered by the Supreme Court in Rai Bahadur Dewan 
Badri Das V. Industrial Tribunal. Gajendragadkar, J. speaking for the majo- 
rity said “The doctrine of absolute freedom of contract has thus to yield to the 

higher claims for social justice ** + the right to dismiss an employee is also controlled 
subject to well recognised limits in order to guarantee security of tenure to 
industrial employees. Therefore, befoge the action of discharge or dismissal 
by way of punishment for a misconduct can be taken against a workman, the 
employer ig bound odder the standing orders as well as on the principles of 
natural justce to draw up a regular proceedings 'against him. Furthermore, 
even in cases of discharge of a workman under the contract of service or 

standing order the requirement of bonafide is since qua non, as malafide or 

colourable exercise of a contractual or statutory power is not legal exercise so 
such power. 

10. In Tata Oil Mills Company Ltd’s case [1D66 (II), L.L.J., page 602] 

Gajendragadkar, J. said “Where an order of discharge passed by an employer 
gives rise to an industrial dispute, the form of the order by which the employee’s 
services are terminated, would not be decisive; industrial adjudication would be 
■entitled to examine the substance of the matter and decide whether the termina- 
tion is in fact discharge simpliciter or it amounts to dismissal which has put 
on the cloak of r. discharge simpliciter. If the industrial court is satisfied that the 
order of discharge is punitive, that it is malafide, or that it amounts to victimisa- 
tion or unfair labour praciicc, it is competent to the Industrial Court to set aside 
the order and. in a proper case direct the reinstatement of the employee. The 
test always has to be whether the action is malafide, or nppears to be a colour- 
able exercise of the powers conferred on the employer either by the terms of 
contract or by the standing orders, then notwithstanding the form of the order, 
Industrial adjudication would examine the substance and would direct reinstate- 
ment in fit case”. 

11. In the instant case I find that the services of the concerned workman 
Sri Gurudayal Manjhi was terminated lor habitual absence without permission 
which was a dereliction of duty and therefore, this clearly amounted to punish- 
ment for misconduct and therefore under such circumstances to pass an order 
of discharge simpliciter was clearly a colourable exercise of the power to termi- 
nate the services of the workman. 

12. In this case I find that the employer terminated the service of the con- 
cerned workman Sri Gurudayal Manjhi by way of punishment without giving 
him proper opportunity to explain by holding a proper enquiry. 

13- Ir: this view of the evidence I find that there is no sufficient evidence on 
record to show that, the mans cement stopped the workman Sri Gurudayal Manjhi 
from work with effect from the 9th o' 0 April, 1968 but I hold that the manage- 
ment war not justified in dismissing Sri Gurudayal Manjhi from service from 
the 23rd of April. 1968. The workman Sri Gurudayal Manjhi is therefore, 
entitled to ,be reinstated with fu'l back wanes from the date of his dismissal 
upto the date of his reinstatement along with continuity of service. The amount 
of Rs. 324 23 received by him on 15th July 196!) be adjusted towards his Dt.cn: 
wages. 

14- This is my award. If may be submitted to the Central Government under 
-section 15 of the Industrial Disputes Act, 1947. 

(Sd.) SachidanaNd Sinha. 

Presiding Officer. 

[No. 2/124/68-LRII.l 
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ORDERS 

New Delhi , Lie 10th October 1969 

S.O. 4284. — Whereas the Central Government Is of opinion that an industrial 
dispute exists between the cmp oycrs m relation to the management of Messrs. 
Jaipur Udyog Limited, Sawaimandhopur and their workmen "in respect of the 
matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section iO of the Industrial Disputes Act,. 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal with Shri 
Gopa] Narain Sharnia, as Presiding Officer, with headquarters gt Jaipur and refers 
the said dispute for adjudication to the said Industrial Tribunal- 

Schedule 

“Whether the action of the management of the Jaipur Udyog' Limited. 
Sawaimadhopur in striking off the names of Sarvasri Radhey Sham 
and Kanwar Pal, Beldars from the rolls of the Company with effect 
from the 17th May, 1967 was legal and justified? If not, to what relief 
are the workmen entitled? 

LNo. 36/J5/68-LR.1V.I 


New Delhi, the 13th October 1969 

S.O. 4285. — Whereas the Central. Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Ningha 
Colliery of Messrs Lodna Colliery Company (1920) Limited. Post Office Kalipahari, 
District Burdwan and their workmen in respect of the matters specified in the 
Schedule herevo annexed; 

And whereas the Central Government considers it desimole to refer the said 
dispute lor adjudication; 

Now. therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act. 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta, constituted under Section 7A of the 
said Act. 


Schedule 

“Whether the dismissal from service of Shri Subodh Dey, loading clerk, 
with effect from the 21st April, 1969 by the management of Ningha 
Colliery of Messrs Lodna Colliery Company (1920) Limited, Post Office 
lyaljpahari, District Burdwan was bonalide and justified? If not, !o 
what relief is the workman entitled”? 

TNo. 6/48/69/LRII.] 

S.O. 4286. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs 
Harkrislman Singh Chopra and Brothers (Collieries) Private Limited, G.T. Road 
(West) Post Office Asansol, District Burdwan and their workmen in respect of 
the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal. Calcutta, constituted under section 7A 

of the said Act. 


Schedule. 

“Keeping in view the recommendations of the Central Wage Board for 
Coal Mining Industry as accepted by the Government of India 
whether the management of Messrs Harikrishnan Singh Chopra and 
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Brothers (Collieries) Private, Limited were justified in refusing to 
then workmen at Adjai Second Colliery, Post Office Charanpur, District 
Burdwan, the payment of ( 1 ) Dearness Allowance (w Rs. 1.47 per day 
during the period from 1st April 1960 to 31st December 1960 and (2) 
railway fare higher classes to the entitled workmen during the period 
from 15th August 19G7 to 31st December 1968? If not, to" what relief 
are the workmen concerned entitled’’? 

‘No. 6/23/09, 'LR1I. j 

New Delhi, the 14th October 1969 

S.O. 4287. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers In relation to the East Bastaeolla Colliery 
of Messrs East Bastaeolla Colliery Company, Post Office Jharia. District Dhanbad 
and theii workmen in respect of the matters specified in tha Schedule hereto 
annexed: 

And whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 

New, therefore, in exercise of the powers conferred by clause (d) of sub- 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute lor adjudication to the Central 
Government Industrial Tribunal. (No. 3) Dhanbad. constituted under section 7 A 
of the said Act. 


SCHEDULE 

■Whether the management of East Bastaeolla Colliery of Messrs East Basta- 
colla Colliery Company, Post Office Jharia. District Dhanbad, was 
justified in stopping Shri Ramcshwar Lohar. Chaprasi from work with 
effect from the 3rd May. 1969'.’ If not. to what relief is the workman 
entitled?’’ 

[No. 2/152/ 69/LRJI] 


S.O. 4288. — Whereas, the Central Government is of the opinion that an indus- 
trial dispute exists between the employers in relation to th eSingareni Collieries 
Company, Limited, Post Office Kothagudium Collieries (Andhra Pradesh) and their 
workmen in respect of the matters specified in the Schedule hereto annexed: 

And. whereas, the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by section 7A and clause (d) 
of sub-section (1) of section 10 of the Industrial Disputes Act, 1941 (14 of 1947). 
the Central Government, hereby constitutes an Industrial Tribunal with Shri 
Mohammad Najmuddin. as Presiding Officer with headquarters at Afzal Lodge. 
Tilafc Road. Ramkote. Hyderabad-! . and refers the said dispute for adjudication 
to fhe said Industrial Tribunal- 


Schedule 

‘‘Whether the aelion of the management of Singareni Collieries Company 
I iinited. Kothagudium in not granting higher star, in the grade of 
r„, 203 — ;;:)7 for Graduate Clerks employed at Ihc General Manager ? 
office at Kothagudium is justified? If not. u what relief the work- 
men arc entitled?” 

[No- 7/23/G8-LR-II. i 


New Delhi , the 15 th October 1969 


v o 4289 Whereas, the Central Government is of opinion that an industrial 

bis '»ue exists between the employers in relation to the Singareni CO'herles 
Company. Limbed. Post Office Kothagudium Collieries (Andhra Pradesh) and 
their workmen 10 respect of- the matter specified in the Schedule hereto annexed. 


And, whereas, the Central Government considers it desirable to refer the said 
dispute for adjudication; 


Now. therefore, in exercise of the powers conferred 
(d) of sub-section (!) of section 10 of the Industrial 
1947). the Central Government hereby constitutes an 


by section 7A and clause 
Disputes Act, 1947 (14 of 
Industrial Tribunal with 
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Shri Mohammad Najmuddin, as Presiding Officer with headquarters at Afzai 
Lodge, Tilalt Road, Ramkote, Hyderabad-1, and refers the said dispute for adju- 
dication to the said Industrial Tribunal. 

Schedule 

“With regard to the nature of duties performed by Sarvashrl Golla lyalu. 
Lambadi Somalu and Rapalii Bondiyalu as Trolley Attendee, whether 
the management of Singareni Collieries Company Limited, Kotha- 
gudium Is justified in placing these workmen in New Categpry H 
under the Central Wage Board Recommendations? If not, to what 
relief these workmen are entitled and from what date?” 

[No. 7/1/69 LR.II.] 


New Delhi, the 16 th October 1969 

S O 4290 — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the Singareni Collieries Com- 
pany Limited Post Office Kothagudium Collieries .(Andhra Pradesh) and their 
workmen in respect of the matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute’ for adjudication; 

Now therefore in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Ach 1947 (14 of 
1947) the Central Government hereby constitutes an Industrial Tribunal with 
Shri Mohammad Najmuddin, as Presiding Officer with headquarters at Afzul 
Lodge, Tilak Road, Ramkote, Hyderabad- 1, and refers the said dispute for 
adjudication to the said Industrial Tribunal, 

Schedule 

“Having in view the recommendations made 'by the Central Wage Board 
for Coal Industry, in Appendix-VI (Page 54) of Volume-H, for cleri- 
cal stall' with regard to their grading and nomenclature, whether the 
management of .Singareni Collieries Company Limited is justified- in 
changing the designation of Sarvashrl (1) M. K. S. V. llaghav Rao, 
(2) K, Shankaraiah, (3) A. T. Mathai and (4) P. F. Anthervedi from 
that of Loading Inspectors to that of Loading Checkers and fixing 
them in Grade-Ill? If not, to what relief, the workmen are entitled?” 

[No. 1/28/68-LRIL] 


j, ttnVT" w ereas *5? Centr , aI Government is of opinion that an Industrial 
fc le n ? n n the emp T ] W ers m relation to the Bhalgora Colliery of 

--sra Bhalgora Coal Company Limited, Post Office Jharia, District Dhanbad and 
then workmen in respect of the matters specified in the Schedule hereto annexed; 

dispute' to e adjudicatiS? <ral Government “ nsider * desirab ^ to refer the said 

Now therefore, in exercise of the powers conferred by clause (cl) of sub- 
section (3) of section 10 of the Industrial Disputes Act, 1947 (34 of 1047 ) the 
“f-? *5?. 'Government hereby refers the said dispute for adjudication to the Cen- 
t.al Government Industrial Tribunal (No. 3), Dhanbad constituted under section 
lt\ ox tii^ said -Act. 


Schedule. 

“Whether the management of Bhalgora Colliery belonging to Moots Bhal- 
gora Coal Company Limited, Post Office Jharia. District Dhanbad 
was justified in terminating the services of Shri Anath Bandhu 
Chakraborty, Overman with effect from the- 27th June, 3969’ If not 
to what relief Is the workman entitled?” 

[No. 2/158/69-LRII.] 
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New Delhi, the 18th October 1969 

S.O, 4292. — Whereas an industrial dispute exists between the management of 
K. B. Ramprasad Rajgarhia Mica Mine Owners, Jaipur and their -workmen repre- 
sented by Rashtriya Mines Mazdoor Ssnfih, Phagi, Madhorajpura, Jaipur; 

And, whereas the said company and the union have, by n written agreement, 
in pursuance ol the provisions of sub-section (1) of section 10A of the Industrial 
Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute to arbitration of 
the person mentioned therein, and a copy of the said arbitration agreement has 
been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of section (3) of section 10A of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central' Government hereby 
publishes the said arbitration agreement, which was received by it on the 27th 
September, 1969. 

Agreement 

(Under Section 10A of the Industrial Disputes Act, 1947). 

Between 

Representing Employer — Shri I. N. Saltsena, Manager, R. B. Ramprasad 
Rajgarhia Mica Mine Owners, Jaipur. 

Representing Workmen — Shri Hazarilal Verma, Secretary. Rashtriya Mine 
Mazdoor Sangh, Phagi, Madhorajpura, District, Jaipur. 

It is hereby agreed between the parties to refer the following industrial dispute 
to the Arbitration of Shri R. P. Bartaria, Regional Labour Commissioner (C), 
Ajmer. 

(i) Specific matters in dispute — “Having regard lo the provisions of the Pay- 
ment of Bonus Act, 1965, Whether the demand of the Rashtriya Mines Mazdoor 
Sangh, Madhorajpura for the payment of bonus (ffi 20 per cent of the salary or 
wage earned by the employees employed by R. B. Ramprasad Rajgarhia Mica 
Mine Owners in their Bojpura Mica Mine during the accounting years 1964, 1965, 
I960. .1967 and 1968 is legal and justified? If not, to what relief are the workmen 
entitled?” 

(ii) Detai'J of the parties to the dispute — R. B. Ramprasad Rajgarhia Mica 
Mine Owners, Jaipur. 

And 

Rashtriya Mines Mazdoor Sangh. Phagi, Madhorajpura, Jaipur. 

(iii) Name of the Union representing the workmen in question — Rashtriya 
Mines Mazdoor Sangh, Phagi, Madhorajpura, Jaipur. 

(iv) Total number of the workmen employed in the undertaking affected — 
100 approximate^. 

(v) Estimated number of workmen affected or likely to be affected by the 
dispute — 100 approximately. 

Wc further agree that the decision of the arbitrator shall be binding on u?. 

The arbitrator shall make his award within. a period of three months or within 
such time ns is extended by mutual agreement between us in writing. In efise 
the award is not made within the aforementioned period the reference to arbitra- 
tion sha.l stand automatically cancelled and we shall be free to negotiate lor 
arbitration. 

Representing Employer. Representing Workmen. 

(Sd.) I. N. Saksena, (Sd.) Shri Hazarilal Verma, 

Witnesses : 

(1) (Sd.) K. L. Chandani. 

(2) (Sd.) N. K. KotwaNI. 

[No. 20/10/69-LR/IV.] 
P. C. MISRA, Under Secy. 
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(Department of Labour and Employment) 

New Delhi , the 14th October 1 989 


S.O. 4393. — In exercise of the powers conferred by section 73F of the Em- 
ployees’ State Insurance Act, 1948 (34 oi 1948), and in continuation of the Noti- 
fication of the Government of India in the Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employment) S.O. No. 982, dated the 
8th March, 1988, the Central Government, having regard to the location oi the 
Government Press, Chandigarh, in an implemented area, hereby exempts the said 
press from the payment of the employers’ special contribution leviable under 
Chapter VA of the .aid Act for a further period of one year with effect from the 
11th March- 1969 upto. and inclusive of the 10th March, 1970, 

[No. F.G(3I3) / 69-HI-l 

New Delhi, the 17 t7i October 1969 

S.O. 4294. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Ail India Newspaper Editors’ Conference, 50/5), Theatre ' Communication Build- 
ing, Connaught Place, New Delhi, have agreed, that the provisions of the Emplo- 
yees’ Provident Funds Act. 1952 (19 of 1952), should be ma.de applicable to the 
said establishment; 


Now, therefore, in exercise of the. powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 


This notification shall be deemed to have come into force on the first day 
of November. 1967. 


[No. 3/74/09/PF.II (i ) .] 


8.0. 4295. — In exercise of the powers conferred by first proviso to section 6 
of the Employees’ Provident Funds Act. 1052 (19 of 1952), the Central Govern- 
ment, after making necessary enquiry into the matter, hereby specifies that, with 
effect from the 1st day of November, 1967 section 6 of the said Act, shall in Its 
application to All India Newspaper Editors’ Conference. 50/51. Theatre Communi- 
cation Building. Connaught Place. New Delhi be subject to the modification that 
for the words “six and a quarter per cent 1 ', the words “eight .per cent," were 
substituted. 

[No. 8/74/G9 PF.TI (ii) .1 


CORRIGENDUM 

New Delhi, the 14th October 1969 

SO. 4296,— In the Notification of the Government of India in the Ministry of 
Labour, Employment and Rehabilitation (Department of Labour and Employment) 

S.O. No. 3185. dated the 31st July, 1969. published at pages 3347-48 of the Gazette 
of India, Pan II Section 3 (if) in the Schedule, against S. No. 2. in columns 2 and 
3 for ‘Wardita’ and ‘Talegaon’ read 'Talegaou' and 'Wardha' respectively. 

[No. 6(58) /CO-HI,] 
DALJIT SINGH. Under S?cy 

STJT, f77>77 777*7 77177 

vf\x fRtfom farm) 

7f favRT, 17 SfTcfTT, 196 9 

giTo 42 97 —74: %?7T7 TUPR Tt 7? T-ftT flTTl £ fa 717 TfaTT *731777 
5 0/ 5 1 f777T tfT7f7%77 fafFsT, T7T7 fan, 7? fa"Tt 7T7T *7177 7 
firTfTT Tfa TTTlfTTT 7?7»§71 47 717 7T 7§R7 7T 7= 7 fa TfiTTft '7fac7- 
fdfa T’ftrfd'W, 1 95 2 ( 1 952 77 19) % 777*7 777 7 7177 77 717 far> 

TlfaR ! 
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[p* 8/74/(3 9-N°fTo- J 2 (||)] 
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(Department of Labour and Employment) 

New Delhi, the 15th October 1960 

S.O. 4299. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Bombay, In the industrial disputes between the employers in 
relation to the New Zealand Insurance Company Limited. Bo 2 nbay and their 
workmen, which was received by the Central Government on the 4th October, 
1969. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, BOMBAY 
Reference No, CGIT-12 of 1963. 


Parties : 

Employers In relation to the New Zealand Insurance Co. Ltd. 

And 

Their workmen. 

Present : 

Shri A. T. Zambre — Presiding Officer. 

Appearances: 

For the employer. 1 ) — Shri P. K. Rele. Solicitor of Messrs Crawford Baylay and 
Company. 

For the workmen — Shri ,T. C. Gadkari., Advocate with Shri K. S. B. Plllai, 
General Secretary. General Insurance Employees’ Union. 

State: Maharashtra, Industry: General Insurance. 

Bombay, dated 26 th September, 1969. 

AWARD 

The Government of India, Ministry of Labour, Employment and Rehabilita- 
tion, Department of Labour and Employment, by their Order No. 25/26/68- 
LR.III. dated 1st August, 1968 have referred to this Tribunal for adjudication an 
industrial dispute existing between the employers in relation to the New Zealand 
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Insurance Company Ltd., Bombay and their workmen in respect of the matters 
specified in the following schedule; 


Schedule 

"Whether the management of New Zealand Insurance Company Limited, 
Bombay, is justified in withdrawing tne operation of the Staff Profit 
Sharing Scheme with ell'ect from the 31st May 1908? If not, to what 
relief are the employees entitled?” 

2. The employer cojnpany — New Zealand Insurance Company Ltd., Bombaj', 

.is a branch of the New Zealand Insurance Company Ltd., which is Incorporated 
in New Zealand having its head office at Auckland. It has branches all over the 

world., But only the management of the Bombay branch is concerned In this 

reference. The company had in the year 1923 introduced a stall profit sharing 
scheme and circulars were issued to all the branches. The start' profit sharing 
scheme was subject to the terms and conditions mentioned therein and under the 
scheme the Board of Directors was empowered to distribute some part of the 

profit among the qualified members of the staff and they were entitled to get the 

additional amount varying from 3 per cent to 5 per cent of their annual basic 
salary every year. Pursuant to the powers existing in the Board ot Directors the 
-Board at the head office by their resolution dated 19th March, 1967 decided to 
withdraw the profit sharing scheme with effect from ,‘ilst May, 1968 and in ac- 
cordance with this resolution the management of the Bombay branch gave to the 
employees a notice of change in accordance with the provisions of section 9A 
of the Industrial Disputes Act whereupon the employees of the company raised 
■a dispute and as a result of the failure report in conciliation proceedings the dis- 
pute Is referred to this Tribunal for adjudication. 

3. The employees of, the company who are represented by the General Insurance 
.Employees’ Union by their statement of claim have contended that since the 
scheme had been in existence for about 40 j'ears it has become a part and parcel 
of their service conditions and an implied term of the contract of employment 
.and also a customary right to a benefit or a privilege and the action of the 
management in withdrawing the benefit of profit sharing prejudicially and 
adversely affects the conditions of service and is Illegal and unjustifiable. It was 
further contended that the profit sharing scheme had never been subject to the 
condition of withdrawal by the Board of Directors and there was no clause in 
existence in the scheme empowering the Board to terminate the same. The action 
of the management was further challenged on the contention that the demands 
of the employees regarding wage scales, provident fund, gratuity, etc., were pond- 
ing under a reference in the Tribunal. There was a specific demand that nothing 
contained in the charter of demands would adversely afl'ect or take away the 
privilege meaning there by all privileges and the action of the management was 
illegal and prohibited under the provisions of section 33(1) (a i of the Industrial 
Disputes Act.' The action contemplated by the management was also prejudicially 
affecting the employees and is not justified. 

4. The management by their written statement and rejoinder have contended 
that under clause 10 of the said scheme ihc Board had the powers to add or alter 
the provisions of the scheme or any of them and also had the power to terminate 
the scheme and in pursuance of these powers existing in them the Board had by 
its resolution dated 19th March 1967 decided to withdraw the scheme and there 
was nothing illegal. The scheme was also subject to terms and conditions and 
there was no question of its being a condition of service o: term of employment 
and the Board had the power to withdraw the same. It was contended that the 
profit sharing scheme had absolutely no connection with the reference pending 
before the Tribunal. There was no alteration of conditions o£ service and no 
breach of the provisions of section 33(1) (a).- The company bv ils notice dried 
8th April 1968 Informed the workers the decision of the Board of Directors to 
withdraw the scheme and to substitute it for guaranteed additional company’s 
contribution of 5 per cent of basic salary. For the last 15 years the average 
profit distribution under the scheme was only 4.4 per cent of the basic salary and 
the change proposed was beneficial and to, the advantage of the staff. 

5. Considering the contentions raised by the parties the material points to be 
determined in this reference are (1) whether the benefit under the scheme has 
become part and parcel of the service conditions or a customary right or privilege 
(2) whether the scheme was subject to the conditions of withdrawal (3) whether 
the notice of withdrawal Is illegal and in contravention of section 33 of the Indus- 
trial Disputes Act (4) whether the withdrawal is against the principles of social 
justice and unjustifiable. 
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6. The parties have not led any oral evidence but have produced certain docu- 
ment'. '."id requested the Tribunal to deckle the question, on the pleadings Lhe 

documents md arguments. 

7. Shn Gudkari- the learned Counsel for the union has argued that the era- 
plo.yi.es of the company are enjoying the benefit of the scheme for over 40 years, 
and it hat; . 00 ne part and parcel of the service conditions and, contract of cm-, 
plo' nient. It is not In dispute that the profit sharing scheme has been introduced 
by the company somewhere in or about the year 1923 and the Board of Directors 
dist ibuics some part of the profit amongst some eligible members of the staff.. 
However, except for this distribution of a part of the. profit there is nothing to 
show that the benefit of the Scheme is a condition of service or a term of the 
contract of employment, It is not the case of the workmen that before the 
introduction of the scheme there was a demand by the workmen and as a result 
of collective bargaining the scheme was introduced. The company had been- 
incorporated long before the introduction of the scheme. The scheme was not 
there in the beginning and it Is difficult to accept the contention that the scheme' 
is a part and parcel of the conditions of service and contract of employment. 

8- The company in annexure A to its written statement has produced the provi- 
sions of the scheme and if examined carefully it will show that the benefit under 
the scheme cannot be a condition of service. The object itself Is for encouraging’ 
diligence, thrift, and enterprise amongst the members of the staff. The officers 
who can be members have been defined as salaried employees on the permanent- 
stair of the company serving in fields to which the scheme applies which shows . 
that it is not applicable to the staff working in all fields. Prom the eligibility 
clause it appears that all officers are hot qualified to participate in t be scheme. 
Officers who had completed not less than three years of continuous employment 
on 31st May of any year are eligible under the scheme- Under clause 9 cf the 
scheme the' Board has got. full power to control the working of the scheme and 
from this it will be clear that the benefit of the scheme is or. 1 ;,- a benefit governed 
by the provisions of the scheme and cannot be part of the conditions oi* service. 

1. The company had under clause tfi withdrawn the scheme and the union has 
contended that the scheme had never been subject to the condition of withdrawal' 
and there was no such clause as clause 10 in existence. The company has pro- 
duced notariaily certified copies of the staff profit sharing scheme from 1923 
onwards and it is clear that clause 10 in the annexure corresponds to clause 7 
which provides in effect that the Board may from time to time by resolution add 
to or alter the provisions of the scheme and may also by resolution decide that 
lhe scheme shall terminate and cease to have effect from 31st May of tile year 
next following that in which such notice was given. This clearly shows that the 
Board has got the power to withdraw the scheme in any year and the scheme was 
subject to the condition of withdrawal. This circumstance further supports the 
case of the management that the benefit of the scheme cannot be a condition of 
service or contract of employment. The very fact, that there are various condi- 
tions in the scheme shows that the scheme is a benefit 'bv itse'f and has no 
connection with the service conditions. For the same reasons it cannot be a 
customary right or privilege. 


10. It is significant to remember that during the course of years the scheme 
has been altered and amended on many occasions. It will appear from the notari- 
al! y _ certified copies that, in the beginning officers who had l-een in continuous 
service of the companv for fu'l three years before 31st May 1923 were eligible fo 
become members of the scheme. Subsequently there was an amendment in the 
year 1951. by which the period of three yearp for eligibility was reduced to one 
year. There were also amendments empowering the Board to alter and vary the 
terms of the scheme and it will appear that from the beginning the Board had 
the power to amend or vary the existing scheme and the Board had exercised 
such powers' from time to time. The emp 1 oyees have no say in it and the benefit 
of the scheme cannot be a condition of service. 

11. The learned Counsel for the company has also relied upon the ruling re- 
ported in 1968 I IL.J 550 TBraithwate and Co. (India) Ltd., and Employees State 
Insurance Corporation! In which the question to be decided was whether the iuam- 
paid by the company under the scheme was covered by the definition of Wages 
and it was contended by the workmen that the payment of the inane had" become 



4622 THE GAZETTE OF INDIA: OCTOBER 25 , 1969/KARTlKA 3 , 1891 [Part It- 


a term of the contract of employment. In this ruling their Lordships have observ- 
ed: — 

"Even though the offer of incentive payment was made the appellant in clear 
words reserved the right to withdraw the scheme altogether with- 
out assigning any reason or to revise its condition at its sole discre- 
tion. Clearly if the right to the inam had become an implied 
condition of contract of employment the employer could not with- 
draw that right at its discretion without assignng any reason nor 
could the employer vary its conditions without agreement from the 
employees concerned.” 

The facts of that case are to some extent similar to the facts in the present 
case and this observation also supports the management that the benefit of the 
scheme cannot be a condition of service or contract of employment. 

12. It is not in dispute that the Board of Directors by their resolution dated 
1 9th March, 1967 decided to withdraw the scheme with effect from 31st May, 
1989 and the company had toy their notice dated 9th May, 1968 informed the 
■employees about their intention to effect the change as notified in the circular 
annexed thereto. In this annexed circular it was stated that it was decided to 
withdraw the profit sharing scheme with effect from 3 1st May, 1968 and to 
substitute it by a guaranteed additional company contribution of 5 per cent, of 
the basic salary and after this notice and circular the employees had raised the 
present dispute. Now it has been contended that the employees’ demand of 
wage scales, dearness allowance, provident fund and retirement benefits was 
pending before the Tribunal. The employees had also made a specific demand 
that nothing contained in the charter of demands should adversely . affect or take 
away any privilege and as the company had effected the change by the notice 
dated 9th May. 3968 during the "endency of the dispute the notice of change 
and the withdrawal of the benefit was illegal and prohibited under section 
33(1) (a) of the Industrial Disputes Act. It was further argued that the with- 
drawal had prejudicially and adversely affected the workers and it was against 
the principles of social justice. 

13. It is not in dispute that Ref. No. CGIT-9 of 1966 between the employers 
and the -workmen is pending in the Tribunal and it is in respect of the demands 
about wage scales, dearness allowance etc. However, it lias absolutely noibing 
to do about the staff profit sharing scheme. Section 33(1) of the industrial Dis- 
putes Act in effect prohibits the management and provides that during the pen- 
dency of any proceeding the employer shall not m regard to any matter con- 
nected with the dispute alter to the prejudice of the workmen the conditions 
of service aoplicable to them Immediately before the commencement of such 
preceding. I have already discussed the provisions of the scheme and found 
that the benefit under the scheme is not a condition of service. It is also not in 
dispute that the staff profit sharing scheme is not a subject matter of the refer- 
ence and it cannot toe said to be a matter connected with the dispute, and there 
is no substance in the contention that by the notice of change the company had 
violated the provisions of section 33- of the Industrial Disputes Act. 

14. The learned Counsel for the union has further argued that the with- 
drawal of the benefit has adversely affected the workers and it is prejudicial to 
them and even if it be held that it w r as within the powers of the Board to 'effect 
such a change and was legal it cannot be justified- Everything legal is not justi- 
fied in industrial matters and as the withdrawal has affected the workers ad- 
versely the same should not he permitted. Learned Counsel has invited my 
attention to the observation of their Lordships of the Supreme Court reported 
in 1958 1 LLJ page 1 (Crown Aluminium Works and their workmen) in which 
it has been observed: — 

“It is essential to bear m mind the main objectives which industrial ad- 
judication in a modern democratic welfare State inevitably keens in 
view of fixing wage structures. With the emergence of the concept 
cf a Welfare State collective bargaining between trade unions and 
capital has come into its own and has received statutory recognition. 
The old nrineiplo of th" absolute freedom of contract and the doc- 
trine of laissez faire have yielded place to new principles of social 
welfare and common good. Labour naturally looks ii-er, the con- 
stitution of wage structures as affording a bulwark avainst the 
dangers of a depression safeguard against unfair methods of com- 
petition betw-een employers and a guarantee of wages necessary for 
the minimum requirements of employees. There can be no doubt 
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that in fixing wage structures in different industries industrial ad- 
judication attempts gradually and by stages though it may be to 
attain the principal objective of a welfare State to secure to all 
citizens justice social and economic,” 

and it is argued that by the withdrawal of the scheme certain benefits are taken 
away from the workers* and the management has violated the principles of social 
justice. 

15, I have already mentioned the contents of the circular issued by the com- 
pany which states that the Board had decided to withdraw the scheme and 
substitute it by a guaranteed additional company’s contribution of 5 per cent, 
of basic salary. The company in its annexure to the written statement has 
given the benefit in terms of percentage received by the workmen under the 
scheme during the last 15 years. It is not in dispute that the average of the 
profit distribution under the profit sharing scheme is only 4.4 per cent of the 
basic salary and the guaranteed 5 per cent in substitution clearly appears to 
be advantageous to the employees. In any case it cannot be said to be prejudi- 
cially affecting the interests of the workers and is neither illegal nor unsocial. 

1C- It cannot be ignored that the Bombay office Is only u branch of the New 
Zealand Insurance Co. Ltd., which is incorporated in New Zealand. Its head 
office is in Auckland and it has got branches all over the world. The profit 
sharing scheme has been based on the profits of all the branches. But what 
reasons prompted the Board is not known. The Board of Directors at the Head 
Office had taken the decision. The provisions of the scheme do not require the 
Board to stale the reasons for terminating it. No motives also have been attri- 
buted by the workmen to the. management in issuing the circular to the Bombay 
employees and withdrawing the scheme. As it is a worldwide scheme governed 
by the Board of Directors in another country I do not think that the Tribunal 
will be justified in anyway in interfering with the decision. It has been pointed 
that a similar question about the pension scheme in respect of employees of the 
exchange banks arose before the learned Tribunal Shri K. T. Desai and it will 
appear from paragraph 2:61 of the award that the learned Judge held that, as 
the pension scheme was formulated abroad his Lordship refused to give direction 
in connection with the pension scheme. The staff profit sharing" scheme has 
been made applicable to the. branches all over the -world. It was based on the 
worldwide profit of the branches and on its termination when the company had 
compensated the workers and in substitution- given a guaranteed contribution 
of 5 per cent towards the provident fund I do not. think that the management 
was not justified in withdrawing it. In view of this finding the employees are 
not entitled to any relief. Hence my award accordingly. 


No order as to costs. 


(Sd.r A. T. Zambre, 
Presiding Officer, 

Central Government Industrial Tribunal, 

Bombay. 


I. No. F. 25/2b7d3-LR.III<LRM 
U. MAHABALA RAO, Dy Secy. 


(Department of Labour & Employment) 

New Delhi, the 17 th October 1969 

S-O. 4300- — Tn exercise of the powers conferred by sub-regulation (1) 
of regulation 11 of the Metalliferrous Mines Regulations, 1961. .the Central 
Government hereby aopoints Shri T. B, Malhotra, Managing Director. Uranium 
Corporation of India, Jaduguda Mines as a member of the Board, of Mining Exa- 
minations vide Shrj N. A. B. Hi'l and make the following amendment in the 
notification of the Government of India in the Ministry of Labour and Employ- 
ment S-O. No. 2631, dated the 26th July, 1967, namely:- — 

In the said notification, for item 1 the following item shall be substituted, 
namely :■ — 

“1. Shri T. B. Malhotra, 

Managing Director, 

Uranium Corporation of India, 

Jaduguda Mines.” 


1'No. 3/ 12/69-M.I. 
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S.O. 4301. — In exercise of the powers conferred by sub-section (1) of section 83 
of the Mines Act, 1952 [35 of 3952), the Centra 1 'Government hereby exempts the 
mines working moulding sand, specified In column 2 of the Schedule below, from 
all the provisions of the said Act except those contained in sections 7, 8, 9, 44, 45,. 
46 and the provisions of Chapter IX <_ the said Ac:, s'd-.mm to the conditions 
specified in column 3 thereof. 


Schedule 


S- Nc. Name oi mine 
and owner. 


Conditions attached to 


1 


3 


1. Ghadeehi Moulding Sand, Messrs 
Tata Chemicals Ltd. Village 
Ghadeehi. Taluk, Okhamandul. 
District .Jamnagar (Gujarat). 


(J) The depth of the excavation 
measured from its highest to its 
lowest point nowhere exceeds 
1.5 metres; 

(ID the number of persons em- 
ployed on any one day dees- 
not exceed 15; and 

(iii) explosives are not used in 
connection with the excava+ion 


o 


Akrali Moulding 
M. G- Chaehndi. 
District Belgium 


Sand, Messrs 
P. O. Lon da. 
(Mysore) . 


3. Akrali M. 1,. 
Sand, Messrs 
P.O- Londa. 
(Mysore). 


No. 720 Moulding 
Damle Brothers. 
District Belgaum, 


4- Akrali M.L. No. 650 Moulding Sand, 
Messrs Damle Brothers, P. O. 
Londa, District Belgaum, f My- 
sore). 


5. Akrali M. L. No.' 543 Moulding 
Sand, Messrs Damle Brothers. 
P.O. Londa. District Belgaum, 
(Mysore) - 


6. Mudh Glass Sand Mine, Sri Gulab 
Chand Kochar, Village, Mudh, 
P.O. Srlkolayatlji. District Bika- 
ner (BajasLhan) . 


[No. F. 6/4/69-MI.' 


J. D. TIWARI, Under Secy 
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MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT AND 

CO-OPERATION 

(Department of Agriculture) 

Neu> Delhi, the 3rd October 1969 

S-0 4302. — In exercise of the powers conferred by section 3 of the Agricultural 
Produce (Grading and Marking) Act, 1937 (1 of 1937), the Central Government 
hereby makes the following rules, the same having been previously published 
as required by the said section, namely: — 

CUMIN SEEDS GRADING AND MARKING RULES, 1969 

1. Short title and application. — (1) These rules may be called the Cumin Seeds 
Grading and Marking Rules, 1969. 

(2) They shall apply to Cumin Seeds produced in India and shall be in 
addition to apd not in derogation of the General Grading and Marking Rules, 
1937. 

2. Definition. — In these rules: — 

(a) “Agricultural Marketing Adviser” means the Agricultural Marketing 

Adviser to the Government of India; 

(b) "Auhorised packer” means any person or body of persons who lias 

been issued a certificate of authorisation by the Agricultural Marketing 
Adviser authorising such person or body of persons to grade and 
mark Cumin Seeds under Agmark. 

(c) “Cuipin Seed” means Cuminum Cyminum L„ whether powdered or not; 

3. Grade Designation.- — The grade designation to indicate the quality of, 

(i) Cumin Seeds (not powdered) shall be as set out in column 1 of 
Schedule II; and 

(li) Cumin Seeds (powdered) shall ibe as set out in column 1 of Schedule 
HI. 

4. Definition of quality. — The characteristics of the quality indicated by the 
respective grade designations; 

(i) specified in column 1 of Schedule II shall be as set out against each 

grade designation In columns 2 to 7 of that Schedule, and 

(ii) specified in column 1 of Schedule III shall be as set out in columns 2 to 5 

of that Schedule. 

3. Grade designation marks. — (1) The grade designation mark in the case of 
Cumin Seeds (whole or powdered) packed in polythene or paper bags or both 
shall consist of a printed design incorporating the number of certificate of autho- 
risation, the word ‘Agmark’ and the grade approved by the Agricultural Market- 
ing Adviser. The design to be used for the purpose shall be got approved by 
the Agricultural Marketing Adviser before It is actually printed. 

(2) The grade designation mark in the case of Cumin Seeds In prowdered form 
packed In tins or glass containers shall consist of a paste-on label specifying the 
grade designation with the word ‘Agmark’. 
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(3) The grade designation mark in the case of Cumin Seeds (whole or 
powdered) packed in containers of jute or cloth as well as on containers in 
which, sealed polythene or parper bags of graded Cumin Seeds (whole or powdered) 
are packed shall consist of a label specifying the grade designation and bearing 
the design (consisting of an out-line map of India with the word ‘Agmark’ and the 
figure of rising sun with the words ‘Produce of India’ and 'flTTcfrff <? T' 
resembling the one as set out in Schedule I. 

6. Method of Marking. — (1) The grade designation mark shall be securely 
affixed to, or where under rule 5 it is allowed to be printed shall be printed on, 
each container in the manner approved by the Agricultural Marketing Adviser 

(2) The following particulars shall also be clearly and indelibly marked on 
each container, namely:— 

(i) date of packing in code or plain letters, 

(ii) lot number, and 

(lii) net weight. 

(3) An authorised packer shall not affix or print any mark (including trade 
mark) on a container in which Cumin Seeds are packed which indicates or is 
likely to indicate a quality or grade different from that indicated by the grade 
designation mark of the article unless he obtains the approval of the Agricul- 
tural Marketing Adviser in this behalf, 

7. Method of Packing. — (1) Only sound, clean and dry containers made of 
jute, cloth, paper or polythene, tin or glass shall be used for packing. They 
shall be free from any insect infestation or fungus contamination and also free 
from any undesirable smell. 

(2) The containers shall be securely closed and sealed in a manner approved by 
the Agricultural Marketing Adviser. 

(3) Each package shall contain Cumin Seeds, either whole or powdered, of 
one grade designation only, 

8. Special conditions of Certificate of Authorisation — In addition to the con- 
ditions specified in rule 4 of the General Grading and Marking Rules, 1937, fhe 
following special conditions shall be observed by authorised packers to the satis- 
faction of the Agricultural Marketing Adviser, namely: — 

(1) An authorised packer shall make such arrangements for testing Cumin 

Seeds as the Agricultural Marketing Adviser may specify by general 
or special order from time to time. 

(2) An authorised packer shall provide such facilities as may be necessary 

to the Inspecting Officer, d,uly authorised by the Agricultural 
Marketing Adviser in this behalf, to discharge their duties under 
these rules. 

9. Repeal and Savings. — The Cumin Seeds Grading and Marking Rules, 1904 
are hereby repealed without prejudice to the previous operation of the said 
rules or anything duly done or suffered thereunder. 
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Schedule II 





(See rules 3 and 4) 




Grade designation and definition of quality of Cumin seeds (unpotuderefi) 

Grade 

Designation 

Special Characteristics 

General Characteristics 

Extrane- 
ous ma- 
tter % 
by wt. 
max. 

Other “Jeeralu” Damaged 

seeds content discol- 

% by wt, % by wt. oured 

max. max. and 

weevilled 
seeds % 
by wt. 
max. 

Shrivelled 

and 

immature 
seeds % 
by wt. 
max. 


I 

2 

3 4 5 

6 

7 

1. Cumin 
Special 

1-5 

0-J 1-0 I-J 

1-5 

(a) Cumin Seeds shall 
be dried fruit of the 
plant Ctattinum Cy- 
minnm L. 

2. Cumin 
Good 

5 

1.0 3-0 2 -J 

3*0 

(b) They shall have 
the Characteristic 

shape, colour, taste 
and aroma normal 
to the species. 

3. Cumin 
Pair 

3-5 

1-5 3-5 3-5 

4-0 

(c) They shaE be rea- 
sonably dry with 
moisture not exceed- 
ing 101%. 

4. Cumin 
Average 

J-O 

VA 

6 

'-A 

6 

5-0 

(d) They shall be 
free from visible 

mould or insect 

infestation and musty 
odour. They shall 
also be free from 
any harmful foreign 
matter. 


Nora:- “Extraneous matter” includes dirt, dust, stone pieces, stalks, stem or straw or any 
other impurity. 

“Other Seeds” include seeds other than that of Cumin. 

“Damaged and Discoloured Seeds” are those seeds that arc internally damaged and dis- 
coloured, the damage and discolouration materially affecting the quality. 

“Weevilled Seeds" are those seeds that are partially or wholly bored or eaten by weevil 
or other insects. 

"Shrivelled and Immature Seeds” are those seeds that are not properly developed. 
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Schedule III 
(.See rules 3 and 4) 

Grade designation and definition of quality of cumin seeds ( powdered ) 


Grade Definition of Quality General Characteristics 

Designation 

Special Characteristics 


Mixture Total ash Acid insoluble 
% by wt, % by wt. ash % by 
max. max. wt. max. 


1 


4 


5 


Standard] 

12,0 

8-o 

1*5 Cumin Seed (powdered) shall 
be the material obtained by 

General 

12-0 

9'5 

1 ■ 5 grinding dried cumin seed, 

whole. It shall be free from 
admixture, mould growth, in- 
sect infestation or musty 
odour. 


[No. F.13-16/67-AM/LA] 

B. R. KAPOOR, 
Under Secy. 


tra, ^ far, ftrafTf rih TRwfrm 

(fifr fiwm) 

3 19 69 

wto 430 3 — fifa : T?TTT Rk srfijfTTR, 19 37 

( 1937VT l) 3 3TTT 5TTTT EfafTtfl TT RtfET W^l TJtl^aTTT 

ftpRf<T%T faRB RETcft | I 3r fRRR SETT ^ Riprap: SPFlftRT fair BT 

Era* tTitt sJpftraniT vfrr frnw 

1. fifwRT etr RTmi ( 1 ) ^ fRiET ^Pnr “kfauB srk ftrtnr, 

19 69 I 

(2) R butt Jr ^n%r ^r<? nk etbkb wk frjjpr 

fETR, 1937 % «f(Tf7W E fo R I 

2 . RfkTTRT : — TE fwfr : — 

(ra) “frfa fRT'H EBT^TT ” t RTTtT RTTTT yr frftr farm EE TijWK 

RfaSB $ I 
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(m) "nrf^T tft” Irvff Ypn rPr ft ^qYkr-fiFrq ?if^i | fair ffa 
f^Tipr stthtfr sttt mfswT-n' Turns' fkrrqqr fTfYrrriffaY “rfvr 
m frvrq vY ttirtf % ?rafa q-Tiq Rk vY ^offaq ’tVt fafjjfrr vkr % 
far TrfiEFT faqT rtt 51 1 

(t) "afar stYti ” irwffaTT qT^ffanr iet® ^rfaii 
faqT w ?), TT *T faqT W Fft I 

3. met) 'R’fvtrn^T : — ( 1) rfas ^rk ( ^faq q?r Fnffar ettYsr fR % 
fair if ft nrfasrpr q^ ftqr nr set^PY 2 v rer 1 ir ^Tqffar t, wYe 

(2) *faq qfYY (^farr ) vYqqrfafr ^Trfavr vfafaffapkfY Rfatrrqqjr 
SFir jft wqgkr 3 % rfr 1 ir ^Tqfaar % 1 

4 . wrfwYY <rr> TfrarnsTT : — ir Ffiv ’ifaY srfasrraY sttt, — 

( 1 ) 5 fr *rqrfaY 2 % rhr 1 ir fqfqqffa |, Refiner Tq-rffafY fY fifaqcrfa 

t ffjfr ^ft sEjgfar % 2 ir ir ft 7 ?tf if hrf fanY «rfainq % 

?nq% t, srk; 

( 2 ) sfr wqgRY 3 % Rr«r 1 if fqfafaF I, Rqfaq wifrit fY faFFrfa t 
rfafY ft r sEfjqY % Rrm 2 if fapT 5 rrF if qrqfaq f 1 

5 . *fa*ft srfaqTq fa?jf : — ( 1 ) T>fa«fYq qr fetf % 4 m qr 'fafY ir 3 f 1 %? 
prrfa fYY: ( JFyrqr qf<Rr ) qYY twt t ^»fY srffajpr fasi'TF jjfifa ffanRfm 
ffar if snfwOT wmq fY rtt qr®? 'trTTTTF ' srk gfa faqR rty^fr pirr 
sEFftfrr fajfY sffeFr fkfY 1 rt qqffaqt f faT ttYt if fi$ rr qfar PsqiR , qiY 
trr ottY iY #r fq-^JR ryifr gRT qqfaffa fry ffar 1 

( 2 ) k-rf qT Ffa %■ thr-wY if tf fat* gr ^faer ffaqFYY; qYYqFT if 

fatfY ?riwR faf fimruT ttr q-[% ftfqF % ft if jfYqr PYr tt wk 

^■•fY irfirarr fqfirkR: Y%tt Rrqfir 1 

(3) qr TTTf % rntTR-Tim ir TTT Pry fit qTTT 3 fk ( qpj^I TT ) qtf 

t-tt ir N^fr ukrwTT krf sftT^ qTaR-TT^Y tt ?rfYrsrrT kr?r, kq t qk? kr> 
(^Fyr r ^frrr ) % TfPMkr qTTTqn% qir % f, 

irfsET ftn kmTT nMY qffRiTT fqffikR ^Yr ?fk krcr tt sej^Y 1 tarYw 
k-^YsH % tv Ywrcq - ( fYr?r if ‘rri^’ h%t rtoi ft trt kaT-fqw sfk 
“Hirrfrq^qK" q%r i 3 ^Ywt vf Rffn rmfY) qiY#fY 1 

6 . f*JJf vf vifir : — ( i ) Nkr ^Ythtt ; #r Yfftt q^rrfFrT rnr 
RjrHkj ffftr i", srYf muvr-m^ tt i- fkmqr rrii tt qff kqR 5 % 
JrsfYr 3 TIOTT% Ft ! KTpTr 4 Y qf t *T^f ijfiR fFTT STURT t 
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( 2 ) TfM TTETET-TTR Tt fMTfdPsid MTfRTt M RTTHTTC) Mr Met RE R 
TT ETMT , Mid : — 

(i) tW tt M srearf e M tM M ttM- 

(ii) ER Mtt , ttYt 

(iii) ns cfTT 1 

( 3 ) Mf MsrfafE Mr tttT TOMg TT, feS TETiT jftTT % f*FTT |TTT 
| M MffMjf (f5RT% WNpTT sqTTR '<ft #) T TT fTRfRnri M? H 
antr fMrr MT tM retTeM tt ‘Mr tttMt Mr zt tt ettMe Mr tret ?fr M 

TTT % ‘Mr MWTT STTT MM TTrMr TT Mr TT fMr |, ET TT f% T? 
ITT frfM MY fTTTE ERkTR RE d RETT TT M 

7. M tM Ti Md : — (l) TRET, Tli, TTETTT, TT TtMMr, Mr, 
qT TR % M tM TTR M JJ% RTSTET-TTR % dM % Mr Mid <T EfT, ElM I T 
Me-riotti wr-jw £r rtthet MRRrMrR rt Mr Mr i 

( 2 ) TTTOTT -TO ffa fR'W TTTRTIT 5TTT 8EjM^ MM RTlMt Tl RR 
5fK TR' TT Tfr?T HTTf TTTirrfr I 

(3) Mm Mr e Mr itt fr Mr srlwd *rr Mr rTtt, rr^m M 

m k ■■Mr 1 

8. STHMaRT STTTTT-TR Tt fM<T 5TR : — TTWrRT MkRT M fM<T, 

1 9 3 7 % fdTE 4 it fTfafTR Mf T MrfMr , MM cT Mfi R1TT, ffa fMTH fleTRE 

TIT % METER NT if, fiMMM faffT Mf TT NT 51 TEETH fw RETtr ; — 

( 1 ) Tiftr^rr ttt hM Mt % sfT-sff tti tMtr ttR % 1MM sees tMt 

fM ffa fTTTT TTffTTT, TIT RET TT fMd ElM STTT, TEET-TEET TT 
fMiM tax 1 

(2) snf*T£rT Mt MMe TrfMfMT M, fMf RT fTTtff T wiU Ml 

t^stT tt % Mr MR Mtrr -hht^r grrr rt tMiTT 

TfTfT NT T TTftTf T f%TT W fT, r»M M rErT R Ml M RTTOpf ?T I 

S). fRTRR RTTfri : — tM #7T ‘TJIMtT Trk M, 19 64, 

ttr fRTtfr % M Mt ti MM frM rtt tt mTMr 

TRTT RMfTTT ’-rTTjrrr fdTfRT f%T 1 1 
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"^jft srfwpr faTJj ift fr^T^r ’ 




v^it—2 

( f?npr 3 4 ) 

ffff) qrr ^oft srfaynr 
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1 2 3 4 5 6 7 


(w) tv, 

?ftT ^Ff tvs ?i 

sram^r sTtfr-^r ffff i j 

(*l) V Tf^TO 

ffNr f w 

JTf%!?FT % 5rto rPS T^T 
| i 

i 

(*r) 'R'fff JTT ttx- j 

TTEJT ?TK ’Wfr Vi TO 

c- <5 

|f<T I V SqfTfjRR ■ 

V *ft JJ^cf n'i ‘ I ! i 


fn-cq^ : — '5i^r ^tr|' % iTOFTO ar*, jr trr vxv , am *rr wf *rr 4? if uwg^j smfr 1 1 

'5,^ a.aff t srtrt 5fft % f^vT vw VTfTOfvra 1 1 

wtr (af far gW ? vtv f sft snRrfRF vi ^rr? ?fk fttfavr | ?ftr Tw irvnfr tot f^t^r vf wxfvii 

TT 4^1 H 1 V Msdi t I 

^I3[T^ tv’ V aftTf 5T> TOT TO TOT^ffri JRTTmTO TO'J t TO:#%TOTOT!;TOt | Irf 
T4v5 g(T 5fiT ^> ! , 5f TO5T : ’ V TTT |[ 5ft Tp4d T?T Vf fsRifTOT |T[ ft I 


2. TOET 5fRT TO^T 2.5 1.0 3.0 2.5 3,0 


3. TTO? 5 fm TfTOT 3.5 1,5 3.5 3.5 4.0 


4. W 5fRT TOfTOT . 5.0 .. 5.0 5.0 5,0 
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MINISTRY OF INDUSTRIAL DEVELOPMENT, INTERNAL TRADE AND 

COMPANY AFFAIRS 

(Department of Industrial Development) 

New Delhi, the 8th October 1989 

S-O, 4304. — Reference erstwhile Ministry of Commerce and Industry Resolution 
No. ME.Ind. 15(15)/60, dated 27th March 1961 published in Part I, Section 1 of 
the Gazette of India, dated 8th April 1961, constituting a Committee for developing 
manufacture of Marine Fishing Craft in India, as amended by Amendment No. 15. 
15-16/60-MEI, dated 11th February, 1966, published in Part I, Section 1 of the 
Gazette of India dated 20th February, 1965. 

2. It has been decided that Shri M. C. Bhatia, C/o M/s. Alcock Ashdown and 
Company Ltd.. Bombay shall be a Member of the Boats and Crafts Committee 
vide Shri P. P. Bhote. 

[No. 7-2/89-ME1.] 
I. V. CHUNKATH, Under Secy. 


farm, wrwfTT «rjT t rn: ?r«n tunw-vrtf 

•pf ftc#, 6 ST'tT'St i, 19 69 

tfRo Wto 430 5- — WTd' % ^ TOrfV i! n?r 3jt % fTTrfor <fl fimu 

fu! $ f?pT trap fpgfo ijfar Jr wfirw run i wtot 

tTRo^q^ryo 1 5 ( 1 5 ) / 6 0 fcTPp 2 7-3-1961 3ft R1W % TRW % tTFI 1 flTW 1 Jr 

fwRr 8 - .1-6 1 wt tnprfifRr %trr wt | srk ftrct rtut trw ft *mr i i Jr 

SRirfer RTfTRR #0 15-15/60-l^ofosnt 0 fwtr 1 1-2-19 65 % IRI (foflftJR fw 
WT I I 

2 Tg faiFUf ftpR WT 1 1% >sft !ftq 'O'o % WFTTTNt^o (ffo RTfolT JUT 
t ° OyfflTT t>UIT3h mpy jpnpft fsr° RRf , BUT (PTT iNT ufaffl $ (PTUT gift I 

[Re 7-2/69-lTRe foUlfo] 
0 tffo NdViT, 

wr sfw, rtt-t uvutt 1 


(Department of Industrial Development) 

ORDER 

New Delhi, the 16 th October 1968 

8.0- 4306.— In exercise of the powers conferred by section 18G of the Industries 
(Development and Regulation) Act, 1951 (65 of 1951), the Central Government hereby 
makes the following Order further to amend the Scooters (Distribution and Sale). 
Control Order, I960, namely: — 

(1) This Order may be called the Scooters (Distribution and Sale) Control 
(Amendment) Order, 1969- 

(2) It shall come into force on the date of its publication in the Official Gazette. 
2. In clause 9 of the Scooters (Distribution and Sale) Control Order, 1960, In 

sub-clause (1), the words “in the case of a three-wheeler and one year In any other 
case” shall be omitted. 

[No. 9(30)/ 09-A.E.I. (I).] 
R. V. SUBRAHMANIAN, Jt. Secy. 
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(Department of Indnstrial Development) 

(Indian Standards Institution) 

New Delhi , the 7 th October 1969 

S.O. 4307 — In exercise of the powers conferred on me under sub-regulation (4) of regulation J of 
the Indian Standards Institution (Certification Marks) Regulations, 1055, as amended from time 
to time, modifications to the provisions of the Indian Standards, details of which are mentioned in 
the Schedule given hereafter, nave tentatively been made with a view to expediting the use of the 
Standard Mark, without in any way affecting the quality of goods covered by the relevant standards 
These modifications shall come into force with immediate effect : 


The Schedule 

Serial 

No. 

No. and Title of Indian 
Standard, the Provisions 
of which have been 
Modified 

Numbcr(s) of the Existing 
Clauses Affected 

Particulars of the Modifica- 
tions m ade to the Provisions 

(1) 

(2) 

(3) 

(4) 



TTZ 



1 IS: 1455-1959 Specification (i) Clause 1 ■ 1, li C5 — The existing figure '20’ has been 

for rayon Jacquard (iff) Table r — substituted by ‘22’. Two new 

fabrics. varieties, namely No. Toj’ & 

To6’ and No. ‘205’ & ‘206’ nave 
been introduced after variety 
No. ‘104’ and ‘204’ and the 
existing varieties No. Toj’ to 
T20’ and No. ‘205’ to 220’ 
have been re-numbered as No. 
*107* to ‘122’ and No. '207, 
to *222' respectively. 

2 IS : 2136-1962 Specification (t) Clause x • 1, last line- The existing figure V lias been sub- 

lot rayon lining cloth. (ii) Table 1 — sttiuted by '7’. Three new var ie- 

ties namely No. ‘104’, ‘105’ & 
‘106’ and No. ‘204’, ‘205’ & 
‘206’ have been introduced after 
variety No. ‘103’ and '203’ 
and the existing variety No. 
‘104’ & ‘204’ gave been re- 
numbered as No. ‘107’ & ‘207* 
respectively. 


[No. CMD/13 : 4] 

(Dr.) A.N. GHOSH, 

Director General 


(Department of Industrial Development) 

(Indian Standards Institution) 

Neui Delhi, the 9 th October 1969 

9.0. 4308 — In pursuance of sub-rule (1) of rule 4 of the Indian Standards Institution (Certification 
Marks) Rules, 1955 the Indian Standards Institution hereby notifies vhai the Standard Mark 
design of which together with the verbal description of the design and the title of the relevant Indian 
Standard is given in the Schedule hereto annexed, has been specified. 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) 
Act, 1952 and the Rules and Regulations framed thereunder, shall come into force with effect 
from 1 October 1969 : 
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The Schedule 


SI. Design of the Products /Class of No. and Title of the Verbal description of the 

No. Standard Product Relevant Indian Design of the Standard 

Mark Standard Mark 


W (2) (3) (4) 


(5) 


1 


IS: 3976 Safety rubber- 
canvas bovto 
for 

miners 



IS: 3976^967 Speci- The monogram of the Indian 
fication for safety Standards Institution, consisting 
rubber-canvas boots letters ‘ISI’, draw in the 
for miners exact style and relative 

proportions as indicated in 
col. (2), the number designa- 
tion of the Indian Standard 
being superscribed on the 
side of the monogram 
to as indicated in the design 


[No. CMD/13 : 9] 

S.O.4309 — In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Inslitutiu'. 
Certification Marks) Regulations, 1955) the Indian Standards Institution Teticly nolifcs ’bat lie 
marking fee per unit for Safety rubber-canvas boots for miners derails of which etc given in lie 
Schedule hereto annexed, has been determined and the fee shall come into force with effect item 
1 October 1969: 

The Schedule 


SI. 

No. 

Product/Class of 

Products 

No. and Title of 
Relevant Indian 
Standard 

Unit 

Marking Fee per Unit 

d) 

(2) 

(3) 

(4) 

(5) 


1 Safety rubber-canvas 

18:3976-1967 Speci- One pair 

(0 20 paise per unit for 

the 

boots for miners 

fication for safetv 

first 20,000 units and 



rubber-canvas boots 

(it) 10 paise per unit for 

the 


for miners 

20,00 1st unit and above. 



[No CMD/13: 10] 




S, 0*4310 In pursuance of sub-regulation (i) of Regulation 8 of the Indian Standards Institution (Certification Marks), regulations T955 j j 

amended from time to time, the Indian Standards Institution hereby notifies that thirtyeight licences, particulars of which are given in the follow- : 
ing Schedule, have been granted authoring the licensees to use the Standard Marks: 


The Schedule 


SI. 

No. 

Licence No. 
(CM/L- 

Period of Validity 
From To 

Name and Address of the Licensee 

Article/Process covered by the Licence and the 
Relevant IS Designation. 

I 

2 

3 

4 

5 

6 

I 

CM L-2066 
8-9-1969 

16-9-1069 

I5-9-I970 

M/s. Industrial Electrodes & Gauges Limited, Covered electrodes for metal arc welding of mild 
146, Andul Road, Howrah-3. steel, normal penetration type 

(i) FASTMELT (M 207255) 

(ii) OPENMELT(M 307244)- 
IS: 814:1967 

2 

CM/L-2067 

8-9-1969 

1-9-1969 

31-8-1970 

M/s. Devidayal Cable Industries Limited, Pokhran 
Valley, Thana (Maharashtra State) having 
their Regd. office at Gupta Mills Estate, Da- 
rukhana, Reay Road, Bombay-10. 

Steel wire for the core of steel-cored aluminium 
conductors- 
IS :398-i96x 

3 

CM/L-2068 

8-9-1969 

16-9-1969 

15-9-1970 

M/s. India Cements Limited, Sankari West, 
Salem District, Tamil Nadu. 

Ordinary Portland cement- 
IS :269-i958 

4 

CM/L- 2069 
9-9-1969 

16-9-1969 

15-9-1970 

M/s. A.V.J* Wires Private Ltd., Damodar Gar- 
dens, 8, B.T. Road, Belghoria, having their 
office at 28, Strand Road, Calcutta-i. 

Mild steel wire for general engineering purposes- 
IS :28o-i962 

5 

CM/L-20;o 

9-9-1969 

16-9-1969 

15-9-1970 

M/s. Gujarat Iron & Steel Co. Ltd, Ambli Road, 
Village Thaltej, Ahmedabad. 

Structural steel (standard quality)- 
IS : 226-1962 

6 

CM/L-2071 

9-9-1969 

16-9-1969 

15-9-1970 

Do. 

Structural steel (ordinary qualitv)- 
18:1977-1962 

7 

CM/L-2072 

10-9-1969 

16-9-1969 

15-9-1970 

M/S. Sarbmangala Manufacturing Company, 

8, Cossipore Road, Calcutta-2. 

Asbestos cement pipes and fittings; 100 mm in- 
ternal diametre- 
IS: 1626-1960 
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8 

CM/L-2073 

12-9-1969 

16-9-1969 

I5-9-I970 

M/s. Sangam Electric & Mechanical Industries 
Pvt Ltd., Plot No. 13/14, Industrial Estate, 
Sangli (Maharashtra) 

Three-phase induction motors, 2’2 KW (3HPi 
1440 rpm, 400/440 Volts rating only with class 
‘A’ insulation- 
IS: 325-1961 

9 CM/L-2074 
18-9-1969 

1-10-1969 

30-9-1970 

M/s. Gurka Industries, 3569/XVI-28, Sultan- 
wind Roai, Amritsar, having their office at 12 
Ajit Nagar, Suhanwind Read, Amritsar. 

Water meters, dry dial, 15mm size, inferential 
type ‘A’- 
IS: 779-1968 

10 

CM L-2076 
22-9-1969 

16-9-1969 

15-9-1970 

M/s. Annapurna Pulverising Mills, Industrial 
Estate Ehirn, (West Godavari Distt), Andhra 
Pradesh. 

Copper oxychloride water dispersible powder 
concentrates- 
IS: 1507-1966 

11 

CM/L-2077 

22-9-1969 

16-9-1969 

15-5KI970 

M/s. Central Insecticides & Fertilizers, Saki 
Naka, Vihar Lak Road, Botnbay-72. 

Organo mercurial dry seeddressing formulations- 
IS :3284-i965 

12 

CM/L-2078 

22-9-1969 

16-9-1969 

15-9- 1 97° 

Do. 

Aldrin emulsiflable concentrates- 
IS: 1307-1958 

13 

CM/L-2079 

30-9-1969 

1-10-1969 

30-9-1970 

M/s. Industrial Minerals & Chemical Co. Pvt. 
Ltd., Kurla Marol Road, Chakala, Andheri 
Bombay- 58 having their office at 125, Narayan 
Dhuru Street, Nagdevi, Bomhay-3. 

BHC dusting powders- 
IS :56 i-I962 

14 

CM/L-2080 

30-9-1969 

1-10-1969 

30-9-1970 

Do, 

BHC water dispersible powder concentrates- 
IS: 562-1962 

15 

CM/L-2081 

30-9-1969 

1-10-1969 

30-9-1970 

Do. 

DDT dusting powders- 
18:564-1961 

16 

CM/L-2082 

30-9-1969 

f 1-10-1969 

30-9-1970 

Do. 

DDT water dispersible powder concentrates 
18:565-1961 

17 

CM/L-2083 

30-9-1969 

1-10-1969 

30-9-1970 

M/s. Industrial Minerals & Chemical Co. Pvt. BHC emufeifiabk concentrates — 

Ltd, Kurla-Marol Road, Chakala, Andheri, ^1^:632-1962 

Bombay-58 having their office at 125, Narayan 

Dhuru Street, Nagdevi, Bombay-3. 

IS 

CM/L-2084 

30-9-1969 

r- 10- 1969 

30-9-1970 

Do. 

Aldrin emufeifiabk concentrates — 

IS 11307-1958 
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19 

CM/ L- 2085 
30-9-1969 

1-10-1969 

30-9-197° 

Do. 

Endrin emulsifiable concentrates — 

IS: 1310-1958 

r 

20 

CM/L-2086 

30-9-1969 

1-10-1969 

30-9-1970 

Do. 

Malathion emulsifiable concentrates— 

IS: 2567-1963 


21 

CM/L-2087 

30-9-1969 

1-10-1969 

30-9-1970 

Do. 

Dieldrin emulsifiable concentrates — 

IS: 1054-1962 

8 

m 

0 

> 

22 

CM/L-2088 

30-9-1969 

1-10-1969 

30-9-1970 

M/s. Bata Shoe Company Private Limited, Bata- Safety rubber-canvas boots for miners — 
nagar, P.S. Mahestala Distt., 24 Parganas. 18:3976-1967 

23 

CM/L-2089 

30^-1969 

1-10-1969 

30-9-1970 

M/s. Brijbasi Insulated Cable Co. 4/19 Bhu- 
teshwar Road, Mathura (U _P.) 

Weatherproof polyethelene insulated taped, 

braided and compounded cables, signle core, 
aluminium conductors 250/440 and 650/440/1 1 
100 Volts — 

IS: 3035 (Part II) — 1965 

iS 

rr- 

3 

rn 

O 

-A 

24 

CM/L-2090 

30-9-1969 

1-10-1969 

30-9-1970 

M/s. Industrial Gases Limited, 146, Andul 
Road, Howrah- 3. 

Arc welding transformers, single operator type; 
rating: 225 amps & 340 amps, max continuous 
hand welding current — 

IS: 1851-1966 

Z 

O 

5? 

0 

25 

CM/L-2091 

30-9-1969 

1-10-1969 

30-9-1970 

M's- Kan wal Scientific Production Private 
Lrnited, 37-A Laxman Chowk, Dehra Dun 
(UP.) 

Clinical thermometers — 1 

IS: 3055-1965 ; 

| 

8 

8 

to 

tn 

*3 

N> 

26 

CM/L-2092 

30-9-1969 

1-10-1969 

30-9-1970 

M/s. Industrial Development Corporation of 
Orissa Ltd., Unit; Hira Cable WorksP.G. 
Hirakud, Distt. Sambalpur (Orissa) 

Hard-drawn stranded aluminuum and s teel' 
cored aluminium conductors for overhead power 
transmission purposes — 

IS: 398-1961 

27 

CM/L-2093 

30-9-1969 

1-10-1969 

30-9-1970 

M/s. K. R. Steel Union Private Ltd., 16-D, Structural steel (standard quality) | 

Industrial Area, Kalyani, Distt. Nadia (W. IS: 226-1962 1 

Bengal) having their office at 33 Netaji Subhas 

Road, Calcutta-i. 

O 

O 

* 

28 

CM/L-2094 

30-9-1969 

1-10-1969 

30-9-1970 

Do. 

Structural steel (ordinary quality)— 

IS: 1977-1962 

H 

* 

29 

CM/L-2095 

30-9-1969 

1-10-1969 

30-9-1970 

M/s. Agarwal Metal Works Private Limited, 
Agarwal Road, Rewari (Haryana) 

Wrought aluminium utensils, SIC grade only — 
IS: 21-1959 

U) 

CO 

30 

CM/L-2096 

20-9-1969 

16-10-1969 

15-10-1970 

M/s. Travancore Traders and Agencies, Wil- 
son Street, Kottayam, Kerala State. 

Tea-chest metal fittings — 

IS: 10-1964 

VD 

4* 

Os 

M 



31 

CM/L-2097 

30-9-1969 

1-10-1969 

30-9-1970 

32 

CM/L-2098 

30-9-1969 

1-10-1969 

30 - 9-1970 

33 

CM/L-2099 

30-9-1969 

1-10-1969 

30-9-1070 

34 

CM/L-2100 

30-9-1969 

1-10-1969 

30-9-1970 

35 

CM/L-2101 

30-9-1969 

1-10-1969 

30-9-1970 

36 

/ 

CM/L-2102 

30-9-1969 

16-10-1969 

15-10-1970 

37 

CM/L-2103 

30-9-1969 

1-10-1969 

30-9-1970 

3 « 

CM/L-2104 

30-9-1969 

16-10-1969 

I5-I0-I970 


M/s. Unique Industries, Nadiad Petlad Road, ACSR conductors only — 

Near Canal, Nadiad, Distt. Kaira, Gujarat State IS :398-I96 i 
having their office at Bhanu Nivas, Santram 
Society, Nadiad, Disst. Kaira, Gujarat State. 

M/s. National Pesticides, 5, Industrial Esatate, DDT emulsiofiable concentrate— 

Vidisha (M.P.) IS :633-i956 

Do. Aldrin emulsifiable concentrates — 

18:1307-1958 

M/s. O.P. Oberoi & Co, College Road, Pathan- Plywood tea-chest battens — 
kot. IS: 10-1964 

M/s. Nandi Provender Mills, (Prop: Dhanpatmal Compounded feeds for cattle — 

Jawaladas Feed Mills), 33 , Najafgarh Indu- 18:2052-1968 

strial Area, New Delhi-15. 

M/s. Varuna Engineering Co, Preet Nagar Sand cast iron soil pipes up to 150 mm size — 
Road, Near Industrial Area, Jullundur City IS: 1729-1964 
having their office at Bazar Bansa nwala, 

Jullundur City. 

M/s. Hops Metal Windows (India) Ltd., P-23 Tran- Tea-chest metal fittings — 
sport Depot Road, Calcutta-27. 18:10-1964 

M/s. Union Engineering Company, Main Road, Tea-chest metal fittings — 

Quilon, Kerala State. IS:io-i964 


[No. CMD/13 : 11] 
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New Delhij the 13 th October 1669 

S.O.4311. — In pusuance of sub-regulations (2) and (3) of regulation-- 3-ef- the 
Indian Standards Institution (Certification Marks) Regulations, 1955, the Indian Standards 
Institution hereby notifies that the Indian Standard (s) particulars of which are given in the 
Schedule hereto annexed, have been established during the period from 16 to 30 September, 1969: 

The Schedule 


SI. No. and Title of the Indian No. and Title of the Brief particulars 

No. Standard Established Indian Standard or 

Standards, if any, 
superseded by the 
new Indian Standard 


1 


2 


3 


4 


X IS: 1200 (Part XVII)- 1969 Me- 18:1200-1964 Method This standard covers the method 
thod of measurement of buil- of measurement of of measurement of road work 

ding and civil engineering building works including airfield pavements 

work (revised) and applies to the preparation 

of estimates and pills of quan- 
tities, and for site measurement 
(Price Rs. 2.00) 

Part XVII Roadwork including 
airfield pavements (second 
revision) 


2 IS: 1317-1969 Specification for 
edible tapioca chips (first re- 
vision) 


IS: 1317-1958 Spe- ThknlaOihdjardt-qtojwcriHes r the 
eiflestion for edi- red**iretueiMniBndri6ht methods 
blc topioca chips of satopi i ng hpi du tnit'l for edible 

tapioca chips. 

(Price Rs. 3.50) 


3 IS: 1318-1969 Specification for 
edible tapioca flour (first re- 
vision) 


IS: 1318-1958 Spe- This standard prescribes 
eifleation for edible requirements and the methods 
tapioca flour of sampling and test for edible 


4 IS: 1319-1969 Specification for 
edible tapioca starch (first re- 
vision) 


IS: 1319-1958 
cification for a 
tapioca starch 


sqyt doasqatol 

;- This standard prescribes the 
lcsqvrcqujt4rtB|iia4S linrir.the methods 
of sampling and test for edible 
tapioca starch. 

(Price Rs. 2-50) 


IS: 1656-1969 Specification for 
processed cereals weaning 
foods (first revision) 


IS: 1656-1960 Spe- 
cification for cereal 
infant foods 


This standard prescribes the 
requirements and the methods 
of test for processed cereal 

-am bwmm ^.weining 

g nid nut# MWfljBft AsOTpl, f ° r 
infant milk foods or for mother’s 

milk. 

(Price Rs. too) 


6 IS: 2319-1969 Sepciflcation for (i) 18:668-1963 Spe- TWs standard prescribes the 
serge (first revision) cification for §8fS^ 3f ^ 1 ftri^riictionih ,0 p«4ti(5MBxf' 1 and 

ordinary (revtSltty, df five varie- 

(ii) IS: 669-1963 ties of sdf §6? smlmo 
Specifiation for (Price Rs. 4-00) 
serge drab mixture 
(rewed), 
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I 2 

■>4f4»-f 

zbwb reft 
sdf rti a N 
:q&(>l ,i 3 d 


e 


1 


hortl-jm sHj biovoo 
jhow baot "to Jnst 
amamsvaq bbfitia 
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(iii) IS: 670-1963 

Specification for 
serge, worsted 

dyed (superior) 
(revised), 

(iv) IS: 671-1963 

Specification for 
serge, bottle dress 
(drab mixture) 
(revised), 

(v) IS: 672-1963 
Specification for 
serge, white, lining 
(revised), 

(vi) IS: 1532-1960 
Specification for 
serge, blue, worsted, 

(vii) IS: 1533-196° 
Specification for 
serge, drab mixture, 
water resistant, and 

(viii) IS :23l9-l963 
Specification for 
serge. 


aril 7 Methods for de- 

aboxbsm letotiimtiMitaE weight of jute 
sidiba to) ftbrici rfi/in* i htfrision) 

.eqirb e; 

(O^.e ,aH so 


aadhoaatq btabrisJe 
ahorifsm adt bna ainsmsifo 
sidibs tot last bus gnilqmai 


8 


IS: 3 
tion 


Specifica- 
l; sprayer. 


knapsack type 
3iil Mtjitqmq btfibrifllii eh 
abodom srBaftuil J3Vi«pfcH»9?c type 
aid i bo tot last hrw andqmBa )c 
.rfotata BOoiqal 


18:2387-1963 Me- 
thod for determina- 
tion of wieght of 
linear metre (or li- 
near yard) and wei- 
ght per square me- 
tre (or square yard) 
of jute fabrics 


(0£-£ .efi ooitT) 


aril godhOBotq biribnun nidi 
eborbom 9 Hi Lob ainomsimpsi 
lB 9 t 90 boeeoootq tot hoJ to 
tot practice 

amrfaw sfa TO«Jar d me- 

10 ) 

a'tadtom tot to snoot Slim inarm 
.jilirn 

(00 -y .eX aoitfi) 


This standard prescribes methods 
for determination of weight 
per linear metre and weight 
per square metre of jute fabrics. 
(Price Rs. 2-50) 


The standard prescribes the 
materials of construction, per- 
formance requirements and 
methods of testing the perfor- 
mance of continuous sprayer, 
knapsack type, hand operated 
diaphragm type (hereafter re- 
ferred to as sprayer) used for 
spraying pesticides and plant 
nutrients. 

(Price Rs. 4-00) 

This standard gives guidance 
for the design of ventilation 
trunking used on board Bhips 
with air velocities approxi- 
mating to 15 m/s. 

(Price Rs. 8-50) 


T -99* 


sdt esdhpesiq ,btBbjta)a, ei 
b ra^ietfci 
- 9 tTBV 37 ft % l&ge 

outline to asil £ 

(oo-p ,sX 33hT) to) 

stuixii 


This drawing has been prepared 
in accordance with ISiyooi- 
1969 ‘Guide for preparation 
of drawings of semiconductor 
devices’ (Price Rs. 3* 00) 
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Ii IS :5000(0B5)-i969 Dimensions 
of semiconductor devices base 
outline OBj 


12 IS: 5000(0 B6)- 1969 Dimensions 
of semiconductor devices base 
outline OB6 


13 IS :Tjooo (OC5)-i969 Dimensions 
of semiconductor devices case 
outline OC5 


14 IS: jooo (ODi)-I 969 Dimen- 
sions of semiconductor devi- 
ces device outline ODt 


15 IS: 5000 (OD4)-i969 Dimen- 
sions of semiconductor devi- 
ces device outline OD4 


16 IS: 5000 (OD5)-i9d9 Dimensions 
of semiconductor devices de- 
vice outline OD6 


17 18:5000 (ODS)-i9<59 Dimen- 

sions of semiconductor devi- 
ces device outline OD8 


18 IS: 5123-1969 Specification for 
tenon and dovetail saws 


19 IS: 5124-1969 Code of prac- 
tice for installation and main- 
tenance of ac induction 
motor starters (voltage not 
exceeding 1 000 V) 


This prawing has been prepared 
in accordance with IS 15001- 
1969 'Guide for preparation of 
drawings of semiconductor 
devices. 

(Price Rs. 3-00) 

This drawing has been prepared 
in accordance with IS :500i- 
1969 ‘Guide for preparation of 
drawings of semiconductor 
devices. 

(Price Rs. 3' 00) 

This drawing has been prepared 
in accordance with IS: 5001- 
1969 ‘Guide for preparation of 
drawings of semiconductor 

devices’. 

(Price Rs. 3- 00) 

This drawing has been prepared 
in accordance with 18:5001- 
1969 'Guide for preparation of 
drawings of semiconductor 

devices’. 

(Price Rs. 3' 00) 

This drawing has been prepared 
in accordance with IS: 5001 
1969 ‘Guide for preparation of 
drawings of semiconductor 
devices’. 

(Price Rs. 3 .00) 

This drawing has been prepared 
in accordance with IS: 5001- 
1969 ‘Guide for preparation of 
drawings of semiconductor 
devices’. 

(Price Rs. 3 00) 

The drawing has been prepared 
in accordance with IS:50oi- 
1969 ‘Guide for preparation of 
drawings of semiconductor 
devices’, 

(Price Rs. 3-00) 

This standard specifies the re- 
quirements for tenon and do- 
vetail saws. 

(Price Rs. y 50) 

This code covers installation and 
maintenance of motor starterB 
for use with both single- 
phase and three-phase ac in- 
duction motors. 

This code applies only for those 
motor starters which are co- 
vered by IS : 1822-1967. 
(Price Rs. 8 1 50) 



4646 THE GAZETTE OF INDIA: OCTOBER 25, 1969/KARTIKA 3, 189! [Pakt II— 


2 


3 


4 


2 D IS :«;i27-i9<>9 Specification for 
BABUL bark 


This standard prescribes the re- 
quirements and the methods 
of sampling and test for BA- 
BUL bark intended for tanning 
and for the use in the manu- 
facture of tanning extracts- 
(Price Rs. 5-50) 


2t 18:5129-1969 Specification for 
rotary shaft oil seal units 
(related dimensions) 


This standard covers the dimen- 
sions and other requirements of 
rotary shaft oil seal units used 
to prevent leakage of oi] or 
penetration of dust or both and 
other harmful particles along 
the surface of rotating shaft 
in general engineering appli- 
cations. 

(Price Rs. 5- 50) 


22 IS :5I38-I9S9 Specification for 
ear-shaped metal travellers 
for doubling frame 


23 15:5139-1969 Recommended 

procedure for repair of grey 
iron castings by oxy-acetylene 
and manual metal 'arc 'wel- 
ding 

24 IS : 5143-1969 Specification for 

adjustable wooden crutches 


25 IS:5i;i-i969 Method for eva- 
luating the relative efficiency 
of wetting agents for merce- 
rization 


26 18:5152-1969 Method for esti- 
mation of benzene-methyl 
alcohol-sotubte matter in tex- 
tiles materials 


27 IS :5t5 1-1969 Specification for 
lead-acid traction batteries 


This standard prescribes the 
requirements of ear-shaped tra- 
vellers of different forms mode 
of metal wires of flat, half round 
or round section, 

(Price Rs. 2-50) 

This standard covers recommen- 
ded procedures for repair of 
grey iron ’castings by welding, 
(Price Rs. 8-oo) 


This standard specifics the re- 
quirements pertaining to ma- 
terial*, shape, dimensions, 
workmanship, finish and per- 
formance of adjustable wooden 
crutches. 

(Price Rs. 3. 50) 

This standard prescribes two 
methods for evaluating the 
relative efficiency of wetting 
agents used in the mcrcerin 
zation of cotton textiles. 
(Price Rs. 2-jo) 

This standard prescribes a me- 
thod for determination of 
benzene-methyl alcohol-solu- 
ble matter in textile materials. 
(Price Rs. 2.00) 

This standard covers dimensions 
of traction cells and perfor- 
mance requirements for trac- 
tion cells and batteries used 
for the power supply of electric 
vehicles and industrial trucks 
including fork lift type. 

(Price Rs. 5-50) 
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18:5155-1969 Specificarion for 
pipettes, Ostwald-Folin type 


29 18:5163-1969 Specification for 
sweet-cream buttermilk powder 


30 18:5165-1969 Specification for 
interchangeable conical ground 
glass joints 


31 18:5165-1969 Specification for 

cement grouting hose of 
rubber with braided textile 
reinforcement. 


32 [3:5167-1969 Specification for 

punched open-jaw spanners for 
bolts and nuts M 1 '6 to M5 


33 18:5172-1969 Specification for 
balancing bench 


31 18:5173-1969 Specification for 
wall bars 


35 18:5174-1969 Specification for 
landing mats 


36 IS: 5x82 (Part D-1969 methods 
for measurement of air pollu- 


Part I Dustfall 


This standard prescribes the 
requirements and the methods 
of test for pipettes, Ostwald- 
Folin type. These are one- 
mark bulb pipettes calibrated 
for delivery- or for content 
and used in pathological 
work. 

(Price Rs. 3.50) 

This standard prescribes the 
requirements and the methods 
of sampling and test for sweet- 
cream buttermilk powder. 

(Price Rs. 2.00) 

This standard prescribes the 
requirements and the methods 
of test for interchangeable 
conical ground-glass joints. 
(Price Rs. 3. 50) 

This standard prescribes the re- 
quirements, methods of sampl- 
ing and test for cement grouting 
hose of rubber with braided 
textile reinforcement, and built 
on mandrels. The hose is de- 
signed for working pressures 
up to xo-okg. cm. 

(Price Rs- 2-50) 

This standard covers the re- 
quirements for punched open- 
jaw spanners of single and dou- 
ble ended types for general 
purposes. 

(Price Rs. 3-50). 

This standard lays down the re- 
quirements of balancing ben- 
ches which are essential equip- 
ment in all gymnasia. 

(Price Rs. 2-00). 

This standrad lays down the re- 
quirements of wall bars which 
are essential equipment in all 
gymnasia. 

(Price Rs. 2-00). 

This standard lays down the re- 
quirements of landing mats 
used in national and interna- 
tional gymnastics competitions. 
(Price Rs. 2. 00) 

This standard prescribes a methods 
for the collection and measure- 
ment of dustfall and covers the 
construction and installation 
of the apparatus to be used 
for the purpose. 

It also prescribes a schedule of 
analytical determinations to be 
made and the form to be used 
for reporting the results. 
(Price Rs. 3-50) 
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37 18:5187-1969 Specification for 
flush bolts 


38 18:5193-1969 Specification for 
dry-salted seer fish 


39 18:5199-1969 Specification for 
dry-salted shark 


40 18:5201-1969 Methods for samp- 
ling of abrasive emery grain 


This standard lays down the re- 
quirements for flush bolts for 
use in cupboards and doors. 
(Price Rs. 2- 50) 

This standard prescribes the 
requirements and methods of 
sampling and test for dry- 
salted seer fish. 

(Price Rs. 2- 50) 

This standard prescribes the re- 
quirements and methods of 
sampling and test for dry- 
salted shark. 

(Price Rs. 2-00) 

This standard prescribes methods 
for sampling of abrasive emery 
grain and the criteria for judg- 
ing its conformity to the reg 
quirements specified in IS: 
3178-1965 for acceptance pur- 
poses.. 

(Price Rs. 2 00) 


Copies of thes : In lian Standards are available for sale with the Indian Standards Institution, 
Manak, Bhanan, 9, Bahadur Shah Zafar Marg, New Delhi- 1 and also its branch offices 
at (i) 533 Sardar Vallabhbhai Patel Road, Bombay-7; (ii) 5, Chowringhee Approach Road, 
C dca:u-i3; (ii) 54, General Paters Road, Madras-2 ; (iv) 117/418-B, Sarvodaya Nagar, Kanpur; 
and /v) 5-9-201/2, Chirag Alitt, Lane Hyderabad- 1. 


[No. CMD/i3:2] 


New Delhi, the 15th October 1969 

S O- 4312 — In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards 
Institution (Certification Marks) Regulation 1955, as amended from time to time, the Indian 
Standards Institution hereby notifies that licence No. CM/L-2050, particulars of which 
are given below has been cancelled with effect from 3 October 1969 : 


Licence No. Name and Address of the Article/Process Relevant Indian 

& Date Licensee covered by the Standard 

licence cancelled 


CM/L-2050 The Mysore Iron & Steel Ltd., Carbon Steel Bars 18:4369-1967 speci- 
18-8-1969 Bhadravati, Mysore State, for Forgings fication for Carbon 

Southern Railway, Steel Bars for 

Forgings. 


[No. CMD/55:2o5o] 
A. K. GUPTA, 
Deputy Director General- 
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MINISTRY OF PETROLEUM AND CHEMICALS AND MINES AND METALS 

(Department of Petroleum) 

New Delhi, the 9th October 1969 

S.O. 4313. — Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transport of Petroleum from the drill sites 
No. 13-KOSAMBA to GGS at KOSAMBA in the Ankleshwar Oil Field, in Gujarat 
State, Pipelines should be laid by the Oil and Natural Gas Commission and that 
for the purpose of laying such Pipelines, it is necessary to acquire the Right of 
User in the land described in the Schedule annexed thereto. 

2. Now, therefore, in exercise of the powers conferred by Sub-Section (i) of 
Section 3 of the Petroleum Pipelines (Acquisition of Right of User in land) 
Act, 1962 (60 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein. 

3. Any person interested in the said land may, within 21 days from the date 
of this notification object ta the laying of the pipelines under the land to the 
Competent Authority, at Western Region, Shed No. 27, Makarpura Road, near 
Central Workshop, Baroda-4, In the Office of the Gujarat Pipelines (Oil & Natural 
Gas Commission), Baroda. Every person making such an objection shall also 
state specifically whether he wishes to be heard in person or by a legal 
practitioner, 


Schedule 


Laying Pipeline from veil No. ig— KoUmta 10 GGs at Kofojr.ta 


Slate Gujarat 

Ditt Suiat 


Tsluka 

Wti gro. 

Village 

S. No. 

Hectare 

Are 

P. Are 

Kuverda 

154 

0 

22 

33 


146 

0 

5 

88 


156 

0 

I 

63 


22 

0 

2 

35 


21 

0 

7 

05 


22/1 

0 

22 

33 


901/12 

0 

15 

28 


2/1 

0 

14 

10 


881 

0 

2 

35 


882 

0 

5 

88 


883 

0 

3 

53 


880 

0 

4 

70 


884 

0 

2 

35 


885 

0 

5 

88 


886 

0 

5 

88 


890 

0 

2 

35 


892 

0 

5 

88 


856 

0 

5 

88 


855 

0 

9 

40 


854 

0 

7 

05 


852 

0 

4 

70 


[No. ll(3)/69-Lab. & Legis.] 
M. V. S. PRASADA RAU, Under Secy. 
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(Peoartment of Petrolenm and Chemicals) 

OhDER 

New Delhi, the 14th October 1969 

8 . 0 . 4314 .— In pursuance of sub-paragraph (3) of paragraph 3 of the Petroleum 
Products (Collection of Information) Order. 1966. the Central Government hereby 
specifies that In the ease of Light Diesel Oil and Kerosene Oil, every Oil Distribut- 
ing Company shall furnish to the Government of Gujarat in writing by the 6th 
day of the every month the following Information relating to the immediately 
preceding month In respect of each of its main port installation and depot within 
the State of Gujarat, namely:— 

(1) Opening stock held by it on the first day of the month. 

(2) Receipts during the month. 

(3) Total availability. 

(4) Quantities despatched during the month to areaa in the State of Gujarat, 

Districtwise. 

(5) Quantities despatched during the month to areas outside the State of 

Gujarat State. 

(6) Balance stock in hand on tl\e last day of the month. 

[No. F.45(5)/09-IOC.] 
H. C. SHARMA, Under Secy. 
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